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Dear Colleagues,

     The Staff Education and Training Department is pleased to publish the 2004  “Pathways to Success” as an educational resource to assist you in meeting your professional needs. One of our primary goals is to provide high quality programs that foster professional development, enhance personal and organizational performance, and promote superior direct patient care.  
     Current events dictate that education and training must prepare us to provide care to our beneficiaries in a variety of settings often well beyond the walls of a medical center. The Staff Education and Training Department is committed to the goal of providing learning opportunities, while keeping pace with technology, that prepare you for these challenges.  
     It is through the tremendous efforts of you, our colleagues, that we are able to support the needs of this “learning organization.” Your dedication to the learning process is a reflection of your commitment to excellence in the delivery of care. Please know that the instructor support that so many of you provide, your suggestions, feedback and assistance are keys to our continuous improvement process. As we work toward the vision and excellence of becoming a “magnet” healthcare organization, your input and support will remain a critical elements of our growth process.

     I would like to extend my sincere gratitude and personal “thanks” to the members of the Staff Education and Training Department, who collectively used their “team mentality” to make “Pathways to Success” the command resource that it is.  Special thanks goes to PN3 Dallas Shewmaker for his creativity in developing the cover and ‘look’, for his coordination efforts in gathering information from multiple sources, and then compiling it all for the  “Pathways.” Also, CDR Kevin Marty, NC, USN, for his guidance and expertise in creating a web-based version of Pathways that with only minor, periodic revisions/updates will become our perpetual education resource.  

     As the cover depicts, we are a diverse, multi-talented medical department with our unique strengths and contributions. As you continue your life long learning journey, we
 invite each of you to identify your educational “pathway to success” and let us assist you in achieving your goals.   







      J.E. SOUZA






      CDR, MSC, USN







      Head, Staff Education and Training Department

Approved by:

J. A. Johnson

RADM, MC, USN

Commander
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12-Month Training Calendar of Courses Held in SETD
      The Staff Education and Training Department is utilizing an online calendar for 2004. This will allow for prospective student, instructors, and facilitators to easily have access to class schedules, seats available, and even registering for desired classes. All classes will need an authorization by the facilitator, but this empowers all who wish to attend a course, teach a course, or wants general information about a particular course. Visit online at:
http://nmcsdintranet/training/index.cfm

On the calendar you will see the dates that the course are taking place, a short description of each course, and number of seats available for each course. You choose which course you desire, choose the date you wish to attend, then request a seat for the course desired. Once the facilitator reviews your request, then an authorization is sent to your Microsoft Access Mailbox. If you have any specific questions regarding the course you wish to take, you may call the course facilitator at the number provided, or contact the Staff Education and Training Administration Office at 532-6906.

























































































































	

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	



	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	


















	


	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	

	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	


Do you need to find a room to hold a meeting, class, or conference?

     You can reserve the Naval Medical Center, San Diego auditorium in building 5, any of the six classrooms or the Clinical Skills Center in Building 1-3 by contacting the Staff Education and Training Department (SETD). When scheduling your event, you will be provided with a Request Form and the “Rules of the Road” for Facilitators and Instructors. Classroom reservations and proper documentation must be confirmed with the SETD at 532-7900.

     Please take the opportunity to familiarize yourself with the “Rules of the Road.” The information provided will assist you with successfully planning, presenting, and completing your event. 

     The following list of room capacities is provided for your information:


 
    ROOM

CAPACITY




1



28




2



20 




3



20 




(Classrooms 2&3 can be combined for a capacity of 40.)




4



28




5



30 




6



30 




(Classrooms 5&6 can be combined for a capacity of 60.)




Auditorium:


246




Clinical Skills Center:


 30

Additional Conference Rooms in the Command

	DEPARTMENT NAME & LOCATION
	POINTS OF CONTACT
	PHONE NUMBERS
	ROOM CAPACITY
	AUDIOVISUAL EQUIPMENT

	Cardiology, 3-3
	Karen Lord
	532-7403
	40
	Slide Projector and Screen
Video Projector

	Clinical Investigation Department (CID), 1-G
	Susana Hazelden
	532-8126
	Two Rooms (25 to 35) and (12-15)
	TV/VCR, Overhead Projector, Slide Projector, Proxima

	Dental, 1-2
	Gwendolyn Gross
	532-8605
	20
	Overhead Projector, Built-in Projection Screen

	Information Technology Management Department
26-3B
	Joe Mange
	532-9473
	Two Rooms

(10 each)
	Ten Computers each.  Proxima available upon request.

	Health Promotion Department, 

26-1 South
	Michele Bautista

Marian Barrett 
	532-6572

532-6846
	Two Rooms                        (15-20 each)
	Audiovisual Equipment list available upon request.

	Hematology/Oncology, 3-2
	Pat Harrison/                      Brenda Moore
	532-7303/08
	35
	Audiovisual Equipment list available upon request.

	Labor and Delivery, 1-3
	Evelyn Cantos
	532-8865
	25-30
	TV/VCR

	Nutrition Management Department 1-3
	LT Mokay
	532-7636/7374
	40
	TV, VCR

	Health Ops, 6-2
	Obelia Glasker
	532-5350
	15-20
	Electronic White Board

	Material Management, 1-G
	John Karanas
	532-8110
	10-12
	TV/VCR, Proxima and Laptop

	Media Services, Video Teleconferencing, Main Room, 6-1
	Mike LaFrance
	532-5380
	40
	Video Teleconference, TV/VCR, Plasma screen, Document Camera, Internet Computer Connection

	Mental Health Services (MHS), 

6-1
	Ceci Cesena
	532-9957
	           

50 and 15
	None

	Nephrology, 1-3
	Irene Andino
	532-8840
	14
	TV/VCR, White Board, and Screen

	Obstetrics/Gynecology, 3-1
	LCDR Ulloa
	532-7032
	25-30
	Audio-visual Equipment list available upon request.

	Director for Continuous Improvement (DCI), 6-5
	Don Cruz
	532-9160
	Four Rooms

(15 each)
	TV/VCR, LCD Projector, Pana Board

	Otorhinolaryngology, 2-2
	Betty Zonkel
	532-9604
	20
	TV/VCR and Slide Projectors.

	Pastoral Care, Fellowship Hall, 4
	Mrs. Beth Holmes
	532-6027
	75-100
	None.

	Pediatrics, 2-1
	
Lucia Rodriguez
	532-6854
	Two Rooms 

(15-30 each)
	TV/VCR

	Preventive Medicine, 26-3B
	Mr. Santiago
	532-8576
	30
	TV/VCR.

	Radiology, 1-2, South Conference Room
	Edn Fe Josafat
	532-8670
	35
	TV/VCR.

	TriCare Office, 6-5
	Admin or HM1 Castro
	532-5321/5429
	10
	Computers

	Urology, 3-2
	Debra Harris
	532-9792
	12-40
	Slide Projector, Screen, Overhead Projector, PC, Erasable Board and AGFA System.


Bureau of Medicine and Surgery

(
BUMED)

Training Requirements Section




























	


	
	
	

	
	
	
	
	
	
	
	
	
	

	

	


	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	TRAINING TOPIC
	SPMS CODE
	REFERENCES
	PERSONNEL AFFECTED
	OTHER

	ADDICTION ORIENTATION FOR HEALTH CARE PROVIDERS

CIN # 300-2315
	  ADDOHCP
	OPNAVINST 5350.4C


	REQUIRED ONCE PER CAREER FOR ALL ACTIVE DUTY PHYSICIANS AND LICENSED CLINICAL PSYCHOLOGISTS 
	RECOMMENDED FOR OTHER HEALTH CARE PROVIDERS IN POSITIONS RENDERING EARLY INTERVENTION

OFFERED AT ARD NORFOLK. 

	ADVANCED CARDIAC

LIFE SUPPORT

(ACLS) 


	  ACLS-AF

 (Affiliate

 Faculty)

  ACLS-I

 (Instructor)

  ACLS-P

 (Provider)

 ACLS-T

(Provider

 Trained)
	OPNAVINST 5100.23E

BUMEDINST 1500.15A

BUMEDINST 6320.80


	cURRENT CREDENTiaLS REQUIRED FOR: MC, NC, PA, NP assigned to Level I, II, AND III EMS; AND oral and maxillofacial surgeons IN operational billetS.


	level III EMS depARTMENT mc MUST successfully complete acls or atls.



	ADVANCED TRAUMA LIFE SUPPORT (ATLS)


	 ATLS-CD

 (Course 

  Director) 

 ATLS-I

 (Instructor)
 ATLS-P

 (Provider)

 ATLS-T

 (Trained)
	BUMEDINST 1500.15A 

BUMEDINST 6320.80

BUMEDINST

6440.5B

(MAP INST)

(BUMEDNOTE

1500.15 PENDING)


	CURRENT: All mC officers detaching to overseas or operational billets; OR assigned to CONUS Level I and II EMS departments.

All 0550 dc officers detaching to operational billets

***change to THE FOLLOWING GUIDELINES ONCE BUMEDNOTE 1500.15 IS RELEASED:
PER MAP INST: EVERY 4 YEARS FOR NOBCs:

MC 0101, 0102, 0108, 0109, 0214, 0229, 

   0244

DC 0550  NC 0952, 0906, 0904

MSC 0113

ASSIGNED TO MARFOR, CRTS, T-AH, FH, OCONUS AND MMART. 

ALL FLIGHT SURGEONS AND UnDERSEA MEDICAL OFFICERS AND THOSE WHO ARE REQUIRED BY COMPETENCY STATEMENT OR JOB DESCRIPTION.

	level III EMS depts - mc MUST successfully complete acls or atls.

Completion of C4 or CTTC within the last four years satisfies ATLS requirement for dc.

--------------------------

SATISFIES “ADVANCED TRAUMA MANAGEMENT” SKILL IN MAP INSTRUCTION.  C4 MAY BE USED AS ALTERNATE COURSE TO MEET THIS SKILL REQUIREMENT.

	ADVANCEMENT

PREPARATION

(E1 TO E2)
	
	BUPERSINST 

1430.16E AND

1430.17E
	ALL E1s ELIGIBLE FOR ADVANCEMENT TO E2.


	9 MONTHS TIR. CO RECOMMENDATION FOR ADV ON CURRENT EVAL.

	ADVANCEMENT

PREPARATION

(E2 TO E3)
	
	BUPERSINST

1430.16E AND

1430.17E
	ALL E2s ELIGIBLE FOR ADVANCEMENT TO E3.
	9 MOS TIR AND BASIC MILITARY REQUIRMENTS MUST BE COMPLETED. CO RECOMMENDATION FOR ADV ON CURRENT EVAL.

	ADVANCEMENT

PREPARATION

(E3 TO E4)
	
	BUPERSINST

1430.16E AND 1430.17E
	ALL E3s ELIGIBLE FOR ADVANCEMENT TO E4.
	6 MOS TIR; BIBLIOGRAPHY MUST BE COMPLETED.RTM RECOMMENDED.

ADV EXAM C.O. RECOMMENDATION FOR ADV ON CURRENT EVAL

	ADVANCEMENT

PREPARATION

(E4 TO E5)
	
	BUPERSINST

1430.16E AND 1430.17E
	ALL E4s ELIGIBLE FOR ADVANCEMENT TO E5.
	12 MOS TIR; RTM RECOMMENDED.

EVALS AND RECOMMENDATION FOR ADVANCEMENT FROM CO ADV EXAM

	ADVANCEMENT

PREPARATION

(E5 TO E6)
	
	BUPERSINST

1430.16E AND 1430.17E
	ALL E5s ELIGIBLE FOR ADVANCEMENT TO E6.
	36 MOS TIR, RTM RECOMMENDED.

PO2 LEADERSHIP TRAINING COURSE, EVALS AND CO RECOMMENDATION REQUIRED. ADV EXAM



	ADVANCEMENT

PREPARATION

(E6 TO E7)
	
	BUPERSINST 

1430.16E AND 1430.17E
	ALL E6s ELIGIBLE FOR ADVANCEMENT TO E7.
	36 MOS TIR, CHIEF'S EXAM, PO1 LEADERSHIP COURSE REQUIRED, EVALS & BOARD SELECTION.

	ADVANCEMENT

PREPARATION

(E7 TO E8 

 E8 TO E9)
	
	BUPERSINST 1430.16E AND  1430.17E
	ALL E7s AND E8s ELIGIBLE FOR ADVANCEMENT.
	36 MOS TIME IN EACH RATE, CPO LEADERSHIP COURSE REQUIRED, FITREPS & BOARD SELECTION. 

 

	ADVANCEMENT

INSERVICE
	 ADV-****

(Suffix is    chosen by local command BASED ON TOPIC OR IF ONE CLASS IS GIVEN USE “ADVINSRV” to represent general topic)
	MANMED

ART. 6-65

ART. 6-66

ART. 9-11

ART. 9-12

NAVADMIN 333/00
	ART. 6-65 & 66 pertains to DT'S 

ART. 9-11 & 12 pertains to HM'S.

	SERIES OF CLASSES PROVIDED AT LEAST 2 MONTHS PRIOR TO EACH EXAM CYCLE. 

	ALCOHOL AWARENESS PROGRAM
	 AWARE
	OPNAVINST 5350.4C


	REQUIRED ONCE A CAREER FOR ALL MILITARY PERSONNEL. 

(SHOULD BE COMPLETED WITHIN THE FIRST

 2 YEARS OF ENLISTMENT OR 

 COMMISSIONING.)
	USUALLY PRESENTED BY COMMAND DAPA PER ALCOHOL “AWARE” TRAINING MANUAL.

SERVICE RECORD ENTRY REQUIRED.  

	ALCOHOL & DRUG

ABUSE MANAGER/

SUPERVISOR

(ADAMS)

CIN # S-501-0037 
	 ADAMS
	OPNAVINST 5350.4C


	REFRESHER TRAINING REQUIRED EVERY 5 YEARS FOR E-5'S AND ABOVE IN FIRST LINE SUPERVISORY POSITIONS. INCLUDES CIVILIANS WHO SUPERVISE NAVAL MILITARY PERSONNEL.  COMPLETE INITIAL TRAINING WITHIN 2 YEARS OF ATTAINING A SUPERVISORY POSITION. 
	INITIAL TRNG IS 8 HOURS COMMAND DAPA AND ASSISTANT DAPA MUST COMPLETE DAPA TRAINING WITHIN 90 DAYS OF ASSIGNMENT UNLESS COMPLETED WITHIN THE PREVIOUS 3 YEARS.

.

	ALCOHOL & DRUG AWARENESS/SUB-STANCE ABUSE
	 GMT-DRUG
	OPNAVINST

5350.4C

OPNAVINST 1740.3A 

NAVADMIN 223/00

BUMEDINST 5353.4A

 
	REQUIRED FOR NEWLY REPORTING COMMAND PERSONNEL GMT TOPIC COVERED EVERY 24 MONTHS.
	INCLUDE IN COMMAND ORIENTATION AND IN COMMAND TRAINING AS NEEDED. GMT TOPIC.

	AMPHIBIOUS

OPERATIONS/

MEDICAL PLANNING


	  AMPHOP-O
	BUMEDINST

6440.5B
	EVERY 6 YEARS FOR NOBCs: 9421 (CO), 9436 (XO), MSC 0808 (1801), 0031, (1805) &

NEC 8424(>E6), 8425(>E6) ASSIGNED TO MARFOR, CRTS, FH, MMART PLATFORMS.
	SATISFIES AMPHIBIOUS OPERATIONS AND MEDICAL PLANNING SKILL IN MAP INSTRUCTION.

	ANTINEOPLASTIC DRUG SAFETY
	 SAF-ANTI
	NAVMEDCOM

INST 6570.1
	PERSONNEL HANDLING ANTINEOPLASTIC MATERIALS.
	ANNUAL TRAINING REQUIRED.

	ANTI-TERRORISM
ANTI-TERRORISM AREA OF RESPONSIBILITY UPDATE 
	 ANTI-TER

ANTI-AOR
	DODINST 2000.16
	UPON INITIAL ENTRY INTO SERVICE; ANNUALLY THERE AFTER

AREA OF RESPONSIBILITY (AOR)BRIEF REQUIRED WITHIN 3 MONTHS OF ALL AD PCS OR TAD FROM CONUS TO OCONUS. CONTACT LOCAL NCIS OFFICE.
	ONLINE TRAINING AVAILABLE AT WWW.AT-AWARENESS.ORG, PASSWORD: AWARE

	ASBESTOS SAFETY
	 SAF-ASB
	29 CFR 1910.1001

OPNAVINST 5100.23E

BUMEDINST

5100.13B
	PERSONNEL POTENTIALLY HANDLING ASBESTOS. 
	ANNUAL UPDATE REQUIRED.

	AUTOMATED EXTERNAL DEFIBRILLATOR TRAINING

AUTOMATED

EXTERNAL

DEFIBRILLATOR

REFRESHER

TRAINING
	 AED

 AED-R
	27 OCT 98 BUMED POLICY STATEMENT

AHA ACLS TEXTBOOK

MTN ADMINISTRA-TIVE HANDBOOK

FOR RESUSCITATIVE MEDICINE

JCAHO MANUAL
	COMPETENCY REQUIRED FOR THOSE USING AEDS.


	INITIAL TRAINING OBTAINED IN BLS HEALTHCARE PROVIDER COURSE.

REFRESHER TRAINING REQUIRED EVERY 90 DAYS.  

PER AHA GUIDELINES REFRESHER TRAINING SHOULD INCLUDE PERFORMANCE REVIEW OF: RECENT PATIENT CARE; STANDING ORDERS; EQUIPMENT OPERATION AND MAINTENANCE; TREATMENT POSSIBILITIES; AND SCENARIO PROTOCOL PRACTICE WITH MANNEQUIN, DEFIBRILLATOR, AND SIMULATOR.

	BACK INJURY PREVENTION
	 SAF-BACK
	OPNAVINST 5100.23E


	ALL PERSONNEL LIFTING OR MOVING PATIENTS, EQUIPMENT, OR SUPPLIES.
	PRESENT AT COMMAND ORIENTATION & INCLUDE IN ANNUAL UPDATE TRAINING OR GMT 'WELLNESS' SECTION.

	BASIC LIFE

SUPPORT (BLS)


	 BLS-AF

 (AFFILIATE

  FACULTY) 

 BLS-IT

 (INSTRUCTOR

  TRAINER) 

 BLS-I  

 (INSTRUCTOR)

 BLS-HP

 (HEALTHCARE

  PROVIDER)
 BLS-NHP

 (NON-

HEALTHCARE  PROVIDER)
	SECNAVINST 1500.10

OPNAVINST 5100.23E

OPNAVINST 1740.3A

BUMEDINST 1500.15A

BUMEDINST 6320.80


	ALL PERSONNEL ASSIGNED TO DIRECT PATIENT CARE (DIAGNOSTIC OR THERAPEUTIC) OR DEPLOYABLE PLATFORMS.


	REQUIRED EVERY 2 YRS.

	CHEMICAL, BIOLOGICAL, RADIOLOGICAL, NUCLEAR AND HIGH YIELD EXPLOSIVES

(CBRNE)
	 CBR-USAV

 CBR-USAR

 CBR-NEHC

 CBR-DIFF

 CBR-BPSR

 URANIUM
	GENADMIN BUMED 191923ZNOV01

GENADMIN BUMED

R171921ZDEC01

BUMEDINST 6470.10A

NAVADMIN 201/98
	1-ALL CLAIMANCY 18 PRIMARY CARE PROVIDERS: ER, FP, IM, PEDS, GMO, UMO, FLT SURGEONS-INCLUDE ALL PRIMARY CARE HOUSESTAFF, INTERNS AND RESIDENTS, FNP, PNP, ANP

PA AND IDC

2-ALL CREDENTIALED PROVIDERS TO INCLUDE DENTAL OFFICERS, HOUSESTAFF, INTERNS, RESIDENTS. DOES NOT INCLUDE OB/GYN.

DEPLETED URANIUM AWARENESS TRAINING FOR HEALTHCARE PERSONNEL WHO ARE ASSIGNED TO DEPLOYABLE UNITS.  **MAY BE INCLUDED IN HAZMAT TRAINING AND/OR CBRNE TRAINING**
	1-12 HOURS IN ID AND MGT OF CHEM BIO CASUALTIES

ACCEPTABLE COURSES TO MEET TRAINING REQ: USAMRIID & USAMRICD 12 HOUR SATELLITE/VIDEO TRAINING ON CHEM BIO WARFARE AND TERRORISM OR 7 DAY RESIDENTIAL COURSE OR NEHC 3 DAY CHEM BIO COURSE.

2-MINIMUM OF 2 HOURS IN ID & INITIAL MGT OF CHEM BIO CASUALTIES

ACCEPTABLE COURSES TO MEET TRAINING REQ INCLUDE THE ABOVE COURSES OR NSHS SELF PACED COURSE “DIFFERENTIATION AMONG CHEMICAL, BIOLOGICAL & RADIOLOGICAL CASUALTIES” CD ROM OR NMCSD SELF PACED “BIOTERRORISM PROVIDER & HEALTHCARE SYSTEM RESPONSE” WEB BASED COURSE.

***ALL TRAINING SHOULD HAVE BEEN COMPLETED BY 31 MAR 02.

FUTURE TRAINING REQUIREMENTS EXPECTED AND WILL BE ANNOUNCED VIA MESSAGE.***

	BLOODBORNE PATHOGENS


	 BLDBPATH
	29 CFR  1910.1030

OPNAVINST 5100.23E

BUMEDINST

5100.13B

BUMEDINST

6600.10A

(CH-2)
	OCCUPATIONAL TRAINING REQUIRED BEFORE ASSIGNMENT TO TASKS INVOLVING BODY FLUIDS OR MEDICAL WASTE EXPOSURE.
	ANNUAL UPDATE REQUIRED FOR ALL PERSONNEL WHO COME IN CONTACT WITH BODY FLUIDS OR CONTAMINATED TRASH. 

	CASUALTY TREATMENT TRAINING COURSE FOR DENTAL CORPS OFFICERS

(CTTC)

CIN # B-6C-6002
	 CTTC
	BUMEDINST 1500.15A

BUMEDINST 6440.5B


	DC NOBC 0550 ASSIGNED TO MARFOR, CRTS, T-AH, FH, OCONUS, MMART PLATFORMS.
	SATISFIES “ADVANCED TRAUMA MANAGEMENT” SKILL IN MAP INSTRUCTION.

ATLS OR C4 MAY BE USED AS ALTERNATE TO SATISFY THIS SKILL.

	CHEMICAL HYGIENE
	 CHEMHYG
	29 CFR 1910.1450
	REQUIRED ONCE FOR ALL LABORATORY PERSONNEL.
	REFRESHER TRAINING AS NEEDED.

	CHIEF PETTY

OFFICER (CPO)

INDOCTRINATION
	 CPOINDOC
	BUPERSINST 1430.16E


	REQUIRED FOR ALL PO1s SELECTED FOR CPO.  
	REQUIRED BEFORE FROCKING/ADVANCEMENT.

	CIVILIAN 

LEADERSHIP DEVELOPMENT PROGRAM
	 
	SECNAVINST

12410.24
	CIVILIAN EMPLOYEE LEADERSHIP TRAINING GS-9 THROUGH GS-15 AND EQUIVALENT LEVELS.

(PROGRAM USUALLY MANAGED BY CIVILIAN

 HRO/HRM OFFICE.)


	LEADERSHIP COMPETENCIES CAN BE ACHIEVED THROUGH VARIOUS FORMAL AND INFORMAL METHODS  AS: TRAINING COURSES, ROTATIONAL/DEVELOPMENTAL ASSIGNMENTS, WORKING GROUP PARTICIPATION, AND SPECIFIC PROJECT ASSIGNMENT.

FOUNDATION COMPETENCIES, AND  IDENTIFIED SUPERVISOR, MANAGER, AND EXECUTIVE LEVEL COMPETENCIES ARE LISTED IN SECNAVINST.

PARTICIPATION DOCUMENTATED ON INDIVIDUAL LEADERSHIP DEVELOPMENT PLAN (ILDP). 

	CODE OF CONDUCT

TRAINING
	 GMT-CODE
	OPNAVINST 1000.24B


	REQUIRED FOR ALL HANDS ON ENTRY TO NAVY & PERIODICALLY THROUGHOUT CAREER. 
	REINFORCED IN PEACETIME AND AS MEMBER'S POTENTIAL FOR DETENTION OR CAPTURE INCREASES IN WARTIME.

	COMBAT CASUALTY CARE COURSE (C-4) 

CIN # B-6H-0001

	 AUG-C4
	BUMEDINST 6440.5B
	SATISFIES “FIELD MEDICAL ORIENTATION” SKILL IN MAP INSTRUCTION FOR ALL PERSONNEL ASSIGNED TO MARFOR AND MMART PLATFORMS.

-----------------------------------
SATISFIES “ADVANCED TRAUMA MANAGEMENT” SKILL IN MAP INSTRUCTION FOR NOBCs:

MC 0101, 0102, 0108, 0109, 0214, 0229,

   0244 

DC 0550

NC 0952, 0904, 0906

MSC 0113 

ASSIGNED TO MARFOR, CRTS, T-AH, FH, OCONUS, MMART PLATFORMS.

-----------------------------------

SATISFIES “NBC ORIENTATION AND SELF-DECONTAMINATION PROCEDURES” 

SKILL IN MAP INSTRUCTION FOR ALL PERSONNEL ASSIGNED TO MARFOR, CRTS, T-AH, FH, OCONUS, MMART PLATFORMS. 

((CONSULT MAP INSTRUCTION)
	ATLS, CTTC MAY BE USED AS ALTERNATE TO SATISFY ADVANCED TRAUMA MANAGEMENT SKILL.



	COMMAND INDOCTRINATION
	 CMDINDOC
	OPNAVINST 3120.32C

OPNAVINST 1740.3A

JCAHO MANUAL 
	REQUIRED FOR ALL MILITARY AND CIVILIAN

PERSONNEL UPON REPORTING TO THE COMMAND.
	TOPICS LISTED IN OPNAVINST 3120.32C



	COMMAND & CONTROL

ECHELON III
	  CCONT-O
	BUMEDINST

6440.5B
	PERSONNEL ASSIGNED TO CRTS, T-AH, FH, MARFOR, AND MMART PLATFORMS WITH NOBCs:

MC  9421 (CO), 9436 (XO), 2615 (DFA),

MSC 0808 (1801), 0031 (1805)

NC  0005
	ONE TIME ONLY.

JOMMC, CATF SURGEON, SMRCC, JAMC, POMI EXERCISES & OPERATIONAL DEPLOYMENTS MAY BE USED TO SATISFY THIS SKILL FOR MAP INSTRUCTION.

	COMMANDER AMPHIBIOUS TASK FORCE (CATF) SURGEON 

CIN # B-6A-1000


	 AUG-CATF
	BUMEDINST 6440.5B 


	ONCE FOR THOSE WHO MAY SERVE IN NOBC 9421(CO) OR 9436(XO) BILLETS ASSIGNED TO MARFOR, CRTS, T-AH, FH, MMART PLATFORMS.

(CONSULT MAP INSTRUCTION)
	SATISFIES “ECHELON III COMMAND & CONTROL” SKILL IN MAP INSTRUCTION FOR MCs.

-------------------------

JOMMC, LFMSP, AWS, AND POMI MAY BE USED AS ALTERNATE COURSES TO SATISFY THIS SKILL.

	CONFINED SPACE SAFETY
	 SAF-CONF
	OPNAVINST 5100.23E

29 CFR 1910.146
	REQUIRED FOR SUPERVISORS & PERSONNEL OPERATING IN CONFINED SPACES - PRIMARILY FACILITIES MANAGEMENT.

ANNUAL UPDATE REQUIRED FOR RESCUE AND EMS PERSONNEL WHO MAY OPERATE IN CONFINED SPACES.
	REQUIRED UPON ASSIGNMENT, CHANGE IN ASSIGNMENT, CHANGE IN SPACE, OR POTENTIAL IDENTIFIED NEW HAZARD.  

	CONTINUING EDUCATION
	 CE-****

 (SUFFIX IS

 COMMAND

 CHOSEN BASED 

 ON TOPIC)
	JCAHO MANUAL

OPNAVINST

6400.1B

BUMEDINST

6550.7A

BUMEDINST

6550.2

BUMEDINST

6550.10

BUMEDINST

4651.3A
	REQUIRED FOR LICENSED PERSONNEL FOR APPLICABLE STATE LICENSURE REQUIREMENTS.

INDEPENDENT DUTY CORPSMEN REQUIRE 12 CEU CREDITS ANNUALLY
	IDC REFRESHER REQUIRED FOR SHORE BASED BEFORE PCS DUTY INDEPENDENT OF A MEDICAL OFFICER.

	CONTINUING MEDICAL

EDUCATION (CME)-

CATEGORY I CREDIT


	 CME-****

 (Suffix is 

 COMMAND   

 chosen BASED 

 ON TOPIC) 
	NAVMEDCOM

1520.34A

BUMEDINST

6550.12

BUMEDINST

4651.3A


	REQUIRED FOR PHYSICIANS PER STATE LICENSURE REQUIREMENTS.

PA’S- 100 HOURS EVERY 2 YEARS, RECERTIFICATION EVERY 6 YEARS
	

	CUSTOMER RELATIONS


	 CUSTTOT

 (TRAINER)

 -------------
 CUSTREL  

 (FRONT-LINE)
 -------------

 CUSTRELP

 (PROVIDERS)

 -------------

 CUSTRELL

 (LEADERSHIP) 

 -------------

 CUSTRELT

 (TELEPHONE)

 -------------

 CUSTRELO

 (OVERVIEW)

 -------------

 CUST-REF

 (REFRESHER)  
	BUMED CUSTOMER RELATIONS POLICY STATEMENT

BUMEDINST

6300.10A


	CUSTOMER RELATIONS MODULE TRAINERS.

------------------------------
“FRONT-LINE” IDENTIFIED STAFF PERSONNEL SHOULD ATTEND MODULES 1 - 5.             ----------------------------------------

PHYSICIANS, DENTISTS, PHYSICIAN’S ASSISTANTS, NURSE PRACTITIONERS, IDCS SHOULD ATTEND MODULES 3 AND 6.

----------------------------------------

 DIRECTORS, DEPARTMENT HEADS, DIVISION      

 OFFICERS, LEADING (CHIEF) PETTY OFFICERS

 Should ATTEND MODULE 7.
----------------------------------------

INDIVIDUALS PROVIDING TELEPHONE CUSTOMER INTERACTION (ONLY) SHOULD ATTEND MODULES 4 AND 6.

----------------------------------------

HOUSEKEEPING, DIETARY, MAINTENANCE PERSONNEL SHOULD ATTEND MODULE 6.

----------------------------------------

MTF/DTF COs/OICs WILL IDENTIFY INDIVIDUALS WHO MAY BENEFIT FROM REFRESHER TRAINING. 
	“CUSTOMER FIRST” TRAINING PROGRAM PER LOCAL POLICY.

----------------------------

MTF/DTF COs/OICs IDENTIFY “FRONT-LINE” STAFF.
----------------------------

MED 31 WEBPAGE: 

https://imcenter.med.navy.mil/toolkit/index.htm
-----------------------------

ANY COMMAND STAFF IDENTIFIED AS NEEDING REFRESHER TRAINING SHOULD ATTEND IDENTIFIED MODULES TO MEET THEIR NEEDS. 

	DISASTER 

PREPAREDNESS
	 DISPREP
	OPNAVINST 3440.16C

NAVMEDCOM

INST 3440.4

JCAHO MANUAL
	ALL PERSONNEL MUST BE FAMILIAR WITH RESPONSIBILITIES FOR DISASTER PREPAREDNESS PLAN ACTIVATION.
	EACH ACTIVITY ASSIGNS A DISASTER PREPAREDNESS OFFICER AND SUPPORTING STAFF. INPATIENT TREATMENT FACILITIES PARTICIPATE IN MASS CASUALTY EXERCISES AT LEAST TWICE YEARLY. 

ADDITIONAL COURSES MAY BE FOUND AT THE FOLLOWING WEBSITES: DOD EMERGENCY COURSE, WWW.NOMI.MED.NAVY.MIL/DODEDC.HTM
CHART COURSE: http://www.dmrti.army.mil/


	EMERGENCY MEDICAL

TECHNICIAN BASIC (EMT-B) 

-----------------

EMERGENCY MEDICAL

TECHNICIAN BASIC

REFRESHER
	 EMT-B

 (BASIC)

 EMT-T

 (TRAINED)

 -------------

 EMT-R

 (REFRESHER)
	BUMEDINST

6320.80

BUMEDINST

6700.42

1994 DOT

EMT-B 

NATIONAL STANDARD

CURRICULUM

-------------

1997 DOT 

EMT-B REFRESHER CURRICULUM
	HOSPITAL CORPSMEN WORKING IN EMS OR ASSIGNED TO AMBULANCE ATTENDANT DUTY MUST HAVE CURRENT NREMT EMT-BASIC CERTIFICATION.  

EACH AMBULANCE DISPATCHED SHALL HAVE AT LEAST ONE NREMT-B CERTIFIED ATTENDANT.


	----------------------------

RECERTIFICATION REQUIRED EVERY 2 YRS.

RECERTIFICATION ELIGIBILITY INCLUDES COMPLETION OF: EMT REFRESHER COURSE (INVOLVING A WRITTEN AND PRACTICAL EXAM), 48 HOURS CE, & CURRENT BLS CERTIFICATION.

	EMERGENCY VEHICLE

OPERATORS COURSE

(EVOC)
	  EVOC-I     (INSTRUCTOR)        

  EVOC-P   (OPERATOR)

  EVOC-R  (REFRESHER)
	OPNAVINST 5100.12G

BUMEDINST 6700.42
	REQUIRED FOR ALL AMBULANCE OPERATORS.
	RECERTIFICATION REQUIRED EVERY 3 YRS.

	ENERGY CONTROL (LOCKOUT/TAGOUT)
	 ENGCONT
	OPNAVINST 5100.23E

29 CFR 1910.147

BUMEDINST

5100.13B
	PERSONNEL RESPONSIBLE FOR EQUIPMENT SERVICING OR MAINTENANCE.
	INCORPORATE INTO APPROPRIATE COURSES & UPDATE WITH CHANGE OF LOCAL ENERGY CONTROL PROCEDURES.

	EQUIPMENT MANAGEMENT TRAINING
	 EQUIPMGT
	JCAHO MANUAL

SPARWARINST

5100.90

29 CFR 1910.331 TO  1910.335
	REQUIRED FOR PERSONNEL BEFORE USING OR MAINTAINING FIXED OR PORTABLE ELECTRICALLY POWERED EQUIPMENT.


	DEPARTMENTAL TRAINING PROGRAMS PROVIDING CLINICAL & PHYSICAL RISK AWARENESS OF ELECTRICALLY POWERED DIAGNOSTIC, TREATMENT, MONITORING, OR PATIENT CARE EQUIPMENT.

	ERGONOMICS
	 SAF-ERG
	OPNAVINST 5100.23E

BUMEDINST 5100.13B
	PERSONNEL EXPOSED TO ERGONOMIC HAZARDS (I.E., REPETITIVE & PROLONGED STATIC ACTIVITIES, REPETITIVE MOTION ACTIVITIES, FORCEFUL EXERTIONS, OR AWKWARD POSITIONS).
	INITIAL TRAINING OF ALL EMPLOYEES BASED ON WORK SITE ANALYSIS, THEN AS NEEDED/DESIRED.

	ETHYLENE OXIDE SAFETY TRAINING
	 SAF-ETHO
	29 CFR 1910.1047
	REQUIRED FOR PERSONNEL IN CONTACT WITH ETHYLENE OXIDE.
	ANNUAL REFRESHER REQUIRED FOR APPLICABLE PERSONNEL.

	FAMILY ADVOCACY

TRAINING
	 FAP-ORT

--------------

 FAP-HCP

 (HEALTHCARE

 PROVIDERS)

--------------

 FAP-OTH

 (ALLIED 

 HEALTHCARE    

 PROVIDERS)    
	SECNAVINST

1752.3A

(CH-1)

OPNAVINST

1752.2A

BUMEDINST 6320.70
	ALL MTF/DTF PERSONNEL REQUIRE TRAINING UPON REPORTING TO NEW COMMAND.  

----------------------------------------

ON ER, PRIMARY CARE, AND MENTAL HEALTH ASSIGNMENT PRIVILEGED PROVIDERS, NC & HMs REQUIRE TRAINING IN IDENTIFICATION, DIAGNOSIS, AND DISPOSITION.

----------------------------------------

KEY RESPONDERS REQUIRE ANNUAL TRAINING IN IDENTIFICATION, DIAGNOSIS, AND DISPOSITION.
	CONSULT BUMEDINST 6320.70 FOR TRAINING TOPICS.  INCLUDE IN COMMAND INDOC.

	FINANCIAL

RESPONSIBILITIES TRAINING
	 GMT-FIN
	OPNAVINST

1500.22E

OPNAVINST 1740.5

NAVADMIN 121/00
	RECOMMEND REINFORCEMENT FOR ALL MILITARY AT COMMAND OR UNIT LEVEL.
	COMMAND FINANCIAL SPECIALIST INTRODUCES AT OFFICER AND ENLISTED ACCESSION POINTS. RECOMMEND REINFORCE FINANCIAL MANAGEMENT PRINCIPLES/SKILLS AS NEEDED. ALSO PART OF GMT.

	FINANCIAL SPECIALIST TRAINING (COMMAND)

CIN # S-541-0002
	 FINCSPEC
	OPNAVINST

1740.5
	REQUIRED FOR COMMAND FINANCIAL SPECIALIST (CFS).
	CFS TRAINING COURSE PROVIDED BY DESIGNATED NAVY FAMILY SERVICE CENTERS USING THE CFS TRAINING MANUAL (NAVPERS 15608).

	FIRE EXTINGUISHER TRAINING
	 SAF-EXT
	29 CFR 1910.157

JCAHO MANUAL
	ALL HANDS UPON INITIAL WORK AREA ORIENTATION AND PER LOCAL POLICY THEREAFTER.
	

	FIRE SAFETY TRAINING
	 SAF-FIRE
	29 CFR 1910.38

JCAHO MANUAL
	ALL HANDS INITIALLY IN COMMAND ORIENTATION & UPDATE WITH CHANGE OF ASSIGNMENT OR CHANGE IN PLAN.  
	

	FLEET HOSPITAL ORIENTATION

CIN # B-300-2405


	 FHORT

FHORT-E

(EXPERIENCE)
	BUMEDINST 6440.5B
	REQUIRED ONCE FOR ALL PERSONNEL ASSIGNED TO FLEET HOSPITALS.
	SATISFIES “FLEET HOSPITAL TRAINING” SKILL IN MAP INSTRUCTION.  

FORMER PHASE I PERFORMED AT FLEET HOSPITAL OPERATIONS TRAINING CENTER (FHOTC). INCLUDES ORIENTATION AT MTF, FH EXERCISES AND OPERATIONAL DEPLOYMENTS.

	FLEET HOSPITAL FIELD TRAINING

CIN # B-300-2404


	 FHFIELD

 FHFLD-E 

 (EXPERIENCE)


	DODINST 1322.24

BUMEDINST 6440.5B
	REQUIRED EVERY THREE YEARS FOR COMMAND AND OTHER CORE PERSONNEL ASSIGNED TO FH PLATFORMS.

-----------------------------------

SATISFIES “NBC ORIENTATION AND SELF-DECON” SKILL IN MAP INSTRUCTION FOR

ALL PERSONNEL ASSIGNED TO MARFOR, CRTS, T-AH, FH, OCONUS AND MMART PLATFORMS. 

(CONSULT MAP INST)
	SATISFIES “FLEET HOSPITAL FIELD TRAINING” SKILL IN MAP INSTRUCTION.  FH DEPLOYMENT ALSO FULFILLS THIS SKILL IN MAP.



	FLEET MARINE SERVICE OFFICER FMSO (FORMERLY KNOWN AS FIELD MEDICAL SERVICE SCHOOL: MEDICAL DEPT OFFICER COURSE, FMSS-MDO)
CIN # B-6A-0014
	 AUG-FMSO
	BUMEDINST 6440.5B
	ALL OFFICER PERSONNEL ASSIGNED TO MARFOR OR MMART PLATFORMS.  REQUIRED ONE TIME ONLY (UNLESS > 12 YEARS).
	SATISFIES “FIELD MEDICAL TRAINING” SKILL IN MAP INSTRUCTION.

C-4, FMSS, MMART,MDO & MARFOR & DEPLOYMENT EXERCISE MAY BE USED AS AN ALTERNATE TO SATISFY ANNUAL "FIELD MEDICAL TRAINING" SKILL.

	FORKLIFT OPERATOR TRAINING
	 FORKLIFT
	29 CFR 1910.178
	FORKLIFT OPERATORS.
	INITIAL TRAINING REQUIRED BEFORE ASSIGNMENT.

	FORMALDEHYDE TRAINING
	 SAF-FORM
	29 CFR 1910.1048
	PERSONNEL WHO USE OR HANDLE FORMALDEHYDE. INITIAL TRAINING & ANNUAL UPDATE REQUIRED FOR SPECIFIED AREAS PER ANNUAL INDUSTRIAL HYGIENE REPORT.
	

	FREEDOM OF 

INFORMATION ACT


	FOIA
	SECNAVINST 5720.42F
	REQUIRED FOR ALL PERSONNEL WHO WORK WITH FOIA REQUESTS.
	SECNAVINST 5720.42F OUTLINES  TRAINING INFORMATION FOR FOIA COORDINATOR.

	FROZEN BLOOD DEGLYCERIZATION TRAINING
	 BLOODGLYC
	OPNAVINST 6530.4A
	REQUIRED ANNUALLY FOR MSC 0866 OFFICERS AND HMs 8501/8506 ASSIGNED TO FH, LHA, LHD OR T-AH PLATFORMS. 
	

	GENERAL MILITARY

TRAINING
	 GMT-****

 (INCLUDE

 ABBREVIATED

 TOPIC CODE)

  
	OPNAVINST 1500.22E

NAVADMIN

223/00

NAVADMIN 194/00

NAVADMIN 094/00

NOTE:  

CONSULT

GMT NAVADMIN FOR ANNUAL TRAINING TOPICS.

DOCUMENT ALL

GMT TRAINING

IN SPMS/DMHRS


	ALL MILITARY STAFF REQUIRE TRAINING.
	**** ABBREVIATED SPMS CODES:

BACK=BACK INJURY PREVENTION

BEN=BENEFITS

CODE=CODE OF CONDUCT

CRMY=CEREMONIES

CV=CORE VALUES

DRUG=DRUG/ALCOHOL AWARENESS

EDUC=EDUCATION SVCS & BENEFITS

ENLS=HISTORY ENLISTED SAILOR

EXTR=EXTREMISTS

FAID=FIRST AID

FAM=FAMILY ABUSE

FIN=FINANCIAL RESPONSIBILITIES

FMGT=FINANCIAL MANAGEMENT

FRAT=FRATERNIZATION

FRST=FIRST DAY OF REST OF LIFE

GEOP=GEOPOLITICAL LANDSCAPES

GOAL=PROFESSIONAL GOALS

HERO=HEROES IN WAR

HMSP=EO/HOMOSEXUAL POLICY

JOB=ON JOB RELATIONSHIPS

LEG=LEGAL ASSISTANCE

LVNG=RESPONSIBLE LIVING

MPA=MANAGING PERSONAL AFFAIRS

MV=MOTOR VEHICLE SAFETY

NAIR=HISTORY NAVAL AVIATION

NCP=NAVY COLLEGE PROGRAM

NRES=HISTORY NAVAL RESERVES

NUTR=NUTRITION EDUCATION

OPS=SECURITY OPERATIONS

ORM=OPERATIONAL RISK MGT

OSH=INDUSTRIAL SAFETY

PERS=CRITICAL PERSONAL CHOICES

PFIN=PERSONAL FINANCES

PR=PHYSICAL READINESS PROGRAM

PREG=PREGNANCY/BIRTH CONTROL

PRNT=PARENTING

RDY=COMMAND READINESS

REC=RECREATIONAL SAFETY

ROLE=ROLES OF YOUR COMMAND

SCRT=PHYSICAL SECURITY

SEA=SEA POWER



	GENERAL MILITARY

TRAINING (CONTINUED)
	 GMT-****

 (INCLUDE

 ABBREVIATED

 TOPIC CODE)

  
	OPNAVINST 1500.22E

NAVADMIN

223/00

NAVADMIN 194/00

NAVADMIN 094/00

NOTE:  

CONSULT

GMT NAVADMIN FOR ANNUAL TRAINING TOPICS.

DOCUMENT ALL

GMT TRAINING

IN SPMS/DMHRS
	ALL MILITARY STAFF REQUIRE TRAINING.
	SECU=SECURITY INFORMATION

SEXA=SEXUAL ASSAULT

SEXH=SEXUAL HARASSMENT

SMOK=SMOKING PREV/CESSATION

STD=SEXUALLY TRANS. DISEASES

STRS=STRESS MGT & HIGH BP ID

SUIC=SUICIDE AWARENESS

TRAF-TRAFFIC SAFETY

TRST=DEVELOP & BUILD TRUST

UHS=UNIFORM HEALTH SERVICES

VA=VETERAN ADMIN. BENEFITS

VIS=DEVELOP PERSONAL VISION

	GOVERNMENT ETHICS, 

STANDARDS OF 

CONDUCT & ETHICS

FOR SPECIFIED PERSONNEL
	 ETHICANN
	DOD 5500.7-R

SECNAVINST

5370.5A


	DOD 5500.7 Section 2638.704(b) requireS ethics and Procurement Integrity Training FOR PROCUREMENT PERSONNEL AND PERSONNEL WHO MUST FILE FINANCIAL DISCLOSURE FORMS.
	REQUIRED aNNUALLY. ethics counselorS CONDUCT TRAINING.

	HAZARDOUS MATERIALS

(COMMUNICATION

 RIGHT TO KNOW) 
	 SAF-HAZM


	29 CFR 

1910.120

OPNAVINST 5100.23E

BUMEDINST

5100.13B 

BUMEDINST

6470.10A

NAVADMIN

201/98

JCAHO MANUAL
	REQUIRED FOR ALL PERSONNEL BEFORE WORKING WITH OR EXPOSED TO HAZMATS. 

TOP MANAGEMENT: INITIAL TRAINING SUPERVISORS/EMPLOYEE REPS: INITIAL &  

     ANNNUAL REFRESHER

NON-SUPERVISORY PERSONNEL: INITIAL PLUS

     OJT, AND REFRESHER BY SUPERVISOR.

DEPLETED URANIUM AWARENESS TRAINING REQUIRED FOR HEALTHCARE PERSONNEL ASSIGNED TO DEPLOYABLE UNITS.  **TRAINING MAY BE INCORPORATED IN HAZMAT OR CBRNE TRAINING**  
	SUPERVISORS, NON-SUPERVISORS TRAINING MUST INCLUDE A REVIEW OF CHEMICALS USED PER MATERIAL DATA SAFETY SHEETS (MSDS). 

	HAZARDOUS WASTE MANAGERS & HANDLERS SAFETY 
	 HAZMSUPR 
	OPNAVINST 5100.23E

29 CFR 

1910.120
	ANNUAL TRAINING REQUIRED FOR SUPERVISORS, HAZMAT OPERATIONS STAFF, AND SPILL CLEANUP PERSONNEL.
	

	HEARING CONSERVATION TRAINING

CIN # B-300-0039
	 HEARCONS
	OPNAVINST 5100.23E
	ANNUAL INDIVIDUALLY TAILORED REFRESHER TRAINING DURING ANNUAL AUDIOGRAM FOR INDIVIDUALS EXPOSED TO HAZARDOUS OCCUPATIONAL NOISE. 
	GIVEN BY LOCAL MEDICAL PERSONNEL.

	HIV/AIDS PREVENTION TRAINING
	 HIV-PREV
	SECNAVNOTE 5300 OF 12 MAR 96
	INITIAL AND ANNUAL TRAINING REQUIRED FOR ALL MILITARY PERSONNEL. RECOMMENDED FOR CIVILIAN EMPLOYEES.  
	INITIAL TRAINING REQUIRES SERVICE RECORD ENTRY (PG 4 OR PG 13). ALSO A GMT TOPIC.

	HIV/ AIDS

(BODY SUBSTANCE 

 ISOLATION)

 TRAINING
	 HIV-BSI
	NAVMEDCOM

INST 6310.2

OPNAVINST 1740.3A
	REQUIRED FOR ALL PERSONNEL DURING COMMAND ORIENTATION.
	

	HM SKILLS - BASIC
	 HMSKLIV

 -------------

 HMSKLMED

 -------------

 HMSKLPAT

 -------------

 HMSKLSUT

 -------------

 HMSKLVEN
	BUMEDINST 1510.23


	ALL HM “A” SCHOOL GRADUATES UPON REPORTING TO FIRST PERMANENT DUTY STATION.
	IV:  INSERTION OF IV CATHETER AND MAINTENANCE OF INTRAVENOUS FLUIDS.

-----------------------------

MEDICATION: ORAL, INJECTABLE, AND TOPICAL ADMINISTRATION  ROUTES.

-----------------------------

PATIENT ASSESSMENT:  PERFORM AND DOCUMENT PRIMARY AND SECONDARY SURVEY.

-----------------------------

SUTURE:  PERFORM WOUND CLOSURE USING SUTURE MATERIAL.

-----------------------------

VENIPUNCTURE:  OBTAIN A BLOOD SAMPLE FROM A PERIPHERAL VEIN.

INSTRUCTION, RESOURCES AND SKILL ASSESSMENT SHEETS AVAILABLE AT: https://bumed.med.navy.mil/MED53/new_website/Educational%20Resources/educational_resources.htm


	INFORMATION ASSURANCE (IA) PROGRAM
	 SEC-AIS
	SECNAVINST 5239.3

OPNAVINST 5239.1B

NAVADMIN 055/99

BUMEDINST 5239.1

JCAHO MANUAL
	ALL COMPUTER USERS.
	REQUIRED ANNUALLY, PRESENT AT COMMAND ORIENTATION.  INCLUDE IN ANNUAL UPDATE TRAINING AND IN ORIENTATION TO WORK CENTER.  INCLUDES TRAINING ON SPECIFIC SOFTWARE PROGRAMS IN WORK CENTERS IE. CHCS.

***REPLACES AND CONSOLIDATES AUTOMATED INFORMATION SYSTEM SECURITY AND MANAGEMENT INFORMATION TRAINING LISTED IN 1999 CTP***

	INTRAVENOUS THERAPY (IV)

TRAINING
	 IV-P

  (PROVIDER)

 IV-T

  (TRAINED)

 IV-O

   (OTHER)

 IV-PUSH

   (MEDS)
	BUMEDINST 1510.23

BUMEDINST

6440.5B

JCAHO MANUAL

NAVY NURSE CORPS

COMPETENCIES


	1. DEMONSTRATED COMPETENCY REQUIRED FOR THOSE ASSIGNED TO PERFORM SKILL IN PATIENT CARE AREAS.

----------------------------------------

2. ALL HM 'A' SCHOOL GRADUATES ON REPORTING TO FIRST PERMANENT DUTY STATION.
----------------------------------------
3. NEC 0000/8404 ASSIGNED TO PT. CARE ON MARFOR, CRTS, T-AH, FH, OCONUS, AND MMART PLATFORMS.

----------------------------------------

4. LOCAL COMMAND POLICY GOVERNS IV MED ADMINISTRATION.
	1. TRAINING FREQUENCY DETERMINED BY COMPETENCY ASSESSMENT.

-----------------------------

2. SEE “HM SKILLS-BASIC PROGRAM”.

-----------------------------

3. SATISFIES “IV THERAPY” SKILL IN MAP INSTRUCTION.

HM “A” SCHOOL CAN SATISFY THIS TRAINING.

	JCAHO RELATED

TRAINING
	 JCAHO-AS

 (AGE

 COMPETENCY)

 JCAHO-RT

 (RESTRAINT

  TRAINING)

 JCAHO-CS

 (CONSCIOUS

  SEDATION)

 JCAHO-PM

 (PAIN

  MANAGEMENT)

 JCAHO-SE

 (SENTINEL

  EVENT)
	JCAHO MANUAL
	ALL STAFF SHOULD RECEIVE INITIAL BRIEF ON JCAHO REQUIREMENTS DURING COMMAND ORIENTATION AND WORK CENTER ORIENTATION.

SPECIFIC TRAINING IN JCAHO TOPICS SUCH AS AGE SPECIFIC COMPETENCY, CONSCIOUS SEDATION, RESTRAINT TRAINING, ETC IS DEPENDENT UPON WORK AREA AND SCOPE OF RESPONSIBILITIES.
	ANNUAL UPDATE TRAINING REQUIRED FOR STAFF BASED ON WORK AREA AND SCOPE OF RESPONSIBILITIES. 

ASSESS COMPETENCY ON AN ANNUAL BASIS AND MORE FREQUENTLY ON A CASE BY CASE BASIS AS NEEDED 

	JOINT OPERATIONS MEDICAL MANGERS COURSE (FORMERLY KNOWN AS COMBAT CASUALTY CARE & MANAGEMENT COURSE C-4A)

CIN # B-6I-2304

	 AUG-JOMM
	BUMEDINST 6440.5B


	ONCE FOR:

NOBC 9421(CO), 9436(XO), 2615(DFA), 

MSC 0808,1801, 1805, 0031

NC 0005 ASSIGNED TO MARFOR, CRTS, T-AH, FH, MMART PLATFORMS.     
	SATISFIES “ECHELON III COMMAND AND CONTROL” SKILL IN MAP INSTRUCTION. 

CATF SURGEON MAY BE USED AS ALTERNATE COURSE TO SATISFY THIS SKILL FOR MCs. 

(CONSULT MAP INSTRUCTION)

WEBSITE: http://www.dmrti.army.mil/JOMMC/jommc.htm

	LASER SAFETY
	 SAF-LASR
	OPNAVINST 

5100.23E

SPAWARINST 5100.12B

BUMEDINST

5100.13B
	REQUIRED TRAINING FOR ALL PERSONNEL BEFORE WORKING WITH LASERS.
	PERIODIC SAFETY UPDATES.

	MEDICAL MANAGEMENT OF CHEMICAL/BIOLOGICAL CASUALTIES (MMCBC)

CIN # B-300-0038


	 AUG-MMCC
	BUMEDINST 6440.B
	EVERY 5 YEARS FOR OPERATIONAL PLATFORM WITH NOBCs/NECs:

CRTS 0101 

FH   0101, 0108, 0109, 0111, 0160, 0861, 

     8432

MARFOR 0101,0109,0113,0861,8432 

T-AH 0101(6RP), 0108, 0109, 0111, 0861, 8432  

     (CONSULT MAP INSTRUCTION)
	SATISFIES “MEDICAL MANAGEMENT OF CHEMICAL AND BIOLOGICAL CASUALTIES” SKILL IN MAP INSTRUCTION.

FMMCBC ALSO QUALIFIES AS TRAINING SOURCE IN MAP INSTRUCTION



	MEDICAL REGULATING

CIN # B-6I-2311


	 AUG-MRC
	BUMEDINST 6440.5B


	EVERY 6 YEARS FOR NOBCs/NECs:

MSC 0808, 0031, 

NEC 8424/0000 (HMC), 8425 ASSIGNED TO PATIENT ADMIN ON MARFOR, CRTS, FH, T-AH AND MMART PLATFORMS. 
	SOURCES OF TRAINING: MEDICAL REGULATING COURSE (MRC)

CORRESPONDENCE COURSE

	MEDICATION ADMINISTRATION


	 MED-P

 (CERTIFIED)

 MED-T

 (TRAINED)

 MED-O

 (OTHER)
	BUMEDINST

1510.23

JCAHO MANUAL

NAVY NURSE CORPS COMPETENCIES


	DEMONSTRATED COMPETENCY REQUIRED WHEN ASSIGNED TO PERFORM SKILL IN PATIENT CARE AREAS.

------------------------------------

ALL HM 'A' SCHOOL GRADUATES UPON REPORTING TO FIRST PERMANENT DUTY STATION.

------------------------------------

NEC 0000/8404 ASSIGNED TO PATIENT CARE ON MARFOR, CRTS, T-AH, FH, OCONUS, AND MMART PLATFORMS.
	FREQUENCY DETERMINED BY COMPETENCY ASSESSMENT.

--------------------------

SEE “HM SKILLS-BASIC PROGRAM”.

--------------------------

HM “A” SCHOOL MAY BE USED AS AN ALTERNATE TO SATISFY THIS SKILL. 

	MOBILE MEDICAL AUGMENTATION READINESS TEAM (MMART) TRAINING

CIN # B-300-2312

	 AUG-MART
	BUMEDINST 6440.5B

 
	ALL PERSONNEL ASSIGNED TO MARFOR/MMART PLATFORMS.
	SATISFIES “FIELD MEDICAL TRAINING” SKILL IN MAP INSTRUCTION.

C-4, FMSS-MDO, FMSS, AND MARFOR EXERCISE (BUMED APPROVAL) MAY BE USED AS AN ALTERNATE TO SATISFY THIS TOPIC. 

	NAVAL LEADERSHIP DEVELOPMENT PROGRAM FOR CPOs

CIN # P-500-0021
	 NLEAD-E7
	BUPERSINST 1430.16E

NAVADMIN

201/99
	MUST ATTEND IN CURRENT PAYGRADE BEFORE ADVANCEMENT.


	PREREQUISITE FOR E8.

FORMAL COURSE IS CHIEF PETTY OFFICER LEADERSHIP COURSE.
AFTER 01 OCT 01 REQUIRED TO PARTICIPATE IN ADVANCEMENT CYCLE.

	NAVAL LEADERSHIP DEVELOPMENT PROGRAM FOR FIRST CLASS PETTY OFFICERS

CIN # P-500-0020
	 NLEAD-E6
	BUPERSINST 1430.16E

NAVADMIN 

201/99
	MUST ATTEND IN CURRENT PAYGRADE BEFORE ADVANCEMENT.


	PREREQUISITE FOR E7.

FORMAL COURSE IS FIRST CLASS PETTY OFFICER LEADERSHIP COURSE.

EFFECTIVE 01 OCT 01 REQUIRED TO TAKE ADVANCEMENT EXAM.

	NAVAL LEADERSHIP DEVELOPMENT PROGRAM FOR SECOND CLASS PETTY OFFICERS

CIN # P-500-0025
	 NLEAD-E5
	BUPERSINST 1430.16E

NAVADMIN

201/99
	MUST ATTEND IN CURRENT PAYGRADE BEFORE ADVANCEMENT.


	PREREQUISITE FOR E6.

FORMAL COURSE IS SECOND CLASS PETTY OFFICER LEADERSHIP COURSE.

EFFECTIVE 01 OCT 01 REQUIRED TO TAKE ADVANCEMENT EXAM.

	NAVY RIGHTS AND RESPONSIBILITIES (NR&R)


	 NRR
	CNO MESSAGE 192035Z APR 99

NAVADMIN

313/99

OPNAVINST 5354.1E

OPNAVINST 5370.2B
	MILITARY PERSONNEL.

OPEN TO CIVILIAN PERSONNEL.
	UPON INITIAL ENTRY INTO SERVICE.

TRAINING SCHEDULED PER LOCAL POLICY.

	NAVY RIGHTS AND RESPONSIBILITIES ANNUAL UPDATE
	 NRR-ANN

 
	CNO MESSAGE 192035Z APR 99

OPNAVINST 5354.1E

OPNAVINST

5370.2B
	MILITARY PERSONNEL. 

OPEN TO CIVILIAN PERSONNEL.
	INCORPORATED INTO GMT SATISFIES ANNUAL REQUIREMENT.

AS PER LOCAL COMMAND POLICY.

	NEONATAL

RESUSCITATION

PROGRAM

(NRP)
	 NRP-RT

 (REGIONAL 

   TRAINER)

 NRP-I

 (INSTRUCTOR)

 NRP-P

 (PROVIDER) 

 NRP-T

  (TRAINED)
	BUMEDINST 1500.15A
	EVERY 2 YRS FOR MC, NC, PA, CIVILIAN EQUIVALENTS & ALL PERSONNEL REPORTING TO  OCONUS MTF’s OR HAWAII WHOSE PRIMARY RESPONSIBILITIES INVOLVE NEWBORN INFANT CARE. 
	RECOMMENDED FOR HMs WITH NEWBORN INFANT CARE PRIMARY ASSIGNMENT.

	NUCLEAR, BIOLOGICAL, & CHEMICAL (NBC) SELF- DECONTAMINATION PROCEDURES 


	 AUG-NBC
	DODINST

1322.24

BUMEDINST 6440.5B


	PLATFORM ASSIGNED PERSONNEL. CONSULT COMMAND POMI OFFICER.
	SATISFIES “NBC ORIENTATION AND DECON PROCEDURES” SKILL IN MAP INSTRUCTION.

NBC MOBILE COURSE, FMSO, FH FIELD TRAINING, OR C-4 MAY BE USED TO SATISFY THIS TOPIC.

	ORIENTATION TO

ASSIGNMENT
	 UNIT-ORT
	JCAHO MANUAL 


	UNIT-SPECIFIC TRAINING REQUIRED FOR ALL PERSONNEL BEFORE ASSUMING NEW ASSIGNMENT DUTIES. 
	ALSO REQUIRED IF RE-ASSIGNED TO NEW WORK AREA.

	PEDIATRIC

ADVANCED LIFE

SUPPORT (PALS)
	 PALS-AF

 (AFFILIATE

   FACULTY)

 PALS-I

 (INSTRUCTOR)

 PALS-P

 (PROVIDER)

 PALS-T

 (TRAINED)
	BUMEDINST 1500.15A 
	EVERY 2 YRS FOR MC, NC, PA, CIVILIAN EQUIVALENTS, AND THOSE DETACHING TO OCONUS MTF’s OR HAWAII WHOSE PRIMARY RESPONSIBILITIES INVOLVE PEDIATRIC PATIENTS (< 13 YRS) CARE.
	RECOMMENDED FOR HMs WITH PRIMARY CLINICAL RESPONSIBILITY IN PEDIATRIC CARE.

	PERSONAL PROTECTIVE EQUIPMENT (PPE)
	 SAF-PPE
	OPNAVINST 5100.23E

29 CFR 1910 SUBPART I
	REQUIRED OF ALL EMPLOYEES UTILIZING PPE.
	INCLUDE IN WORKPLACE SAFETY ORIENTATION. UPDATE DETERMINED BY NEED. (PPE INCLUDES SAFETY SHOES, HAND, EYE, HEARING PROTECTION, ETC.)

	PETTY OFFICER

INDOCTRINATION COURSE (POIC)
	 POINDOC
	BUPERSINST 1430.16E


	REQUIRED UPON SELECTION TO E-4.

BEFORE FROCKING/ADVANCEMENT.
	

	PLANS, OPERATIONS, MEDICAL INTELLIGENCE COURSE (POMIC)

CIN # B-6I-2310


	 POMI
	BUMEDINST 6440.5B


	ONE TIME FOR NOBC 9421(CO), 9436(XO), MSC 0808(1801), 0031(1805) AND 

NEC 8424/8425 >E6 ASSIGNED TO MARFOR, CRTS, FH, MMART PLATFORMS.
	SATISFIES “AMPHIBIOUS OPERATIONS AND MEDICAL PLANNING ORIENTATION” SKILL IN MAP INSTRUCTION.

CATF SURGEON AND AWS MAY BE USED AS AN ALTERNATE TO SATISFY THIS SKILL FOR APPROPRIATE PERSONNEL.

OTHER RELATED COURSES: JOINT PLANNING ORIENTATION COURSE (JOPC) WWW.NOMI.MED.NAVY.MIL/NOMI/JPOC.HTM


	PLATFORM TRAINING

PLATFORM REFRESHER

TRAINING
	 AUG-CRTS

 AUG-SHIP

 CRTS-E

 TAH-E

 -------------

 FHORT

 FHORT-E

 -------------

 AUG-FMSS

 AUG-C4

 AUG-MDO

 AUG-MART

 FMO-E

 -------------

 CRTSREF

 FMFREF

 TAHREF

 FHREF

 MMARTREF
	DODINST

1322.24

BUMEDINST 6440.6

BUMEDINST 6440.5B


	SATISFIES “SHIPBOARD TRAINING” SKILL FOR ALL PERSONNEL ASSIGNED TO CRTS, MMART,OR T-AH PLATFORMS.

----------------------------------------

SATISFIES “FLEET HOSPITAL TRAINING” SKILL FOR ALL PERSONNEL ASSIGNED TO FLEET HOSPITALS.

----------------------------------------

SATISFIES “FIELD MEDICAL TRAINING” SKILL FOR ALL PERSONNEL ASSIGNED TO MARFOR OR MMART PLATFORMS. REQUIRED ONE TIME ONLY (UNLESS > 12 YEARS).

----------------------------------------

PERSONNEL ASSIGNED TO MARFOR, CRTS, T-AH, FH, AND MMART PLATFORMS.
	the following MAY BE USED AS AN ALTERNATE TO SATISFY THIS SKILL: 

 T-AH - Attendance at dock trials, sea trials, fleet exercise or deployment.

 CRTS - Deployment aboard an amphibious assault ship (LPH, LHA, LHD) as member of ship's company, Fleet Surgical Team 

or an MMART.

-----------------------------

FORMER PHASE I PERFORMED AT FLEET HOSPITAL OPERATIONS TRAINING CENTER (FHOTC) MAY BE USED AS AN ALTERNATE TO SATISFY THIS SKILL. 

(CONSULT MAP INSTRUCTION)

-----------------------------

C-4, FMSS, MDO, MMART OR MARFOR EXERCISE (BUMED APPROVAL) MAY BE USED AS AN ALTERNATE TO SATISFY FIELD MEDICAL ORIENTATION SKILL.

-----------------------------

5 DAYS OF ANNUAL PLATFORM OR PLATFORM-LIKE TRAINING FOCUSED ON PARTICIPATIVE, HANDS-ON, AND TEAM BUILDING WITH ASSIGNED OR SIMILAR UNIT.

	PERSONAL RESPONSIBILITY AND VALUES EDUCATION AND TRAINING

(PREVENT)
	PREVENT
	OPNAVINST 5350.4C
	ALL ACTIVE DUTY AGES 18-25

COMPLETE WITHIN 4 YEARS OF ACCESSION 
	PART OF A 24 HOUR PREVENTIVE EDUCATION AND HEALTH PROMOTION COURSE

	PRIVACY ACT
	 PRIVACT
	SECNAVINST 5211.5D
	REQUIRED FOR ALL HANDS UPON REPORTING TO THE COMMAND. 
	INCLUDE IN COMMAND ORIENTATION.

	PROFESSIONAL DEVELOPMENT FOR SAFETY & OCCUPATIONAL HEALTH PROFESSIONALS
	 SAF-PROF


	OPNAVINST 5100.23E

CNETINST

5100.2G

BUMEDINST

5100.13B
	ANNUAL TRAINING FOR SAFETY & OCCUPATIONAL HEALTH PROFESSIONALS (GS-018, 019, 690)
	RECOMMENDED 8 CEUs FOR FULL TIME SAFETY PERSONNEL & 4 CEUs FOR COLLATERAL DUTY SAFETY PERSONNEL.

	QUALITY ASSESSMENT/RISK

MANAGEMENT
	 QARM
	JCAHO MANUAL 


	REQUIRED FOR ALL HANDS UPON

REPORTING TO THE COMMAND. 


	ALL HANDS AWARENESS OF THEIR ROLES IN QA/I.



	RADIATION SAFETY
	 SAF-RAD
	OPNAVINST 5100.23E

NAVMED 

P-5055
29 CFR 1910.96

JCAHO MANUAL
	REQUIRED UPON ASSIGNMENT FOR RADIOLOGY, NUCLEAR MEDICINE, & OTHER PERSONNEL EXPOSED TO IONIZING RADIATION.
	ANNUAL UPDATE REQUIRED.

	RAPE AND SEXUAL

ASSAULT MANAGEMENT
	 SEXASSLT
	OPNAVINST 1720.3E

OPNAVINST

1752.1A

NAVMEDCOMINST

6310.3


	REQUIRED FOR ALL ER STAFF & PERSONNEL PROVIDING INITIAL TREATMENT TO ALLEGED OR SUSPECTED RAPE OR SEXUAL ASSAULT VICTIMS. (SEXUAL ASSAULT AND VICTIM

INTERVENTION PROGRAM)
	WATCHSTANDERS AND LAB PERSONNEL RECEIVE ADDITIONAL TRAINING ON EVIDENCE COLLECTION & HANDLING, REPORTING PROCEDURES & MEDICO-LEGAL IMPLICATIONS.

	RESPIRATORY PROTECTION SAFETY
	 SAF-RESP
	OPNAVINST 5100.23E

29 CFR 1910.134
	INITIAL TRAINING REQUIRED FOR PERSONNEL AUTHORIZED USE OF A RESPIRATOR.

SUPERVISORY & NON-SUPERVISORY ANNUAL REFRESHER.
	SEE PERSONAL PROTECTIVE EQUIPMENT TRAINING.

	SAFETY & OCCUPATIONAL HEALTH TOPICS
	 SAF-****

 (Suffix is 

  Chosen by 

  local     

  cOMMAND 

  BASED ON 

  TOPIC)
	OPNAVINST 5100.23E

JCAHO MANUAL
	ALL PERSONNEL REQUIRE MONTHLY TRAINING ON APPLICABLE TOPICS INCLUDING MISHAPS, PLANS AND GOALS, RADIATION, SMOKING, STRESS, WORK PROCEDURES, ETC. 
	ANNUAL UPDATE ON SAFETY PERFORMANCE, GOALS, INITIATIVES, AND PROGRAM CHANGES. 

	SAFETY ORIENTATION
	 SAF-ORT
	OPNAVINST 5100.23E

OPNAVINST 1740.3A

BUMEDINST

5100.13B
JCAHO MANUAL
	FOR ALL HANDS UPON ARRIVAL AT NEW COMMAND.
	GENERAL SAFETY ORIENTATION INCLUDED IN COMMAND ORIENTATION.

	SECURITY FORCE 

TRAINING
	 SECFORCE
	OPNAVINST 5530.14C

CH-2
	REQUIRED ON ASSIGNMENT FOR CIVILIAN & MILITARY  SECURITY FORCE MEMBERS. 
	

	SECURITY TRAINING

(CLASSIFIED

 INFORMATION)
	 SEC-CI
	SECNAVINST 5510.30A

5510.36

CH-2

OPNAVINST 5530.14C

CH-2
	UPON REPORTING TO COMMAND REQUIRED FOR ALL PERSONNEL HAVING CLASSIFIED INFORMATION/MATERIAL ACCESS.
	REFRESHER TRAINING GIVEN BY CLASSIFIED MATERIALS CUSTODIAN AS NEEDED.

	SECURITY TRAINING

(COUNTERINTEL-

 LIGENCE BRIEF)
	 SEC-CIB
	SECNAVINST

5510.30A

5510.36

CH-2

OPNAVINST

5530.14C

CH-2
	PERSONNEL WITH SECRET OR ABOVE CLEARANCE.
	NCIS COUNTER-ESPIONAGE BRIEFING REQUIRED EVERY 2

YEARS.

	SEXUAL HARASSMENT PREVENTION TRAINING
	 SEXH-ORT

 (INITIAL)

 SEXH-ANN

 (ANNUAL)
	OPNAVINST 5354.1E

NAVMEDCOM

12713.2A
	REQUIRED FOR ALL HANDS UPON

REPORTING TO THE COMMAND. 
	ANNUAL REFRESHER. CAN BE INCLUDED IN NR&R UPDATE OR PER COMMAND POLICY. ALSO INCLUDED IN GMT.

	SHIPBOARD FIREFIGHTING

CIN # J-495-0418


	 AUG-FF
	OPNAVINST

3541.2A

BUMEDINST 6440.5B


	ALL PERSONNEL ASSIGNED TO T-AH. 

REQUIRED EVERY 6 YEARS
	SATISFIES “FIRE FIGHTING” SKILL IN MAP INSTRUCTION.

FLEET TRAINING CENTER AND MSCLANT/MSCPAC TRAINING, BOOTCAMP PROGRAMS MAY BE USED TO MEET SKILL REQUIREMENT FOR T-AH ASSIGNMENTS.  

	STANDARDS OF 

CONDUCT & ETHICS

TRAINING 
	 SOC
	DOD 5500.7-R

SECNAVINST 5370.5A
	ALL PERSONNEL REQUIRE INITIAL ETHICS/STANDARDS OF CONDUCT TRAINING within 90 days of accession INTO NAVY OR HIRE FOR GOVERNMENT WORK. 


	ENSURE ethics counselor PROVIDES initial ethics training for new civilian hires.  mILITARY PERSONNEL SHOULD HAVE RECEIVED INITIAL TRAINING AT oiS/BOOTCAMP.  

	STRATEGIC MEDICAL READINESS AND CONTINGENCY COURSE (SMRCC)

CIN # B-6I-2303
	 SMRCC
	BUMEDINST 6440.5B


	REQUIRED FOR NOBC MC-9421(CO); 9436(XO); MSC-2615(DFA),0808 (1801), 0031 (1805); AND NC 0005 
	SATISFIES ECHELEON III COMMAND AND CONTROL “SENIOR MEDICAL DEPARTMENT OFFICER OPERATIONAL READINESS PROFESSIONAL DEVELOPMENT” SKILL IN MAP INSTRUCTION.

	SUICIDE PREVENTION
	 SUIC-AWA

 -------------

 SUICPREV
	OPNAVINST 1740.3A

OPNAVINST

6100.2

NAVADMIN 234/00
	REQUIRED FOR ALL HANDS UPON

REPORTING TO COMMANDS. 
	INCLUDE IN COMMAND ORIENTATION.

----------------------------

INCLUDE IN PERIODIC COMMAND TRAINING.

INCLUDED AS GMT TOPIC

	SUPERVISOR SAFETY TRAINING
	 SAF-SUPV
	OPNAVINST 5100.23E

29 CFR 1960
	REQUIRED FOR ALL TOP MANAGEMEMT, SUPERVISORY PERSONNEL, AND EMPLOYEE REPRESENTATIVES.
	INITIAL TRAINING REQUIRED ON APPOINTMENT.  ANNUAL UPDATE MAY BE COMPLETED AT TRAINING OR THROUGH ROUTED MATERIAL.

	SUTURE TRAINING/ CERTIFICATION
	 SUTURE-P

 (PROVIDER)

 SUTURE-T

 (TRAINED)

 
	BUMEDINST 1510.23

-------------

JCAHO MANUAL


	DEMONSTRATED COMPETENCY REQUIRED WHEN PERFORMING SKILL IN PT. CARE AREAS.

----------------------------------------
ALL HM 'A' SCHOOL GRADUATES UPON REPORTING TO FIRST DUTY STATION.
	FREQUENCY BASED ON COMPETENCY ASSESSMENT NEEDS.

-----------------------------

SEE  “HM SKILLS-BASIC PROGRAM”.

	TRAUMA NURSE 

CORE COURSE

(TNCC)
	 TNCC
	BUMEDINST 6440.5B


	SATISFIES “ADVANCED TRAUMA MANAGEMENT” SKILL IN MAP INSTRUCTION FOR NOBC NC 0904, 0906, AND 0952 ASSIGNED TO MARFOR, CRTS, T-AH, FH, OCONUS, AND MMART PLATFORMS.
	CTNC (COMBAT TRAUMA NURSE COURSE) IS TAUGHT DURING C-4. THIS IS AN ADAPTATION OF THE TNCC COURSE.

	TUBERCULOSIS

TRAINING
	 TB
	CDC GUIDELINES

OSHA GENERAL DUTY CLAUSE

OCT 93

59 CFR 208

BUMEDINST 6224.8 CH-1
	INITIAL TRAINING REQUIRED FOR ALL PERSONNEL IDENTIFIED AT RISK.
	ANNUAL UPDATE REQUIRED FOR PERSONNEL AT RISK.



	UTILITIES MAINTENANCE SAFETY
	 SAF-UM
	JCAHO MANUAL
	ANNUAL TRAINING REQUIRED FOR INDIVIDUALS WHO USE/MAINTAIN UTILITY SYSTEMS.
	COORDINATE WITH FACILITIES MANAGEMENT DEPARTMENT.

	VENIPUNCTURE TRAINING
	 VENIP
	BUMEDINST 1510.23

JCAHO MANUAL
	DEMONSTRATED COMPETENCY REQUIRED FOR THOSE PERFORMING TASK IN PATIENT CARE AREAS.

----------------------------------------

ALL HM 'A' SCHOOL GRADUATES UPON REPORTING TO FIRST DUTY STATION.
	FREQUENCY DETERMINED BY COMPETENCY ASSESSMENT

-----------------------------

SEE “HM SKILLS-BASIC PROGRAM”.


    ****ALL COMPLETED TRAINING SHOULD BE ENTERED/DOCUMENTED INTO THE SPMS E&T MODULE. IN THE FUTURE, TRAINING DATA WILL BE IMPORTED

        DMHRS OTA MODULE FROM SPMS****

    HELPFUL WEBSITES:

    ARMED FORCES MEDICAL LIBRARY: http://www.tricare.osd.mil/afml/
    BUMED HOMEPAGE: https://bumed.med.navy.mil/
    BUMED INSTRUCTIONS: http://navymedicine.med.navy.mil/instructions/external/external.htm
    BUPERS: http://www.bupers.navy.mil/
    BUPERS INSTRUCTIONS: http://www.bupers.navy.mil/cdrom/cdrom.html
    CATALOG OF NAVY TRAINING (CANTRAC): 
http://www.cnet.navy.mil/netpdtc/cantrac/
    CNET: http://www.cnet.navy.mil/main.html
    
    DISTANCE LEARNING OPPORTUNITIES: http://www.nomi.med.navy.mil/NOMI/delo.htm
    DMRTI: http://www.dmrti.army.mil/
    DOD INSTRUCTIONS: http://www.dtic.mil/whs/directives/
    FIELD MEDICAL SERVICE SCHOOL:  http://www.lejeune.usmc.mil/fmss/
    FMMTC: http://www-nshs.med.navy.mil/StuSupDept/Welcome-FMMTC.htm
    HM SKILLS BASIC:   https://bumed.med.navy.mil/MED53/new_website/Hospital%20Corpsman%20Skills%20Basic%20INST/hospital_corpsman_skills_basic_prgm_inst.pdf
    https://bumed.med.navy.mil/MED53/new_website/hmbasic/skills.htm - SKILL 
    HOMELAND SECURITY/CHEM-BIO RELATED SITES: http://www.chembiodef.navy.mil/
                                              https://bumed.med.navy.mil/ohls/
                                 https://bumed.med.navy.mil/ohls/Resourceslist.htm#training
    JCAHO: http://www.jcaho.org/
    MED 02 WEBPAGE: https://bumed.med.navy.mil/med02/
    MED 03 WEBPAGE: https://bumed.med.navy.mil/med03/
    MED 05 HOMEPAGE: https://bumed.med.navy.mil/med05/
    MED 53 WEBPAGE WITH EDUCATION RESOURCES:

        https://bumed.med.navy.mil/MED53/new_website/Educational%20Resources/educational_resources.htm
    MTN: http://www.usuhs.mil/mtn/mtn.html
    NAVY E-LEARNING: http://www.navylearning.com/
    NAVY TRAUMA TRAINING: http://www-nmcsd.med.navy.mil/support/trauma/default.htm
    NSHS BETHESDA: http://nshs.med.navy.mil/
    NOMI: http://www.nomi.med.navy.mil/index.htm
    SPMS WEBSITE: https://imcenter.med.navy.mil/spms/
    SECNAV INSTRUCTIONS: http://neds.nebt.daps.mil/
    VIRTUAL NAVAL HOSPITAL: http://www.vnh.org/Admin/MMD/001Contents.html
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	Information Resources Management Department

POINT OF CONTACT:  INFORAMTION SYSTEM SECURITY OFFICER  532-6836  CHCS TRAINING 532-9473

	
	PERSONNEL TARGETED
	

	TRAINING REQUIREMENTS
	REFERENCES
	SPEICFICS
	MC
	NC
	DC
	MSC
	HM
	DT
	CIV

MD
	CIV

RN
	   ALL

  OTHER

MILITARY
	ALL OTHER CIVILIAN
	FREQUENCY

	Automated Information Security (AIS) Training
	SECNAVINST

5239.2
	All personnel accessing an AIS network, computer resources or the information contained therein.  This training is covered in the Welcome Aboard Seminar
	X
	X
	X
	X
	X
	X
	X
	X
	X
	X
	Monthly

	Composite Health Care System
	JCAHO
	Military and civilian staff.  Training is based on specific job requirements.
	X
	X
	X
	X
	X
	X
	X
	X
	X
	X
	Weekly

	Information Security Systems Officer (ISSO) – Formerly ADOSSO


	SECNAVINST

5239.2
	Military/civilian staff assigned as Dept ISSO
	X
	X
	X
	X
	X
	X
	X
	X
	X
	X
	Twice a year































NMCSD Training Section

Human Resources Branch Office (HRBO) Section
Human Resources Branch Office (HRBO)

     The Human Resources Branch Office (HRBO) offers mandatory and elective training for civil service and military staff who supervise civil service personnel. Other training, which may be of general interest to non-supervisory personnel, is also offered.  Refer to the “Mandatory Training Requirements” matrix for other training requirements. Advanced registration is required for each class. Each class is advertised via a training announcement one month prior to the advertised date. Information about mandatory courses can be obtained by calling your servicing Personnel Management Advisor at 532-9396.
Civilian Personnel Management Academy  
(32-Hour Course)

     This 32-hour course will provide supervisors with a comprehensive insight to the rules and regulations that govern civil service employees. Specific guidelines on applying these rules and regulations to daily workplace practices and scenarios will be discussed. Attendance is mandatory for new supervisors who are required to serve a one-year supervisory/managerial probationary period. The course is also recommended for military supervisors as well. The following subjects will be covered: Classifying and staffing positions, rating employee performance, employee development and training, hours of work, members disciplinary and corrective actions, Equal Employment Opportunity (EEO), federal employee worker’s compensation (FECA), the Drug-Free Workplace Program (DFWP), the Privacy Act and Freedom of Information Act.

Target Audience: 
     Civilian and military personnel who supervise civil service employees at the Naval Medical Center and Branch Medical Clinics, Healthcare Support Office, Naval Dental Center, Naval School of Health Sciences, Naval Health Research Center, Navy Drug Screening Laboratory, EPMU #5, NSDAT, NOMI, and  TRICARE.
“Red Flag” Training for Supervisors

     This six-hour course is designed for the busy military staff member who supervises civil service employees and is also open to civil service supervisors. The training focuses on common problem (red flag) areas in the workplace that involve civil service employees and require immediate attention. The objectives of this type of training are to provide basic information about the do’s and don’ts of supervising civil service employees and to identify key Human Resource personnel for assistance in resolving personnel problems. This training is mandatory for military supervisors of the Naval Medical Center and Branch Medical Clinics.

     Target Audience: Military and civilian personnel who supervise civil service employees at the Naval Medical Center and Branch Medical Clinics, Healthcare Support Office, Naval Dental Center, Naval School of Health Sciences, Naval Health Research Center, Navy Drug Screening Laboratory, EPMU #5, NSDAT, NOMI, and Region 9 TRICARE.

     Nominations: Phone nominations are accepted and must be made by the supervisor.
Federal Employees Health Benefits (FEHB) Open Season Fair

     This event is an “open house” arrangement where various health plan representatives are present to provide interested civil service employees with coverage and benefit information on specific health plans. The event provides employees with the opportunity to better research available medical coverage options and submits on an election form. The event is open all day on a walk in basis. Employees must secure authorization from their supervisors prior to leaving the workstation and may be authorized fifty-nine minutes excused absence.

     Target Audience: Civilian personnel at the Naval Medical Center and Branch Medical Clinics, Healthcare Support Office, Naval Dental Center, Naval School of Health Sciences, Naval Health Research Center, Navy Drug Screening Laboratory, EPMU #5, NSDAT, Region 9 TRICARE, and NMINC Detachment.

     Nominations:  Nominations are not required for this event.

Health Promotions Department Section
Health Promotion Department



     Health Promotion is the fostering of lifestyle behaviors and changes that will result in the enjoyment of one’s best health. It encourages participants to develop healthy habits while discouraging those habits that may lead to illness, disability or premature death. The preventive aspects of health promotion influence the whole spectrum of care from the very healthy to those who need assistance in managing disease or disability.  

     Classes and counseling are offered in the following areas:
Weight Management




Command Fitness Office

Tobacco Cessation
Cholesterol Control

Senior Wellness
Diabetes Self-Management
Healthy Commissary Tour
Health Promotion Basics

Cardiac Education
Lactation Services

Congestive Heart Failure
Preventive Health Services
Healthy Cooking

One hour General Military Training (GMT) classes are offered to active duty:
Fitness
Pregnancy Issues

Sports Nutrition
Responsible Alcohol Use

Sports Injury Prevention
Sexual Responsibility

Self-Care
Healthy Heart

Stress Management
Suicide Prevention/Awareness

Tobacco Awareness
How to Use Advance Directives

     Additional Health Promotion Services

· 
· 
· 
· 
· 
· 
· 
· 
· 




     A broad range of printed materials, including the “Choose Health” series and the monthly Program Guide, which includes:

Support groups

Referral numbers

Health referral numbers to appropriate department(s)

Health Promotion at the Deck Plates, a three-day symposium, is offered bi-annually to the fleet and branch clinic personnel to enable those at ships, clinics and/or remote areas to provide education to their staff in classes offered by Health Promotion.

     Call 532-6846 for program information or literature;  call 532-6573 for reservations.
Information Technology Management Department Section
Computer Training

     The Information Management Department Software Training Division (located in Building 26-3rd Basement) is responsible for the training of Naval Medical Center, San Diego staff in the use of computer application software. Applications supported include Windows 2000, Access 2000, Excel 2000, PowerPoint 2000, Word 2000 and Outlook 2000. The PC Learning Center houses state-of-the-art computer systems and related computer components.

     To request a class or for more information about the classes, please visit our web page at http://nmcsdintranet/training or call 532-9473.

PC Classes

Windows 2000 
     Topics: An introduction to the Windows 2000 environment.  Discuss basic computer functions, terminology.  Customize environment. Create folders and shortcuts. Common program functions (saving, opening, copying.) Finding files and computers. Using Windows Explorer.
7 hrs

Word 2000 (Beginning / Intermediate/Advanced) 

     Beginning:  Learn to create basic documents and navigate with keyboard shortcuts. Set up the document with tabs, paragraph settings and page layout. Work with the thesaurus as well as placing headers/footers on a document. Protect your work with a password for a Word file. 

7 hrs 

     Intermediate:  Insert frequently used text or graphics with AutoText. Work with bullets and numbering. Create and format tables and columns. Learn how to mail merge. Use the reference tools such as footnotes and indexes.  7 hrs 

     Advanced:  Learn how to format documents quickly with styles. Insert comments and track changes that have been made while editing. Become skilled at working with the drawing toolbar, wrapping text around images and WordArt in Word files. Bring Excel data into Word and use the tools that are available to you in Excel while in Word. Create templates and macros.

7 hrs

Excel 2000 (Beginning / Intermediate/Advanced)
     Beginning: Build spreadsheets from the ground up. Master a quick ways to get around in your spreadsheet. Learn how to calculate and format your spreadsheet. Learn how to set up for printing. Generate and format professional looking charts. 7 hrs

     Intermediate:  Use Excel as a database program. Manipulate your data by sorting, filtering and creating pivot tables. Link information from other files so you only have to change data in one place. Create simple macros. 7 hrs
     Advanced:  Customize Excel with comments and custom toolbar buttons. Work with trends and IF statements. Pull data from another sheet with VLOOKUP function. Create user-defined functions. 7 hrs

Access 2000 (Beginning/Intermediate)

     Beginning:  Introduces the student to large network database fundamentals, providing a foundation for database management. Create tables to store data. Control the tables by setting up properties.  Input data into tables by generating forms. Manipulate the data through queries.  Master getting data in and out of other programs for your Access database. Set up relationships between tables and make reports. 14 hrs (taught over two days)
     Intermediate:  Work with multiple tables in queries and create action queries. Create combo boxes and link tables. Customize forms through graphics and functions. Sort, group and summarize data in your reports. 7 hrs 

PowerPoint 2000 (Beginning/Intermediate)

     Beginning:  This course covers the basics of creating a winning slide show. Learn the benefits of the different views. Create an organizational chart and flowchart in PowerPoint.  Design custom graphics and manipulate those images to your satisfaction. Set up your overall slide appearance with the slide master. Work with slide transitions and figure out how to run your show smoothly and professionally.7 hrs 

     Intermediate:  If you need to master incorporating Excel charts into PowerPoint, this class is for you.  Gain further skills with customizing text in your presentation. Create your own backgrounds and templates. Apply animation and sounds effectively. 7 hrs

Outlook 2000

     Topics: Outlook incorporates all necessary components to create, share, and manage information that is important to you and your coworkers. This course will show you how to e-mail, create folders, appointments, contacts, and tasks from one central location to help you get organized.
7 hrs.

Composite Health Care System (CHCS) Training 

I.  CHCS Orientation:

     Topics:  Basic CHCS functions; navigation, and MailMan (sending/receiving 

messages); other basic CHCS functions.  1.5hr

     Audience:
All personnel who need access to CHCS.  Orientation is a prerequisite to
all functions of CHCS.
Patient Appointment Scheduling Day 1 (PAS 1)

I.  PAS1 Mini-Registration:

     Topics:  Mini registration; DEERS check. Prerequisite - CHCS ORT.  2 hrs. 

     Audience:
Booking Clerks; Receptionists; Lead Clerks; Front Desk Clerks; Clinic
Supervisors; ER personnel; Medical Records Clerks. Any person who has to register 
new patients into the CHCS system and personnel who are responsible for updating
demographic information on patients. 

Patient Appointment Scheduling Day 2 (PAS2)

II. PAS2  Clerk Scheduling Menu:

     Topics:  Health Care Finder booking; Access to Care; Consult reviewing and
booking; Cancellation by Patient; Unscheduled Visits (Walk-in's and Telephone 

Consults); End-of-the Day Processing; Patient Check-in; Clinic Roster. Prerequisite –

PAS 1.  6 hrs.

     Audience:
Front Desk Scheduling Clerks; Corpsman.

III.  PAS Supervisor:
     Topics:  Creating and maintaining clinic profiles and tables; creating and editing
daily and weekly templates; producing management reports essential to the operation of
the clinic.  Prerequisite - PAS Clerk menu.  6 hrs.

     Audience:
Clinic Supervisors; Scheduling Clerks.

Patient Administration (PAD)

I.  MSA (Medical Service Accounting) TPC (Third Party Collections)
     Topics:  Initiating insurance forms; posting payments received from insurance
companies against insurance accounts; updating insurance account information;
adding/editing insurance company data; entering/changing entries in the Insurance
Reason Table; adding/changing Policy Type data; performing delinquency processing
and generating reports and products; entering/editing insurance company data and
reasons; reprinting 2505's; batch closing insurance accounts transferred to the Finance
Office; accessing insurance billing information; reviewing messages; updating accounts
statuses; updating claim statuses and billing another insurance company for the
remaining balances on account; posting payments; entering/editing family members
covered under insurance policy; updating policy data; outputting products; preventing
an account from being transferred to the Finance Offices. Offered upon request. 
Prerequisite - CHCS Orientation. 4 hrs.

     Audience:
MSA Clerks; MSA Supervisors; MSA Cashiers

II.  MSA Supervisor:
     Topics:  Reviewing cashier/MSA reports; generating/reviewing Schedule of
Accounts by age; generating/reviewing statement of Receivables and Collections;
recording and printing Central Billing of Group Meal Sales; reviewing MSA
parameters, security keys and reports. Offered upon request. Prerequisite - MSA &
TPC.

     Audience:
MSA Supervisors
III.  ADT (Admission, Disposition and Transfer) Processing:
     Topics:  Admitting, transferring and dispositioning patients; canceling/correcting
data entry errors; producing reports and outputs.  Prerequisite: CHCS Orientation. 
Offered upon request.

     Audience:
PAD Clerks; PAD Supervisors; Quality Assurance Personnel; PAD
Watchstanders: Pharmacy personnel (e.g. individuals required to fill prescriptions for
inpatients or recently dispositioned patients whose paperwork has not reached PAD,
MSA, and TPC); Clinical Personnel (e.g. Ward Clerks; Nurses; Corpsmen who
transfer and disposition patients; individuals who review ADT information and correct
data).

IV.  MRT (Medical Record Tracking):
     Topics:  Creating new records and volumes; printing labels; checking records
in/out; inquiring about patient record location; flagging a record as missing or found;
inactivating and activating; creating pull products; tracing movement history;
deleting/transferring/retiring records.  Prerequisite - CHCS Orientation and PAS 1. 
4-hr.

     Audience:  Record File Room (inpatient/outpatient/branch clinics) Personnel;
Borrowers (personnel responsible for requesting, checking records in/out) Ward
Personnel; Clinic Personnel; Chart house Personnel.

LABORATORY (LAB)

I.  LAB Clerk:
     Topics:  Entering, modifying and canceling lab orders; generating and modifying
collection and transmittal lists and sample labels; logging samples into the laboratory. 
Prerequisite - CHCS Orientation. 4 hrs.

     Audience:  LAB Clerks; Lab Technicians; Lab Supervisors

II.  LAB Technician:
     Topics:  Generating, modifying and printing a work document; entering, reviewing
and certifying results by accession number; entering, reviewing and certifying results
by work document; entering, reviewing and certifying microbiology results; editing
CAP workload data; entering quality control results; generating lab status reports. 
Prerequisite - Lab Clerk.  4 hrs.

      Audience:  Lab Technicians; Lab Managers

RADIOLOGY (RAD) - POC for radiology classes is Mr. Andy Waters at 532-8715.
I.  RAD Radiologist:
     Topics:  Entering/approving/denying orders; entering and verifying radiology
reports; amending reports; creating, searching for and entering special interest codes; 
searching for and entering special interest codes; searching for and entering ACR 
teaching codes; creating, searching for and use of standard text for radiology reports; 
performing image tracking inquiries; retrieving archived data. Offered upon request. 
     Audience:  Radiologists; Residents; Radiology Managers; Transcription
Supervisors
II.  RAD Technician:
     Topics:  Patient mini registration; entering and maintaining radiology orders;
scheduling patient appointments; arriving patients or radiology exams; entering patient 
departure information; reprinting radiology reports; basic image tracking functions. 
Offered upon request.

     Audience:  Radiology Clerks; Radiology Technicians; Radiology Supervisors

III.  RAD File Clerk:
     Topics:  Basic file room functions (charging-out/checking-in); pull products
processing (creating pull lists from schedules); advanced file room functions
(inactivating records; deleting records).  Offered upon request.

     Audience:  Radiology File Room Clerks

IV.  RAD Transcription:

     Topics:  Entering/editing/printing/amending exam reports; creating, searching for 
and use of standard text reporting.  Offered upon request.

     Audience:  Transcriptionists

V.  RAD Supervisor
     Topics:  Defining and maintaining room scheduling templates and room schedules; 
over booking appointments; printing workload reports and daily logs; retrieving 
achieved data; all topics in Technician course.  Offered upon request.

     Audience:  Radiology Supervisors (Leading Petty Officers)
PHARMACY (PHR)

NMCSD Pharmacy provides training to all pharmacy personnel.

I.  Pharmacy (OUTPATIENT)

     Topics:  CHCS Orientation; register and maintain patient information; enter and 
maintain prescription data, view and print outpatient pharmacy information, and resume 
normal work flow functions following system problems. Personnel assigned to the 
narcotic vault will also be instructed in entering, verifying, canceling and maintaining 
narcotic issues; recording controlled prescription data, generating various narcotic 
specific reports; defining narcotic site parameters; creating and adjusting inventory; 
placing audit points on controlled inventory; utilizing the MEPRS System; 
entering/maintaining site parameters, hospital locations and prescription numbers; 
generating outpatient reports; entering and maintaining IV parameters; creating IV 
recipes; establishing maintaining and defining formulary files. 8 hrs.

     Audience:  Pharmacy supervisors; Pharmacists; Pharmacy Technicians, and
selected 
staff working in the Outpatient Pharmacy.

II.  Pharmacy Management (OUTPATIENT):
     Topics:  Procedures for entering and maintaining site parameters, hospital
locations, and prescription numbers.  Also included are procedures for entering a
Health Care Provider and generating outpatient reports.  4 hrs.

     Audience:  Pharmacy Supervisors; selected staff.

III.  Pharmacy (INPATIENT):  POC for inpatient pharmacy classes is Margaret Cording at 532-6384.  Offered upon request.

     Topics:  IV Functions, Management of IV Functions, Unit Dose Functions,
Management of Unit Dose Functions, Inpatient Order Entry. 8hrs.

     Audience:  Inpatient Pharmacy Personnel

CLINICAL (CLN)
I.  RCR:  Review Clinical Results:
     Topics:
Viewing laboratory results, radiology reports and medication profiles;
reviewing consult results; performing result searches.  Prerequisite:  CHCS
Orientation. 2 hrs.

     Audience:  Personnel who work in outpatient clinics: Physicians; Nurse Midwives;
Dentists; Independent Duty Corpsmen; Nurse Anesthetists; Optometrists; Physician
Assistants; Physical Therapists; Registered Nurse Practitioners; Clerks; Corpsmen;
Nurses.

II. RCR-M:  Review Clinical Results

     Topics:  CHCS access; view patient lab results, radiology reports and medication 
profile.  30 minutes

     Audience:  Medical Students and any temporary personnel assigned to NMCSD less 
than thirty days.

III.  INF (Inpatient Nursing Functions):
     Topics:  Review Clinic Results (looking up LAB, RAD and medication results); 
Discharge and Transfer (discharging and transferring patients); Patient Instructions 
(printing patient instructions); Reference Information (looking up information for 
drawing blood, radiology procedures, medication instructions); entering dietary orders. 

Prerequisite:  CHCS Orientation. 
2 hrs.

     Audience:  Personnel who work in the inpatient areas:  Nurses; Corpsmen.

IV.  Order Entry-Nurse (ORE-N):
     Topics:  Entering laboratory, radiology, outpatient prescriptions and consult orders 
for a requesting Health Care Provider; creating and viewing telephone consults; 
document allergies; navigation in Patient Order List.  
Prerequisite - Review Clinical 
Results (RCR).  6 hrs.

     Audience:  Clerks; Corpsmen; Nurses; Physician Assistant Students; Nurse
Anesthetist Students; Physical Therapy Students.
V.  Order Entry-Physician (ORE-P):
     Topics:  Entering and maintaining laboratory, radiology, outpatient prescriptions 
and consult orders; utilizing telephone consults; creating/editing Order Sets; signing 
orders; reviewing new results; documenting patient allergies; utilizing macro's; 
entering consult results.  Prerequisite - Review Clinical Results.  6 hrs.

     Audience:  Physicians; Midwives; Dentists; Independent Duty Corpsmen; Nurse 
Anesthetists; Optometrists; Physician Assistants; Physical Therapists (Credentialed);
Registered Nurse Practitioners.

VI.  Desktop:
     Not on Training Schedule.  Offered upon request.

     Topics:  Utilization of a short-term working area: for grouping patients (for such 
purposes as storing comments about these patients, viewing their reports and allowing 
basic word processing capabilities).  Prerequisite - Order Entry-P.  4 hrs.

     Audience:  CHCS users with the Physician’s Menu.

VII.  IMM (Immunizations)

     Topics:  Enter and maintain immunization data for patients.  The user may also
update or delete existing immunization data, document reactions to vaccinations, and 
transcribe information for immunizations given at other health care facilities. 
Prerequisite – CHCS Orientation.  2 hrs.

     Audience:  Medical Assistance, Corpsman, Nurses, Preventive Medicine Tech's 
and selected staff who work in immunization areas.
AMBULATORY DATA MODULE (ADM)

I.  ADM:

     Topics:  E&M codes; Diagnosis; Procedures; visit types; other basic ADM
functions.  Prerequisite - CHCS Orientation.  4 hrs.

     Audience:  Coders; Physician's; Corpsmen.  Staff personnel required to complete 
ADM encounters on Patient Visits.

CLINICAL INFORMATION SYSTEM (CLINICOMP)

I. Clinicomp:
     Topics: Overview of the Inpatient Electronic Medical Record. This class will
cover security of the system, Electronic Signatures, access to patient information on 
either flowsheets or notes.  It covers admitting, and transferring patients; creating, 
editing and storing information, entering orders and printing the patient record. 
Prerequisite – Individual Users need to obtain their password from the CIS
Administrator at 532-9166 prior to the start of the class. 2 hrs.

     Audience:  Any individual that requires access to the inpatient medical record, for 
charting or review.















































































































































































































































































































































































































Staff Education and Training Department (SETD)





Staff Education and Training Department
Telephone List

CDR J. E. SOUZA, MSC, USN (Head, Staff Education and Training)
532-7901

Staff Education and Training Administrative Assistant
532-7900

ADMINISTRATIVE AND ENLISTED ADVANCEMENT DIVISION

SHCM R. M. ESPIRITU, USN (Division Officer)
532-7917

Enlisted Advancement
532-6906

Customer Service
532-7931

Standard Personnel Management System (SPMS)
532-9365

SETD Supply
532-7934

CLINICAL EDUCATION DIVISION

CDR M. R. MALEBRANCHE, NC, USN (Division Officer)
532-7926

Basic Hospital Corpsman Orientation
532-6830

Clinical Orientation
532-8664

Intravenous Certification
532-7922

Medication Administration Class
532-7922

Medical Terminology
532-7922

Suture Class
532-8664

LIFE SUPPORT AND TRAUMA DIVISION

     LCDR A. R. Beatty, NC, USN (Division Officer)…………………………………532-7930

Advanced Cardiac Life Support
532-9815

Advanced Trauma Life Support
532-9087

Basic Life Support
532-7927

Emergency Medical Technician/Emergency Vehicle Operator Course 
532-8005

Neonatal Resuscitation Program
532-9815

Pediatric Advanced Life Support
532-9815

Trauma Nursing Core Course
532-9087

PROFESSIONAL DEVELOPMENT DIVISION

LT E. A. Rodriguez, MSC, USN (Division Officer)
532-5047

Annual Update Training
532-7911

Continuing Medical Education (CME)
532-5047

Continuing Nursing Education (CNE)
532-7933

Customer Relations Training
532-7911

Effective Presenter Course
532-7910

Leadership/Management Nominations
532-7911

NMCSD Department Head Training Course
532-5047

NSHS/BUMED Courses and Nominations
532-7911

7-Habits of Highly Effective People Courses
532-7913

EDUCATION TECHNOLOGY DIVISION
     CDR K. J. Marty, NC, USN (Division Officer) …………………………………….. 532-7926
MEDIA SERVICES DIVISION













































     Mr. E. A. Sandford (Division Officer) ……………………………………………… 532-7909

     Visual Information ……………………………………………………… ………… . 532-7876

     Audio-Visual Production ……………………………………………………………. 532-7884

     Med Photo …………………………………………………………………………… 532-8051
     Audio-Visual Repair ………………………………………………………………… 532-7879
Enlisted Advancement Division
     The Administrative and Enlisted Advancement Division assists all Naval Medical Center enlisted personnel in determining and meeting the eligibility requirements for advancement and changes in rating.  For information on advancement call 532-7932.

The services offered include:

· Providing advancement information
· 
· 
· Serves as a liaison between Naval Medical Center, San Diego and Personnel Support Detachment Balboa, Educational Service Officer (ESO), on advancement requirements 

· Chief Petty Officer and Petty Officer Indoctrination

· Hospital Corpsman In-service Training

· Completion of application for evaluation of learning experiences during military service (DD Form 295) 

About the classes:
Chief Petty Officer Indoctrination

     This mandated program is designed to indoctrinate all newly selected Chief Petty Officers with the information necessary to step into the role that the “changing-of-the-hats” represents. This dynamic four-day program presents the responsibilities of a Chief Petty Officer within the Navy community, to include: professionalism, communication and management skills, leadership, command climate, counseling, CPO quarters and messes, Navy programs and policies, CPO uniform history and requirements and regulations. This course is held in conjunction with the time-honored tradition of “Chief’s Initiation.”

Petty Officer Indoctrination

     This mandated program is designed to indoctrinate all newly selected Third Class Petty Officers (E-4) with the information necessary to “tack-on” the crow! This dynamic three-day program covers the responsibilities of a Petty Officer within the Navy community, to include: leadership, communication skills, human behavior, counseling techniques, standards of the Navy department, discipline, military justice, pride, professionalism and striving for personal excellence.
Hospital Corpsman Advancement In-service

     Hospital Corpsman In-service is offered to staff personnel who will be participating in the scheduled semi-annual Navy wide advancement examinations. This three day program “tutors” personnel in the following areas: general administration, immunizations, sterilization techniques, maintenance of dental and medical records, first aid, laboratory procedures, preventive medicine concepts and inspections, anatomy and physiology, MMART, supply, legal issues, handling of classified materials, decedent affairs, nuclear, biological and chemical warfare, patient care, pharmacy, Fleet Marine Force and military requirements.
Eligibility Requirements
     Basic eligibility requirements for enlisted advancement:

E1 to E2
1.  Nine (9) months as an E1



2.  Be recommended by CO

E2 to E3
1.  Nine (9) months as an E-2



2.  Be recommended by CO

E3 to E4
1.  Six (6) months as an E-3



2.  Be recommended by CO

E4 to E5
1.  One (1) year as an E4



2.  Be recommended by CO

E5 to E6
1.  Three (3) years as an E5



2.  Completion of Naval Leadership Continuum Course for Second 


   
     Class Petty Officer



3.  Be recommended by CO

E6 to E7
1.  Three (3) years as an E-6



2.  Completion of Naval Leadership Continuum Course for First 



     Class Petty Officer



3.  Be recommended by CO

E7 to E8 
1.  Three (3) years time in rate



2.  Completion of Naval Leadership Continuum 



3.  Be recommended by CO
Standard Personnel Management System (SPMS)

     The Naval Medical Center, San Diego uses the Standard Personnel Management System (SPMS) Education and Training module to document required training for all staff.

     All courses provided by or coordinated by the Staff Education and Training Department (SETD) are automatically entered in SPMS. Training provided outside of SETD requires the department training coordinator to forward attendance rosters to the SPMS Coordinator, Building 5, Code (0004600). Individuals attending standard Navy courses sponsored by BUMED, NMETC Bethesda and CNET must forward copies of the course certificates for documentation in SPMS.

     Department, clinic, or unit-specific in-services, are NOT entered into SPMS, but are maintained in the individual’s competency folder.  The Training section of the competency folder documents the completed in-service training for a period of five years.

     Education and training at this command is a cooperative effort.  Directors, Assistant Directors, Chairmen/Department Heads, Division Officers and Senior Enlisted Leaders (SEL) are responsible for ensuring that required training is attended and documented.

     Staff members requiring continuing education credit for licensure renewal or credentialing purposes should maintain their own individual records with the appropriate documentation of credits earned.  Please refer to Continuing Medical Education/ Continuing Nursing Education Programs in the Professional Development Section of this manual.

     For further information, please contact the Staff Education and Training Department, Building 5, SPMS coordinators at 532-6906 or 532-7934.

Clinical Education Division


Basic Hospital Corps Orientation (BHCO)
     This five-day course is a BUMED mandated program that covers five competencies: (a) medication administration, (b) intravenous therapy/insertion, (c) suturing, (d) venipuncture, and (e) physical assessment.  Each class uses lecture material, skills practice in a laboratory setting and hands-on training.

Target Audience:

     Corpsmen who are reporting to their first command after “A” or “C” school are required to attend BHCO. Other corpsmen may attend on a space available basis.

Newly hired LVNs are required to attend. 
Topics:
· Medication Administration/Pharmacology

· IV/venipuncture

· Suturing (optional for LVNs)

· Physical Assessment/IV practicum/venipuncture practicum

· Physical Assessment practicum

Online Additional Training:
     Students must complete the following training online:

Restraint and Seclusion Training

Pain Management

Bio-Terrorism

HIPPA 101

     Corpsmen assigned to shipboard platforms must also complete Fire Fighting

     Corpsmen assigned to the Marines must complete Combat Survival Skills
     Students should also check the web site for any additional prerequisites prior to attending the first class.

Scheduling:
     Corpsmen and LVNs will be scheduled for a class date at the time of check-in at SETD.

     For further information, contact the Clinical Education Division at 2-7380.

Note for LVNs:
     LVNs must have completed medication and IV therapy modules in the BHCO classes before they will be allowed to perform these skills at Naval Medical Center, San Diego.
Clinical Orientation for Registered Nurses

     This two-day program is designed for registered nurses (active duty, reserve, civil service and contract) who are new to the Navy or new to the Command. Clinical Orientation provides an introduction to policies and procedures relevant to clinical nursing practice. An overview of the nursing directorate is also covered. The course consists of two half-day didactic sessions and two half-days of skill practice in a laboratory setting.

Target Audience:
     Newly reporting Nurse Corps Officers O-4 and below, and all GS and contract RNs. 

Additional Online Training:
     Students must complete the following online training: 


Blood Products Administration


Bio-Terrorism

Pain Management


Restraint and Seclusion


HIPPA 101

     Nurse Corps Officers assigned to shipboard platforms must complete Fire Fighting

     Nurse Corps Officers assigned to the Marines must complete Combat Survival Skills

Scheduling:
     Clinical Orientation is scheduled at time of check-in to SETD. Contract nurses are scheduled through their registry offices.
IV, Suture, and Medication Certification One-Day Courses

     Each course is offered monthly in conjunction with BHCO for HMs and LVNs who do not require the entire BHCO course. Personnel may attend specific BHCO classes for certification. Corpsmen working in non-clinical areas and want to keep up their skills are encouraged to attend.

Target Audience:
      HMs or LVNs who require specific certifications.

Prerequisite:
      None

Scheduling:
     Contact the Clinical Education Division at 2-7380.

Medical Terminology

     The Medical Terminology course is designed to provide a basic knowledge of the language of medicine and an understanding of how complex medical terms are formed. No previous knowledge of medical terminology is required and there are no prerequisites to attend this course.

     The course is offered one-half day each week for eight weeks. Each class is four hours long and usually scheduled from 0800-1200. Classes will be held in SETD, Bldg. 5 Deck 1, or in the Skill Center in Bldg. 1, Deck 3.

Target Audience:
     Anyone using medical terminology in their workspace and wanting to improve their skills using medical terminology.

Prerequisites:
     Approval from your area supervisor to attend each class at the designated times.

Registration:
     For further information and a to obtain a nomination form, contact the Clinical Education Division at 2-7922.
Basic First Aid Course

     This four-hour course will be offered quarterly to non-medical personnel assigned to NMCSD. Each person will be taught basic first aid skills and wound dressing.  The course consist of didactic and a testing phase for practical skills..

Target Audience:
     All Non-medical personnel assigned to NMCSD 

Prerequisite:
     None
Scheduling: 
     Please Contact Clinical Education Division at 2-7922.

Sustainment Training

     Each course will be offered quarterly to all HM/DT Medical Department  personnel assigned to NMCSD.  This course is approximately three hours and will also have a testing phase for practical skills.

Target Audience: 
     All E-4 and below Medical Personnel assigned to NMCSD.

Prerequisite:
     None

Scheduling:
     Please contact Clinical Education Division at 2-7922.
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Life Support and Trauma Division

Basic Life Support (BLS) for Healthcare Providers
     BLS for Healthcare Providers course is designed to teach the skills of CPR for victims of all ages (including ventilation with a barrier device, a bag-mask device, and oxygen), use of an automated external defibrillator (AED), and relief of foreign-body airway obstruction (FBAO).  It is intended for participants who provide health care to patients in a wide variety of settings.  The course is also a prerequisite for AHA advanced courses in resuscitation, including advanced cardiovascular life support (ACLS), pediatric advanced life support (PALS), and BLS instructor courses.  Training is valid for two years.

Target Audience
     
All Navy Medical Department health care personnel (active duty, Reserves, civilians, contracts, and foreign hires) who are assigned to, or subject to being assigned to duties providing direct patient care either diagnostic or therapeutic.  All Medical Department personnel assigned to deployable MAP platforms must also maintain BLS training.
Prerequisites 
     None

     For registration and specific course information, contact Life Support and Trauma Division at 532-7930.
Basic Life Support (BLS) for Healthcare Providers Renewal Class

     This 4-hour American Heart Association (AHA) course is targeted to those involved with direct patient care who need to renew their BLS Health Care Provider registration status. This course includes update lectures, skill stations, AED renewal and written and skill evaluations. Training is valid for two years.

Target Audience
     All Navy Medical Department health care personnel (active duty, Reserves, civilians, contracts, and foreign hires) who are assigned to, or subject to being assigned to duties providing direct patient care either diagnostic or therapeutic. All Medical Department personnel assigned to deployable MAP platforms must also maintain BLS training.
Prerequisites
     Current BLS Health Care Provider Course completion card.
Basic Life Support (BLS) Instructor Course

     The Instructor Course is designed to prepare participants to train providers in Basic Life Support (BLS). The course content includes 16 hours of instructional information and teaching techniques as prescribed by the American Heart Association.  Knowledge, teaching ability, written examination score, and practical performance of BLS are evaluated to determine successful completion of the course. A BLS Affiliate Faculty or an instructor-trainer will monitor the student instructor’s course before allowing the student instructor to teach alone.Training is valid for two years. Currency is maintained by teaching at least four healthcare provider level courses in the two year period.
Target Audience
     1.  Command staff.

     2.  Active duty/GS employees from other commands on a space-available basis.

Prerequisites
     Current BLS (AHA Health Care Provider course), BLS Instructor Candidate Application.  
     For registration and specific information, contact Life Support and Trauma Division at 532-7927.    
Basic Life Support (BLS) Instructor-Trainer

     The Instructor-Trainer (IT) course is designed to prepare experienced instructors to train additional BLS Instructors. This course includes five hours of didactic presentations and review of BLS standards. IT students are then monitored while serving as faculty for a three-day BLS Instructor Course. Training is valid for two years. 

Target Audience 
     1.  BLS Instructors with a minimum of 2 years experience or have taught eight (8) healthcare provider level courses.
     2.  Those who are recommended by BLS IT or Affiliate Faculty

Prerequisites
     Current BLS Instructor (AHA Instructor Course)
     Completed BLS Instructor Candidate application
     For registration and specific course information, contact Life Support and Trauma Division at 532-7927.
Advanced Cardiac Life Support (ACLS)

     This two-day American Heart Association (AHA) course is targeted to professionals and other health care providers who may manage or participate in the treatment of an adult in cardiac arrest. This course includes lectures, skill stations, and interactive sessions that integrate knowledge and skills on various aspects of ACLS. Training is valid for two years.

Target Audience
     MC, DC, NC, GS MD, GS RN, PA, NP, IDC and HMs assigned to special care areas, and those detaching OCONUS. 

Prerequisites
      Current BLS (AHA Health Care Provider course)

      Nurses:Basic EKG Course within six (6) months or evidence of successful completion of ACLS in the past.

     HMs: ACLS Prep Course within six (6) months or evidence of successful completion of ACLS in the past.
Continuing Education*
     The target audience for CME is staff physicians.**

     ** Naval Medical Center San Diego (NMCSD) is accredited by the Accredited Council for Continuing Medical Education (ACCME) to provide Continuing Medical Education for physicians. NMCSD takes responsibility for the content, quality, and scientific integrity of this CME activity.

     ** NMCSD designates this educational activity for a maximum of 16 hour(s) in Category 1 credit toward the American Medical Association Physician’s Recognition Award (AMA PRA). Each physician should claim only those hours of credit that he/she actually spent in the educational activity.

        * NMCSD certifies non-physicians may participate in this educational activity.

     The California Board of Registered Nursing recognizes the use of Category 1 Continuing Medical Education (CME) credit toward meeting nursing continuing education requirements.  No Board of Registered Nursing (BRN) provider number is required for this course.

      For registration and specific course information, contact Life Support and Trauma Division at 532-9815.
Advanced Cardiac Life Support (ACLS) Renewal

     This one-day American Heart Association (AHA) course is targeted to professionals and other health care providers who need to renew their registration status. This course includes lecture, skills stations, AED renewal and written and skills evaluation. Training is good for two years.

Target Audience:
      MC, DC, NC, GS MD, GS RN, PA, NP, IDC, HM who hold current ACLS completion cards.

Pre-requisites:
     Current ACLS course completion card

Advanced Cardiac Life Support (ACLS) Instructor Course

     Primary emphasis of this American Heart Association (AHA) course is to educate ACLS providers who have demonstrated Instructor Potential capabilities and desire to teach the skills necessary to train ACLS providers according to AHA standards. Course content includes a total of 24 hours of instructional information and practical application.  Training is valid for two years. 

Target Audience
     MC, DC, NC, GS MD, GS RN, PA, NP, IDC and HMs assigned to special care areas and those detaching OCONUS.

Prerequisites

     1.  Current BLS (AHA Health Care Provider course).

     2.  Current ACLS provider card. 

     3.  Recognized as having Instructor Potential from an ACLS Affiliate Faculty.

     4.  Instructor candidate application

Continuing Education*
     The target audience for CME is staff physicians.**

     ** Naval Medical Center San Diego (NMCSD) is accredited by the Accredited Council for Continuing Medical Education (ACCME) to provide Continuing Medical Education for physicians. NMCSD takes responsibility for the content, quality, and scientific integrity of this CME activity.

     ** NMCSD designates this educational activity for a maximum of eight hours in Category 1 credit toward the American Medical Association Physician’s Recognition Award (AMA PRA). Each physician should claim only those hours of credit that he/she actually spent in the educational activity.

      * NMCSD certifies non-physicians may participate in this educational activity.

     The California Board of Registered Nursing recognizes the use of Category 1 Continuing Medical Education (CME) credit toward meeting nursing continuing education requirements.  No Board of Registered Nursing (BRN) provider number is required for this course.

     For registration and specific course information, contact Life Support and Trauma Division at 532-9815.

Heartcode Self-learning ACLS Course

     The Life Support and Trauma Division has expanded its educational services by offering the Heartcode Self-learning ACLS Course to ACLS providers who need to renew their status. This interactive, computer-based learning system enhances access to life support education at the convenience of the students, and allows for self-paced learning with course content customized to the learner’s needs. Training is valid for two (2) years.

     Heartcode ACLS Learning Systems are available at the following locations:

Location

Point of contact*



Phone #

 
ICU


Life Support and Trauma Division, SETD
532-9815

NMCSD Library
Life Support and Trauma Division, SETD
532-9815

USNS MERCY 
Life Support and Trauma Division, SETD
532-9815

     Please call to arrange for scheduling.

Target Audience

      MC and NC Only

Advance Cardiac Life Support (ACLS) Prep Course

     This 1-day course is designed to prepare participants for the American Heart Association ACLS course. Prep course content includes dysrhythmia recognition, therapeutic modalities, and ACLS pharmacology. Emphasis is placed on understanding the ACLS algorithms and practicing essential skills. This course is held prior to all ACLS provider courses.
Target Audience
     NC, RN, HMs, and others requiring additional preparation prior to attending ACLS. The course is also suitable for individuals desiring a familiarization to emergency cardiac care and ACLS guidelines, but who will not be taking ACLS.
Prerequisites
     BLS (AHA Health Care Provider Course). Completion of NMC SD Basic ECG Course or its equivalent is recommended, but not required.
Contact Hours
     This course has been approved for eight (8) hours of continuing nursing education by Naval Medical Center San Diego, an approved provider of continuing nursing education under California Board of Registered Nursing Provider # 00916.
     For registration and specific course information, contact Life Support and Trauma Division at 532-9815.

Advanced Life Support in Obstetrics (ALSO) 
Provider Course

     This three-day course is an educational program designed to enhance cognitive and procedural skills of health care professionals to help them manage obstetrical urgencies and emergencies and standardize the skills of practicing maternity care providers. The small size of the course is reflective of the faculty-intensive and “hands-on” nature of the course.
Target Audience:  Course participants may include family physicians, residents, nurse midwives, labor and delivery nurses, and other maternity care providers.  It is expected that course participants have at least a basic knowledge of prenatal, antepartum and intrapartum care.
     This activity has been reviewed and is acceptable for up to 15.25 prescribed credit hours by the AAFP. AAFP prescribed credit is accepted by the AMA as equivalent to AMA-PRA Category 1 for the AMA Physician’s Recognition Award. When applying for the AMA-PRA, prescribed hours earned must be reported as prescribed hours, not as Category 1.

     This activity has also been approved for up to 18.3 CEU contact hours by the Missouri Nurses’ Association, which is accredited as an approver of Continuing Education in Nursing by the American Nurses Credentialing Centers’ Commission on Accreditation.
Pediatric Advanced Life Support  (PALS)

     This two-day American Heart Association (AHA) course is targeted to professionals and other health care providers who care for pediatric patients. PALS includes lectures, skill stations and interactive sessions that integrate knowledge and skills on various aspects of Pediatric Advanced Life Support for infants and children. Training is valid for two (2) years.   

Target Audience
     MC, NC, GS MD, GS RN, PA, NP and HMs primarily responsible for pediatric patients and those detaching OCONUS. 

Prerequisites
     Current BLS (AHA Health Care Provider course)

Continuing Education*
     The target audience for CME is staff physicians.**

     ** Naval Medical Center San Diego (NMCSD) is accredited by the Accredited Council for Continuing Medical Education (ACCME) to provide Continuing Medical Education for physicians. NMCSD takes responsibility for the content, quality, and scientific integrity of this CME activity.

     ** NMCSD designates this educational activity for a maximum of 16 hour(s) in Category 1 credit toward the American Medical Association Physician’s Recognition Award (AMA PRA). Each physician should claim only those hours of credit that he/she actually spent in the educational activity.

      * NMCSD certifies non-physicians may participate in this educational activity.

     The California Board of Registered Nursing recognizes the use of Category 1 Continuing Medical Education (CME) credit toward meeting nursing continuing education requirements. No Board of Registered Nursing (BRN) provider number is required for this course.

     For registration and specific course information, contact Life Support and Trauma Division at 532-5893. 
Pediatric Advanced Life Support (PALS) Renewal

     This one-day American Heart Association (AHA) course is targeted to professionals and other heath care providers who need to renew their PALS registration status. This course includes lecture, skills station, AED renewal and written and skills evaluation.  Training is good for two (2) years.

Target Audience:
     MC, NC, GS MD, GS RN, PA, NP and HMs primarily responsible for pediatric patients and those detaching OCONUS.

Prerequisites:
     Current PALS course completion card
Pediatric Advanced Life Support (PALS) Instructor Course

     Primary emphasis of the American Heart Association (AHA) course is to educate PALS 
Providers who have demonstrated instructor potential capabilities and desire to teach the skills necessary to train PALS Providers according to AHA standards.  The course content includes a total of 24 hours of instructional information and practical application. Training is valid for two (2) years.

Target Audience 
     1.  Primary Care/General Medicine Staff Physician.

     2.  Medical/Nursing staff who care for pediatric patients.

Prerequisites

     1.   Current PALS Provider Card.

     2.   Current BLS (AHA Health Care Provider course).

     3.   Recognized as having Instructor Potential from a PALS Affiliate Faculty.

Continuing Education*

     The target audience for CME is staff physicians.**

     ** Naval Medical Center San Diego (NMCSD) is accredited by the Accredited Council for Continuing Medical Education (ACCME) to provide Continuing Medical Education for physicians. NMCSD takes responsibility for the content, quality, and scientific integrity of this CME activity.

     ** NMCSD designates this educational activity for a maximum of eight hours in Category 1 credit toward the American Medical Association Physician’s Recognition Award (AMA PRA). Each physician should claim only those hours of credit that he/she actually spent in the educational activity.

      * NMCSD certifies non-physicians may participate in this educational activity.

     The California Board of Registered Nursing recognizes the use of Category 1 Continuing Medical Education (CME) credit toward meeting nursing continuing education requirements. No Board of Registered Nursing (BRN) provider number is required for this course.

     For specific course information, contact Life Support and Trauma Division at 532-5893.

Neonatal Resuscitation Program (NRP)
     This American Academy of Pediatrics (AAP) course is targeted to professional and other health care providers who manage or assist in the treatment of newborn resuscitation /cardiopulmonary arrest in hospital settings where newborn care is typically provided, e.g., delivery room, newborn nursery, neonatal intensive care unit. course content includes lectures, skill stations and practical testing.  Training is valid for two (2) years.

Target Audience 
     MC, NC, GS MD, GS RN, PA, NP and HMs primarily responsible for newborn infants and those detaching OCONUS.

Prerequisites
     Current BLS (AHA Health Care Provider course)

One-Day NRP Course

     This highly accelerated one-day course is targeted primarily to physicians.  Participants spend the day in small, interactive groups covering core NRP cases and testing stations.

Continuing Education Credit
     The Naval Medical Center, San Diego is a California Medical Association accredited provider of Continuing Medical Education.  Physicians attending this course receive seven hours of Category 1 CME credit toward the California Medical Association’s Physician’s Recognition Award.

Two-Day NRP course
     This two-day course is targeted to less experienced providers.  Course material is structured for participants who are being introduced to NRP topics and skills. Time is allotted for subject-based lectures and small group skills teaching stations.

Continuing Education Credit

     This course has been approved for 7.5 contact hours of continuing education credit by Naval Medical Center, San Diego, it is an approved provider of continuing nursing education under California Board of Registered Nursing (BRN) #00916. 
For specific course information, contact Life Support and Trauma Division at 532-5893.
Neonatal Resuscitation Program (NRP) Instructor Course

     Primary emphasis of this American Academy of Pediatrics (AAP) course is to educate NRP providers who have demonstrated Instructor Potential capabilities and desire to teach the skills necessary to train NRP Providers according to AAP standards. Training is valid for two (2) years.  

Target Audience 
     Physicians, registered nurses, or respiratory therapists.

Prerequisites
     1. Current NRP provider card.

     2. Recognized as having Instructor Potential from a NRP Course Director.

     For specific course information, contact Life Support and Trauma Division at 532-5893.
Emergency Medical Technician-Basic (EMT-B)

     This three-week course is designed to train personnel in the emergency treatment of the sick and injured in the pre-hospital setting. The EMT-B curriculum covers patient assessment, soft tissue and musculoskeletal injuries, medical emergencies, environmental emergencies, pediatric emergencies, childbirth and transportation of the patient.  

Target Audience
1. Hospital Corpsmen assigned to the Emergency Medicine Department. 

2. Hospital Corpsmen with OCONUS orders requiring EMT. 

3. Hospital Corpsmen assigned to Branch Medical Clinics.

 Prerequisites
     Current BLS (AHA Health Care Provider course).

     For registration and specific course information, contact Life Support and Trauma Division at 532-8005.  
Emergency Medical Technician (EMT) Student Refresher

     This five-day course is designed to “refresh” EMTs in preparation for the National Registry Emergency Medical Technician re-registration. The refresher curriculum covers patient assessment, soft tissue and musculoskeletal injuries, medical emergencies, environmental emergencies, pediatric emergencies, childbirth and transportation of the patient.

Target Audience
     EMTs who are re-registering.

Prerequisites
     1.  BLS (AHA Health Care Provider course)

     2.  Current NREMT registration card or card that expired less than two (2) years prior to the refresher course.

Requests
     Written requests through the Division Officer/Department Head/Training Representative eight (8) weeks in advance.

Continuing Education Credit
     24 hours of Continuing Education Credit.

     **These 24 hours are not counted as any of the 48 needed for re-certifying EMTs.

     For registration and specific course information, contact Life Support and Trauma Division at 532-8005.  
Emergency Medical Technician (EMT) Instructor

     This one-day course focuses on “training EMTs to teach” core knowledge and psychomotor skills necessary for EMT Refresher courses and continuing education.

Target Audience
     Current EMTs 

Prerequisites
     1.  BLS (AHA Health Care Provider course)

     2.  Current BLS-Instructor preferred

     3.  1 year experience as an EMT recommended

     4.  Instructor Potential from NMCSD Refresher Course, or recommended from individual’s Chain of Command.
5. Score of 90% or greater on EMT refresher exam
Continuing Education Credit
     Eight hours of continuing education credit is granted by course attendance. National Registry EMT grants instructors hour for hour continuing education credit for lectures taught subsequent to the instructor course. 

.

     For registration and specific course information, contact Life Support and Trauma Division at 532-8005.
Emergency Vehicle Operators Course (EVOC)

     This five-day course is designed to train individuals in the safe operation of ambulances under various conditions.

Target Audience
     Hospital Corpsmen assigned to Branch Medical Clinics and the Emergency Medicine Department.

Prerequisites
     Valid state driver’s license.

     For registration and specific course information, contact Life Support and Trauma Division at 532-8005.  
Trauma Nursing Core Course (TNCC) Provider

     The Trauma Nursing Core Course is a 3 day course designed to present core level knowledge and psychomotor skills associated with implementing the trauma nursing process. The objective of the TNCC is to enhance the nurse’s ability to rapidly and accurately assess the patient’s responses to trauma events.  Training is valid for four (4) years.

Target Audience
     1.  Nurse Corps Officers assigned to the Emergency Room, operational platforms, special care areas or transferring OCONUS.

     2.  All other active duty nurses and reservists on a space available basis.

     3.  Non-nurses may audit the course. Auditors must be willing to be moulage patients during the practical testing.

Prerequisites
     Current BLS (AHA Health Care Provider course).
     Continuing Education Credit
     The course is approved for 22.5 hours of continuing education from the Emergency Nurses Association.

     For registration and specific course information, contact Life Support and Trauma Division at 532-7928.  
Trauma Nursing Core Course (TNCC) Instructor

     This one-day course focuses on “training nurses to teach nurses” trauma core knowledge and psychomotor skills necessary for rapid assessment of trauma patients.  TNCC Instructor training is valid for four years, with a requirement to teach in a course every eighteen months.
Target Audience
     Registered Nurses
Prerequisites
     1.  BLS (AHA Health Care Provider course).

     2.  Current TNCC provider card.

     3.  Instructor Potential (IP) letter from course director

     Previous instructors whose cards have expired for no more than 4 months, or those who are not expired but have not met minimum teaching requirements are also eligible.

Continuing Education Credit
     This course is approved for eight hours of continuing education credit from the Emergency Nurses Association.  

     For specific information, contact Life Support and Trauma Division at 532-7928. 
Advanced Trauma Life Support (ATLS) Provider
     This two and a half day course focuses on providing advanced treatment of all trauma emergencies.  Course content includes lectures, skills stations, surgical procedures, practical and written testing.  Training is valid for four years.

Target Audience
1. Dental and Medical Corps Officers

2. GS Physicians

3. Nurses, PA’s, and Corpsmen may audit the course. Auditors must be willing to be moulaged patients during the practical testing.

Prerequisites
     Current BLS (AHA Health Care Provider course).

Continuing Education Credit
     The American College of Surgeons designates this course as meeting the criteria for 19 credit hours in Category 1 and The American College of Emergency Physicians for 19 hours of ACEP Category 1 credit.

     For registration and specific course information, contact Life Support and Trauma Division at 532-7926.  
Advanced Trauma Life Support (ATLS) Student Refresher 

     This one-day course focuses on revalidating training for physicians who have previously completed an ATLS Provider Course or are not 6 months beyond expiration. Course content includes lectures/discussions, and a practical and written examination.  Training is valid for four years.

Target Audience
     Physicians

Prerequisites
     1.  Current BLS (AHA Health Care Provider course).

     2.  Current ATLS Provider card or within 6 months after expiration.

Continuing Education Credit
     The American College of Surgeons designates this course as meeting the criteria for five credit hours in Category 1 and The American College of Emergency Physicians for five hours of ACEP Category 1 credit.

     For registration and specific course information, contact Life Support and Trauma Division at 532-7926.  
Advanced Trauma Life Support (ATLS) Instructor

     This two-day course focuses on training physicians to teach the advanced treatment of all trauma emergencies. Course content includes lectures, skill stations, surgical procedures and practical testing. Training is valid for four (4) years.

Target Audience
     Physicians
Prerequisites
     1.  Current BLS (AHA Health Care Provider course).

     2.  Current ATLS provider card.

     3.  Instructor potential recommendation from State Faculty dated no more than two (2) years before the instructor course.    

Continuing Education Credit
     The American College of Surgeons designates this course as meeting the criteria for 12 credit hours in Category 1 and The American College of Emergency Physicians for 12 hours of ACEP Category 1 credit.

     For specific information, contact Life Support and Trauma Division at 532-7926.  
Fundamental Critical Care Support (FCCS)

     This two-day course offers a multidisciplinary approach to the initial care of critically ill/injured adult and pediatric patients. The curriculum is presented as a series of integrated lectures and skill stations to provide knowledge, guidance for decision making, and limited practice in some clinical skills. The program’s goal is to provide information useful to the non-intensivist physician, critical care nurse, or others not currently involved in critical care. Curriculum content is problem based, oriented toward organ system dysfunction, and focused toward critical interventions.

Target Audience
     MC, NC, MD, RN, PA’S assigned to critical care and operational platforms.

Prerequisites
     MC, NC, MD, RN, PA’S assigned to critical care and operational platforms.

Continuing Education*
     The target audience for CME is staff physicians.**

     ** Naval Medical Center San Diego (NMCSD) is accredited by the Accredited Council for Continuing Medical Education (ACCME) to provide Continuing Medical Education for physicians.  NMCSD takes responsibility for the content, quality, and scientific integrity of this CME activity.

     ** NMCSD designates this educational activity for a maximum of 16 hours in Category 1 credit toward the American Medical Association Physician’s Recognition Award (AMA PRA). Each physician should claim only those hours of credit that he/she actually spent in the educational activity.

      * NMCSD certifies non-physicians may participate in this educational activity.

     The California Board of Registered Nursing recognizes the use of Category 1 Continuing Medical Education (CME) credit toward meeting nursing continuing education requirements. No Board of Registered Nursing (BRN) provider number is required for this course.

     For registration and specific course information, contact Life Support and Trauma Division at 532-7928.
Fundamental Critical Care Support Instructor
(FCCS-I) 

     This one-day course focuses on training “FCCS providers to teach FCCS providers” core knowledge and skills necessary to complete the provider course.

Target Audience
     Current FCCS Provider
Prerequisites
1. Must have current FCCS Card.

2. FCCS-Instructor potential letter.

3. For course information, contact Life Support and Trauma Division at 532-7928.
HEARTSAVER AED WITH PEDIATRIC CPR
     The Heartsaver AED course, is a comprehensive course for the first responder, and is designed to teach CPR, and use of an automated external defibrillator (AED), and relief of foreign-body airway obstruction (FBAO) to all lay rescuers, particularly those who are expected to respond to emergencies in the workplace.  

Target Audience
     All Navy Medical Department health care personnel (active duty, Reserves, civilians, contracts, and foreign hires) who are NOT assigned to, or subject to being assigned to duties providing direct patient care either diagnostic or therapeutic.  

Prerequisites   

    None

     For registration and specific course information, contact Life Support and Trauma Division at 532-7927.

Nursing Staff Development 
     Nursing Staff Development is responsible for the educational needs of Nursing Services personnel at the command.  The programs they provide are listed below. In addition, NSD staff provides consultation, competency/needs assessment and oversight to unit-based clinical educators for the orientation and in-service of personnel in their areas.

The department is located in building 1, between 2 North and 2 West.
Chemotherapy Administration Certification Course

     This four-day course is designed to provide the RN with a thorough background in common malignancies, treatment protocols and symptom management.  The RN will learn chemotherapy principles, physiology, nursing management and chemotherapeutic drug administration skills to prepare for the safe administration and monitoring of patients receiving antineoplastic agents.  The follow-up to this course is the completion of chemotherapy administration under the direct supervision of a certified clinical preceptor.

Target Audience:
     RNs assigned to inpatient and outpatient areas responsible for the administration of chemotherapeutic agents.  RNs from other areas may be enrolled with approval of the course director on a space available basis.

Nominations:
     Nominations will be made by an individual’s Clinical Educator, Division Officer, or LPO (enlisted members in ambulatory care) to the Medical-Surgical Staff Educator in Nursing Staff Development via E-mail or telephone 532-7902 approximately one month before the course date. Confirmation letters and pre-course materials will be forwarded to the student approximately two weeks before the course.

Contact Hours:
     This course has been approved for continuing education credit by Naval Medical Center, San Diego, it is an approved provider of continuing nursing education under California Board of Registered Nursing Provider #00916. 
Central Venous Access Devices: Insertion, Care, Use and Maintenance

     This one-day class is designed to provide information on insertion, care, use and maintenance of a variety of Central Venous Access Devices used at this facility.

     This course offers didactic information including the history of intravenous therapy, venous anatomy and physiology, principles of catheter flow, indication/

contraindications, advantages/disadvantages, risks care and maintenance of several venous access devices. Following the didactic portion, a clinical practicum is held during which students can practice accessing implantable ports, perform dressing changes, de-clot and repair catheters.

Target Audience:
     RNs, LVNs, and Hospital Corpsmen.

Nominations:
     Nominations will be made by an individual’s Clinical Educator, Division Officer, or LPO (enlisted members in ambulatory care) to the Medical-Surgical Staff Educator in Nursing Staff Development via E-mail or telephone 532-7902 approximately one month before the course date.  Confirmation letters and pre-course materials will be forwarded to the student approximately two (2) weeks before the course.

Contact Hours:
     This course has been approved for continuing education credit Naval Medical Center, San Diego, an approved provider of continuing nursing education under California Board of Registered Nursing Provider #00916.
Basic Critical Care Course for Registered Nurses

     The three-week Basic Critical Care Course for Registered Nurses is an intensive program designed for the RN in entry level practice in adult critical care nursing.  Topics include: basic anatomy and physiology, physical assessment, medical and nursing management of the cardiovascular, pulmonary, gastrointestinal, renal, hematological, endocrine and neurologic systems.  This course also includes an introduction to legal, ethical and psychosocial issues.

Target Audience:
     Military and Civil Service registered nurses with a current or projected assignment in critical care.

Nominations:
      An individual’s Clinical Educator or Division Officer will make nominations to the Critical Care Staff Educator in Nursing Staff Development via E-mail or telephone 532-9130 approximately two (2) months before the course date.

Course Text:
     NMCSD has a limited number of course textbooks, which can be loaned to the students. No underlining or writing in the text is permitted as they are to be returned to NSSD upon course completion.  It is highly recommended that the student purchase their own text (locally or via ww.Mosby.com) so they may use their text for current and future reference.   Required readings come from Thelan, Urden, Lough & Stacy, (1998) “Critical Care Nursing: Diagnosis and Management”, (3rd ed.).  Mosby Publishers.

Prerequisites:
     A passing score must be achieved on a basic ECG recognition quiz administered on course day #1.  Failure to pass the ECG quiz will result in student being withdrawn from course.  Additional recommended requirements are: students will have completed ACLS, six months in ICU or one year of medical/surgical experience.

Contact Hours:
     This course has been approved for continuing education credit by Naval Medical Center, San Diego, it is an approved provider of continuing nursing education under California Board of Registered Nursing Provider #00916.
Medical Surgical Nursing Course 

     This four-day course is an intensive program designed for the RN with one or more years experience in the area of medical surgical nursing. Topics include: basic anatomy and physiology, physical assessment and nursing management of disease processes most commonly found in medical surgical nursing. This course also includes an introduction to legal, ethical and psychosocial issues of patient care.  

Nominations:
     An individual’s Clinical Educator will make nominations to the Critical Care Staff Developer in Nursing Staff Development via E-mail or telephone 532-7902 approximately six (6) weeks before the course date.

Pre-requisites:
     RN’s who have worked in the medical surgical arena for one (1) year or more.
Identification and Interpretation of Basic Cardiac Rhythms (Basic ECG)

     This three-day course is designed to provide a systematic approach to the identification and interpretation of basic cardiac rhythms.  The course reviews cardiac anatomy and electrophysiology and introduces sinus, atrial, junctional and ventricular rhythms as well as atrioventricular blocks.

Target Audience:
     RNs, LVNs and Hospital Corpsmen assigned to units that utilize continuous cardiac monitoring will be given first priority. Other personnel may be enrolled with approval of the course director on a space available basis.

Nominations:
     Nomination will be made by an individual’s Clinical Educator, Division Officer, or LPO (enlisted members in ambulatory care) to the Critical Care Staff Educator in Nursing Staff Development via E-mail or telephone 532-9130 approximately two (2) months before the course date. The student may pick up course study materials approximately one (1) month before the course.

Contact Hours:
     This course has been approved for continuing education credit by Naval Medical Center, San Diego, it is an approved provider of continuing nursing education under California Board of Registered Nursing Provider #00916.

Intra-Aortic Balloon Pump Course

     This is one-day seminar designed for health care professionals directly responsible for the care of patient requiring intra-aortic balloon pump (IABP). This program is comprised of three modular components consisting of theoretical, technical and clinical considerations. The technical module begins with a discussion of percutaneous IABP insertion followed by a detailed explanation of the IABP machine highlighting troubleshooting in the clinical setting. The third module provides a review of clinical considerations for a patient requiring IABP.
Target Audience:
     RNs, LVNs and Hospital Corpsmen assigned to units that utilize continuous cardiac monitoring will be given first priority. Other personnel may be enrolled with approval of the course director on a space available basis.
Nominations:
     Nomination will be made by an individual’s Clinical Educator, Division Officer, or LPO (enlisted members in ambulatory care) to the Critical Care Staff Educator in the Nursing Staff Development via E-mail or telephone 532-9130 approximately two months before the course date.  The student may pick up course study materials approximately one month before the course.

Contact Hours:
     This course has been approved for continuing education credit by Naval Medical Center, San Diego, an approved provider of continuing nursing education under California Board of Registered Nursing Provider #00916.

Neuroscience Course

     This one-day course provides the theoretical framework necessary to prepare the nurse and paraprofessional to care for neurological patients in a variety of intensive care settings.  The course topics include neurological anatomy and physiology, assessment, pathophysiology, diagnosis and management of select neurological conditions.

Target Audience:
     RNs, LVNs and Hospital Corpsmen assigned to units that utilize continuous cardiac monitoring will be given first priority. Other personnel may be enrolled with approval of the course director on a space available basis.

Nominations:
     Nominations will be made by an individual’s Clinical Educator, Division Officer, or LPO (enlisted members in ambulatory care) to the Critical Care Staff Educator in the Nursing  Staff Development via E-mail or telephone 532-9130 approximately two months before the course date.  The student may pick up course study materials approximately one month before the course.

Contact Hours:
     This course has been approved for continuing education credit by Naval Medical Center, San Diego, it is an approved provider of continuing nursing education under California Board of Registered Nursing Provider #00916.

Pacer Seminar

     This three hours seminar provides basic introduction & update of cardiac pacing designed for nurses and corpsmen working in the field or contemplating caring for patients with pacemakers.  The goal is to provide an approach to interpret paced electrocardiograms through didactic lectures and workshops of progressive level of difficulty.  Also provides attendees information on all aspects of programming & troubleshooting contemporary pacemakers.   

Target Audience:
     RNs, LVNs and Hospital Corpsmen assigned to units that utilize continuous cardiac monitoring will be given first priority. Other personnel may be enrolled with approval of the course director on a space available basis.

Nominations:
     Nominations will be made by an individual’s Clinical Educator, Division Officer, or LPO (enlisted members in ambulatory care) to the Critical Care Staff Educator in the Nursing Staff Development via E-mail or telephone 532-9130 approximately two months before the course date.  The student may pick up course study materials approximately one month before the course.

Contact Hours:
     This course has been approved for continuing education credit by Naval Medical Center, San Diego, it is an approved provider of continuing nursing education under California Board of Registered Nursing Provider #00916.

Advanced Critical Care Topics 

     This one-day program reviews etiology, morphology, physical presentation and pathophysiology of several different critical care topics.  The nurse will be able to extract information through the processing of data, as well as, interpretation and application of the hemodynamic information in the care of critically ill patients.  

Nominations:
     An individual’s Clinical Educator, Division Officer or LPO will make nominations to the Critical Care Staff Developer in Nursing Staff Development via E-mail or telephone 
532-9130, approximately six weeks before the course date.

Pre-requisites:
     RNs or HMs who have worked in the ICU or CCU for one year or more or RNs

who have taken the Basic Critical Care Course.
Care of the Cardiac Surgical Patient

     This one-day course focuses on the cardio-thoracic surgery patient during the pre-, intra- and postoperative phases of care.  It is intended to offer a solid background to the novice cardio-thoracic surgical nurse, while also providing new insights into this patient population for the more experienced practitioner.  The content include: preoperative teaching; psychosocial interaction with the patient and family; preparation for surgery from an anesthetic standpoint; intra-operative techniques including anesthesia, cardiopulmonary bypass and the operative procedures themselves; postoperative care from a systems approach as well as rehabilitation.

Target Audience:
      RNs assigned to the intensive care units, the cardio-thoracic step-down unit and Operating Room.  Other RNs, LVNs and Hospital Corpsmen may be enrolled with the approval of the course director on a space available basis. 

Nominations:
     An individual’s Clinical Educator, Division Officer or LPO (for enlisted members in ambulatory care) will make nominations to the Critical Care Staff Educator in the Nursing Staff Development via E-mail or telephone 532-9130 approximately one month before the course date.

Contact Hours:
     This course has been approved for continuing education credit by Naval Medical Center, San Diego, an approved provider of continuing nursing education under California Board of Registered Nursing Provider #00916.
Basic Critical Care Course for Hospital Corpsman

     This four-day course is an intensive program designed for the Hospital Corpsman in entry level practice in adult critical care nursing.  Topics include basic anatomy and physiology, physical assessment, medical and nursing management of alterations in the cardiovascular, pulmonary, gastrointestinal, renal, hematological, endocrine and neurologic systems.

Target Audience:
     Hospital Corpsmen with a current or projected assignment in critical care.
Nominations:
     Nominations will be made by an individual’s Clinical Educator, Division Officer, or LPO (enlisted members in ambulatory care) to the Critical Care Staff Educator in the Nursing Staff Development via E-mail or telephone 532-9130 approximately six weeks before the course date.

Prerequisites:
     Successful completion of Identification and Interpretation of Basic Cardiac Rhythms Course (Basic ECG).  One-year medical/surgical experience recommended.
Basic Fetal Monitoring Course

     This one-day course is designed to provide basic information in the application and use of Electronic Fetal Monitoring (EFM).  Upon completion of the course, the participant will be able to explain the principles of the chosen method of FHR monitoring to the patient and his/her family; identify limitations of information produced by each method of monitoring; correctly interpret reassuring and non-reassuring fetal heart rate tracings and discuss appropriate documentation in the written or computerized patient record and on the EFM tracing.  The student must successfully complete a written post-test.
Target Audience:
     RNs, LVNs and Hospital Corpsmen presently assigned to (or with a projected assignment to) the OB/Gyn Nursing Department.  Nurse Corps officers with a projected assignment to an overseas or isolated duty station are encouraged to attend.

Nominations:
     Nominations will be made by an individual’s Clinical Educator, Division Officer, or LPO (enlisted members in ambulatory care) to the OB/Pediatric Staff Educator in the Nursing Staff Development via E-mail or telephone 532-6412 approximately one month before the course date. Confirmation letters and pre-course materials will be forwarded to the student approximately two weeks before the course.

Prerequisites:
     Prior to attending the course, participants are required to read a self-learning module.

Contact Hours:
     This course has been approved for continuing education credit by Naval Medical Center, San Diego, it is an approved provider of continuing nursing education under California Board of Registered Nursing Provider #00916.

Breast-Feeding Course

     This two-day course is designed to provide the participant with the knowledge and clinical skills necessary to assess and successfully manage the breast-feeding family.  Upon completion of the course, the participants will be able to perform a lactation examination of the prenatal patient; provide basic breast-feeding information to prenatal or post-partum mothers; evaluate a breast-feeding experience including components of milk production and delivery; infant suck/swallow and position; intervention for common breast-feeding problems and determine the need for referral to a lactation consultant.  The course content includes an introduction to breast-feeding, the anatomy and physiology of lactation, nutritional concerns, the hospital experience, common problems, the NICU special mother/baby, working and breast-feeding and lactation resources. 

Target Audience:
     RNs, Hospital Corpsmen, LVNs and nursing assistants assigned to departments which care for the breast-feeding family.

Nominations:
     Nominations will be made by an individual’s Clinical Educator, Division Officer, or LPO (enlisted members in ambulatory care) to OB/Pediatric Staff Educator in Nursing Staff Development via e-mail or telephone 532-6412 approximately one month before the course date.  Confirmation letters will be forwarded to the student approximately two weeks before the course.

Contact Hours:
     This course has been approved for continuing education credit by Naval Medical Center, San Diego, an approved provider of continuing nursing education under California Board of Registered Nursing Provider #00916.
Resolve Through Sharing Counselor’s Course

     This three-day course is designed to prepare the student to assist families who have experienced the loss of a baby through miscarriage, ectopic pregnancy, stillbirth and newborn death. 

Target Audience:
     Priority will be given to RNs, Chaplains, Social Workers and physicians presently assigned to (or with a projected assignment to) inpatient and ambulatory care departments that care for the bereaved family (for example, the Obstetrics/Gynecology, the Emergency Department, Same Day surgery, Pediatrics, Neonatal ICU).  Nurse Corps Officers with a projected assignment overseas or to an isolated duty station are encouraged to attend.  Individuals who attend must be interested in serving in a counselor role for grieving families.  Ancillary personnel may audit the course with the approval of the Course Director.

Nominations:
     Nominations will be made by an individual’s Clinical Educator, Division Officer, or LPO (enlisted members in ambulatory care) to OB/Pediatric Staff Educator in the Nursing Staff Development via E-mail or telephone 532-6412 approximately one month before the course date.  Confirmation letters and pre-course materials will be forwarded to the student approximately two weeks before the course.

Contact Hours:
     This course has been approved for continuing education credit by Naval Medical Center, San Diego, it is an approved provider of continuing nursing education under California board of Registered Nursing Provider #00916.
Newborn Course

     This two-day course is designed to assist nursing staff in meeting the needs of the newborn infant and family.  It is intended to enhance the understanding of newborn anatomy and physiology in order to promote optimal transition of the newborn to extrauterine life and to readily identify problems that may interfere with this process.  Course includes physical and gestational assessment of the newborn, with recognition of normal variations, as well as problems; management of common newborn problems, including hyperbilirubinemia and hypoglycemia; assessment and promotion of parent/infant attachment and preparation of the new family for discharge to home.

Target Audience:
     RNs, LVNs, Hospital Corpsmen and nursing assistants assigned to the NICU, Labor and Delivery, 3 West (Obstetrics), inpatient or outpatient pediatric areas.

Nominations:
     Nominations will be made by an individual’s Clinical Educator, Division Officer, or LPO (enlisted members in ambulatory care) to OB/Pediatric Staff Educator in Nursing Staff Development via E-mail or telephone 532-6412 approximately one month before the course date.  Confirmation letters will be forwarded to the student approximately two weeks before the course.

Contact Hours:
     This course has been approved for continuing education credit by Naval Medical Center, San Diego, an approved provider of continuing nursing education under California Board of Registered Nursing Provider #00916.
Pediatric Oncology Care Course

     This two-day course focuses on the real and potential problems of the child with cancer and their families.  It includes an overview of cancer in children; nursing care of the child receiving radiation therapy; central lines; principles of chemotherapy; radiation oncology and the child with cancer; general surgery and the child with cancer; blood product support; clinical chemotherapy administration; oncologic emergencies and social services support.  The student must successfully complete a post-test.

     The follow-up to this course is the completion of chemotherapy competencies.

Target Audience:
     RNs assigned to inpatient and outpatient areas that provide care to the pediatric oncology patient and their family.

Nominations:
     An individual’s Clinical Educator or Division Officer will make nominations to the OB/Pediatric Staff Educator in Nursing Staff Development via E-mail or telephone 532-6412 approximately one month before the course date.  Confirmation letters and pre-course materials will be forwarded to the student approximately two weeks before the course.

Contact Hours:
     This course has been approved for continuing education credit by Naval Medical Center, San Diego, an approved provider of continuing nursing education under California Board of Registered Nursing Provider #00916.
Nursing Preceptor Development Workshop

     This two-day, interactive workshop prepares the novice preceptor for essential aspects of their new role, specifically the staff nurse role model, facilitator of socialization, the educator role (assessor, planner, implementor, evaluator).  Adult learning principles are integrated into the curriculum.
Target Audience:
     RNs who have recently assumed the preceptor role or who will assume the preceptor role in the near future.

Nominations:
     An individual’s Clinical Nurse Leader or Business Manager will make nominations to Nursing Staff Development via E-mail or telephone 532-7902 approximately one month before the course date.  Confirmation letters and pre-course materials will be forwarded to the student approximately two weeks before the course.

Prerequisites:
     Successful completion of competencies required for the staff nurse role (for example, unit-based competencies, Performance Based Development System).  Demonstrated proficiency as a staff nurse as validated by the Division Officer and/or Clinical Educator.

     Prior to attending the workshop, students must complete a survey.

Contact Hours:
     This course has been approved for continuing education credit by Naval Medical Center, San Diego, an approved provider of continuing nursing education under California Board of Registered Nursing Provider #00916.
Adult Arterial Blood Gas Sampling Self-Directed Learning Module

     This is a self-directed learning module designed to help registered nurses learn how to perform an arterial puncture in order to obtain a specimen for arterial blood gas analysis. Criteria for successful completion: read a module, view a video tape, pass a written post-test and perform one ABG puncture under the direct supervision of a qualified preceptor.

Target Audience:
     Registered nurses who perform arterial punctures.

Nominations:
     Learners may pick up the module and video from Nursing Staff Development and in some instances, from their Clinical Educator –contact 2-9448.

Contact Hours:
     This course has been approved for continuing education credit by Naval Medical Center, San Diego, it is an approved provider of continuing nursing education under California Board of Registered Nursing Provider #00916.
IV/Push Bolus Administration of Medications Self-Directed Learning Module

     This is a self-directed learning module designed to teach RNs how to administer IV push/bolus medications.  Benefits and disadvantages of IV push/bolus administration as well as specific techniques for drug administration are discussed.

Criteria for successful completion: read a module, pass a written post-test, perform three (3) IV push medication administrations under the direst supervision of qualified preceptor.

Target Audience:
     RNs who administer IV push/bolus medications.

Nominations:
     Learners may pick up the module from Nursing Staff Development

or their Clinical Educator – contact 29448.

Contact Hours:
     This course has been approved for continuing education credit by Naval Medical Center, San Diego, it is an approved provider of continuing nursing education under California Board of Registered Nursing Provider #00916.

IV/Conscious Sedation Self-Directed Learning Module

     This is a self-directed learning module designed to provide the registered nurse with the knowledge required managing the patient receiving IV conscious sedation.

Module completion does not constitute certification.  The registered nurse must also attend a skill station and complete a preceptorship program within 60 days. The preceptorship requires that the student participate in five (5) IV conscious sedation cases while under the direct supervision of a preceptor.

Target Audience:
     RNs who are responsible for the administration of IV conscious sedation and the monitoring of patients that receive these medications.

Nominations:
     Learners may pick up the module from the Emergency Department clinical educator.
Prerequisites:
     IV certification; successful completion of the IV Push/Bolus Self-Learning Module and successful completion of ACLS.  If the student has not completed ACLS, other prerequisites will be required. A minimum of one year of acute care nursing experience is preferred.

Contact Hours:
     This course has been approved for the continuing education credit by Naval Medical Center, San Diego, it is an approved provider of continuing nursing education under California Board of Registered Nursing Provider #00916.
Psychiatric Nursing Care Course

     This five-day course is an introduction to psychiatric disorders and interventions designed for personnel that care for the populations found in outpatient, inpatient and operational Mental Health Care settings. Physical assessment and management principles will be addressed to the Medical-Surgical patient populations, at Naval Medical Center San Diego. This course has five modules, one through four may be taken in any order, and module five may not be taken until one through four has been completed. 
Target Audience: 
     RNs, LVNs, Corpsmen assigned/will be assigned to Mental Health Care settings. Please call POC person (2-9448) for more details on eligibility to attend.

Nominations:
     Please follow your unit specifications for course attendance nominations or call Nursing Services Staff Development Department. Modules will be given on first day of  class.

Contact Hours:
     This course has been approved for continuing education credit by Naval Medical Center, San Diego, it is an approved provider of continuing nursing education under California Board of Registered Nursing provider #00916.

Perinatal Nursing Course

     This two-week didactic course is designed to provide the student with a comprehensive education in perinatal nursing. It is linked with clinical practice at NMC San Diego or the student's parent command to complete clinical competencies.  The didactic portion includes maternal system changes, fetal development, basic and intermediate fetal monitoring, first through fourth stages of labor, induction, antepartum and postpartum complications, perinatal loss and grief, cultural practices and psychosocial aspects, initial care of the newborn, breastfeeding, neonatal resuscitation and medical-legal aspects.

Target Audience:
     RNs (LVNs and Hospital Corpsman may take the separate portions of Fetal Monitoring and NRP) presently assigned to (or with a projected assignment to) the maternal-newborn nursing arena. Nurse Corps officers with a projected assignment to an overseas or isolated duty station are encouraged to attend.

Nominations:
     Nominations will be made by an individual’s Clinical Educator, Division Officer or LPO to the OB/Pediatric Staff Educator in the Nursing Services Staff Development Department via e-mail or telephone 532-6412 approximately one month before the course date. Confirmation letters and pre-course materials will be forwarded to the student approximately two weeks before the course.

Certification:
     1920 "V" subspecialty code for Nurse Corps Officers.

Contact Hours:
     This course is approved for continuing education credit by Naval Medical Center San Diego, an approved provider of continuing nursing education under California Board of Registered Nursing. Provider #00916.

Pathophysiology Advanced Fetal Monitoring Course

     The one-day pathophysiology advanced fetal monitoring course is designed to provide the participant with the knowledge and skills necessary to assess fetal well-being based on fetal heart rate patterns. The class focuses on interpretation of fetal heart rate and uterine activity patterns, appropriate interventions, documentation, and importance of communication within the health care team.

Target Audience:
     Pathophysiology:  RNs, LVNs, Nursing Assistants and Hospital Corpsmen presently assigned to an obstetrical area of practice.

Nominations:
     Nominations are made by an individual’s Clinical Educator, Division Officer or LPO to the OB/Pediatric Staff Educator in the Nursing Services Staff Development Department via e-mail or telephone 532-6412 approximately one month before the course date. Confirmation letters and pre-course materials will be forwarded to the student approximately two weeks before the course.

Prerequisites:
     A basic fetal monitoring course and minimum six (6) months experience caring for obstetric patients (and utilizing fetal monitoring skills).

Contact Hours:
     This course is approved for continuing education credit by Naval Medical Center San Diego, an approved provider of continuing nursing education under California Board of Registered Nursing. Provider #00916
Medical Legal Advanced Fetal Monitoring Course
     The one-day medical-legal advanced fetal monitoring course is designed to increase the student's knowledge of fetal monitoring from the medical-legal perspective. The student will learn the common causations of lawsuits, utilization of the chain-of-command, the basic issues resulting in negligence, appropriate documentation, the use of non-licensed personnel in obstetrical nursing, and interventions required in relation to fetal distress. 

Target Audience:
     Medical-Legal:  RNs, and LVNs presently assigned to an obstetrical area of practice.

Nominations:
     Nominations are made by an individual’s Clinical Educator, Division Officer or LPO to the OB/Pediatric Staff Educator in the Nursing Services Staff Development Department via e-mail or telephone 532-6412 approximately one month before the course date. Confirmation letters and pre-course materials will be forwarded to the student approximately two weeks before the course.

Prerequisites:
     A basic fetal monitoring course and minimum six months experience caring for obstetric patients (and utilizing fetal monitoring skills).

Contact Hours:
     This course is approved for continuing education credit by Naval Medical Center San Diego, an approved provider of continuing nursing education under California Board of Registered Nursing.  Provider #00916

Neonatal Intensive Care Course

     This three-day course is designed to provide nurses with the basic knowledge to work in the Neonatal Intensive Care Unit (NICU). This didactic course covers thermoregulation, fluid and electrolyte therapy, identification and recognition of signs and symptoms of sepsis and treatment protocols, cardiac and respiratory anomalies and interventions for correction, including oxygen therapy and basic ventilator use. ABO and Rh incompatibilities are presented including appropriate treatments such as pRBC transfusions, exchange transfusions and phototherapy for bilirubin problems. Common and rare birth anomalies are presented along with appropriate care interventions.  Psychosocial parameters are presented so the students can both understand the stresses involved and be prepared to teach and assist the family in coping with the illness or birth defect and the NICU environment.  

Target Audience:
     RNs, Hospital Corpsmen, LVNs and Nursing Assistants presently assigned to (or with a projected assignment to) the Neonatal Intensive Care Unit.  Military nurse corps officers with a projected or current assignment in an overseas billet or isolated duty station are encouraged to attend. 

Nominations:
     Nominations are made by an individual’s Clinical Educator, Division Officer or LPO to the OB/Pediatric Staff Educator in the Nursing Services Staff Development Department via e-mail or telephone 532-6412 approximately one month before the course date. Confirmation letters and pre-course materials will be forwarded to the student approximately two weeks before the course.

Contact Hours:
     This course is approved for continuing education credit by Naval Medical Center San Diego, it is an approved provider of continuing nursing education under California Board of Registered Nursing. Provider #00916.

STABLE Course

     The S.T.A.B.L.E. Program is a resource that focuses on post-resuscitation care of sick newborns including physical assessment, problem recognition and management. This mnemonic-based program serves as a concise guideline to organize the myriad of details and interventions for both stabilizing sick newborns and preparing them for transport when necessary. The 9-hour didactic/interactive course covers the principles of hypoglycemia and initial IV therapy, cold stress and treatment of severe hypothermia, respiratory distress and support of ventilation, shock and treatment of shock, neonatal sepsis, CBC evaluation and treatment of infection and the crisis families experience with birth of a sick neonate.

Target Audience:
     RNs, LVNs, Nurse Assistants and Hospital Corpsmen presently assigned to (or with projected assignment to) a maternal-newborn area of nursing.  Nurse Corps officers with a projected assignment to an overseas or isolated duty station are encouraged to attend.

Nominations:
     Nominations are made by an individual’s Clinical Educator, Division Officer or LPO to the OB/Pediatric Staff Educator in the Nursing Services Staff Development Department via e-mail or telephone 532-6412 approximately one month before the course date.  Confirmation letters and pre-course materials will be forwarded to the student approximately two weeks before the course.

Contact Hours:
     This course is approved for continuing education credit by Naval Medical Center San Diego, an approved provider of continuing nursing education under California Board of Registered Nursing. Provider #00916.

Pediatric Care Course

     This two-day course is designed to provide the participant general and introductory information about pediatric patients. The course focuses on common diagnoses seen in pediatrics and supporting nursing care.

Target Audience
     RNs, LVNs, Nursing Assistants and Hospital Corpsmen presently assigned to (or with a projected assignment to) the Pediatric or Newborn Nursing Divisions. Nurse Corps officers with a projected assignment to an overseas or isolated duty station are encouraged to attend.  

Nominations
     Nominations are made by an individual’s Clinical Educator, Division Officer or LPO to the OB/Pediatric Staff Educator in the Nursing Services Staff Development Department via e-mail or telephone 532-6412 approximately one month before the course date. Confirmation letters and pre-course materials will be forwarded to the student approximately two weeks before the course.

Contact Hours
     This course has been approved for continuing education credit by Naval Medical Center, San Diego, it is an approved provider of continuing nursing education under the California Board of Registered Nursing Provider #00916

The Nursing Home Study Program

     This is a program that encourages learning through self-study.  Each program consists of one or more current journal articles related to a specific topic, followed by a series of objective questions.

Criteria for successful completion: read the article(s), complete the post-test with a minimum score of 80% and complete an evaluation of the program.

Target Audience:
     RNs and LVNs.  Other personnel may complete the modules if interested.

Nominations:
     Learners may pick up the modules in the hallway outside the Nursing Services Staff Development Department.

Contact Hours:
     This program has been approved for continuing education credit by Naval Medical Center, San Diego, it is an approved provider of continuing nursing education under California Board of Registered Nursing Provider #00916.
Professional Development Division


Welcome Aboard Seminar

     This three-day orientation seminar helps new staff members, both military and civilian, transition into the Command.  The seminar provides information on topics, of  relevance, significance, and importance to the new staff member and their customers.  The seminar also allows the new staff members to meet some of the key people at the command and people they may come in contact with during their stay here at Naval Medical Center, San Diego. Attendance is mandatory for all sessions to receive credit for military and GS civilians and days 1 and 2 for Civilian Contract Workers.

Topics:
Day 1 
	Customer Relations Course


Day 2






Day 3
	Welcome: Commander, Command Master Chief 
	Legal

	Equal Opportunity
	Civilian Drug-Free Workplace

	Infection Control
	Mail Room

	Risk Management
	Morale, Welfare and Recreation (MWR)

	Public Affairs
	Suicide Awareness

	Continuous Improvement
	MMPO

	Health Promotion
	Pastoral Care

	Family Advocacy
	American Red Cross

	Back Injury Prevention
	Family Service Center

	Security
	Navy-Marine Corps Relief Society

	Patient Relations
	YMCA

	Fire Safety
	DAPA

	Environmental Awareness
	Financial Management

	
	Bio-Terrorism

	      
	Navy College

	
	Military Mobilization

	
	Physical Fitness

	
	Career Information/Advancement (E1-E6)



	


Target Audience
     All new NMCSD staff members, including military, civil service and contract personnel.

     For further information contact Professional Development at 532-7910/11/13.
Annual Update Training
     The Annual Update Training (AUT) program provides all staff members, with refresher training in subject areas required by the Command or a higher authority. AUT is available through the Staff Education and Training web page on the Command Intranet, or through a quarterly poster session in building 5. Staff may take training online24 hours a day by reviewing the AUT material and completing a short quiz.  Confirmation of completion of AUT is submitted electronically to SETD. Dates and times for the AUT poster session will be announced in the POD. Staff members attending the poster session review the posters and complete a short quiz. AUT intranet and poster sessions are generally completed within 45 minutes. Attendance is documented in the individual's training record. 

Prerequisites
     Attendance at the Welcome Aboard Seminar
Topics:
     Information systems security, fire safety, infection control, blood-borne pathogens, tuberculosis, back safety, security, HIV, DAPA and infant abduction, EO/EEO and POSH.

Target Audience
     All NMCSD staff
     For further information, contact 532-7910/11/13.
Navy Customer Relations (NCR) Workshop
     The Surgeon General has directed that all military members and civilian employees of the Navy Medical Department attend a workshop on customer relations and service excellence. Given on day 1 of WAS. 
Topics:
     What excellent customer service entails, who our customers are, what our customers want, effective communication skills, effective telephone techniques, handling difficult situations and service improvement methodologies.
Target Audience:
     All NMCSD staff, including military, civil service and contract personnel.
For further information, contact 532-7910/11/13.

Naval Medical Center San Diego, Department Head Training Course

     This course is designed to emphasize topics and processes specific to the way business is conducted at NMCSD.  The goal of the course is for department heads, as key members of the Leadership and Management team at this command, to function more effectively and comfortably in the role.  Given 2 times a year. For further information, contact 532-7923/7911.

Target Audience
     New or future NMCSD Department Heads. Open to Department Heads and their equivalents. Nominations are submitted via Directors to the ESC. The Deputy Commander makes selections.





 Effective Presenter Course

     This course is designed to help you to evaluate presenting strengths and weaknesses; write clearly definable goals and objectives; analyze the characteristics of an audience tailor presentations accordingly;, prepare presentation content, materials, and audiovisuals; reduce the fear and discomfort of public speaking; use guided imagery and visualization; handle audience questions with tact, sincerity, and humor; and deliver a polish-ed and dynamic 10-minute presentation for videotaping. For further information, call 532-7910/11/13.  

Target Audience
     All NMCSD Staff who are involved in presentation activities.




 7 Habits of Highly Effective People
The principles taught in the 7 Habits of Highly Effective People—the national best seller by Dr. Stephen R. Covey, founder and chairman of FranklinCovey Co., are brought to life in this powerful workshop. It has helped transform thousands of organizations through the world by transforming the people they depend on.



Target Audience
     
All NMCSD Staff if approved by your Department Head or Contractor (contract employees).
Registration
     Call or visit the Professional Development Division to reserve a seat and obtain an authorization form at 532-7910/11. Your Department OPTAR will be charged $105.00 for the course materials.











Media Services Division
     The Media Services Department (MSD) supports the tele-conferencing, audio/visual and multimedia needs of 30 Medical/Dental commands and clinics in the Southern California Region.  MSD services include the Video Tele-conferencing Center (VTC), Tele-medicine Network Support (T-MED), Medical Photography (Med/Photo), Television Production Services, Closed Circuit Television (CCTV), Medical Graphics, Visual Information Lending Library (VILL) for the loaning of audio-visual (AV) equipment and video-tapes, audiovisual (AV) equipment maintenance, repair and disposal.

     The VTC, in Building 6, supports meetings and training programs delivered over various networks such as ISDN, satellite and a CCTV.  Point to point or multi-point sessions can be scheduled in the VTC.  Educational programs offering CME/CEU can be scheduled for viewing in the VTC or throughout the campus by utilizing the CCTV and cable ready conference rooms.  Many courses are now being offered via Satellite and VTC networks, allowing attendees to stay within their local boundaries and eliminating costly TADs.

     Photography (medico-legal, pre/post op, pro op, processing, printing and copy work) is available in Med Photo.  Educational television programs for both staff and patients are produced in the television studio.  Medical graphics (design, layout and production) services for education and training including conference posters are available.  Many of these divisions have converted to digital technology to speed product development and allow for easier distribution.

     Slide projectors, VCRs, monitors, video/data projectors, laptop computers and a video library containing over 500 tapes on a variety of medical topics can be checked out from the VILL.  Requests for equipment are filled on a first-come-first served basis.  “Request for Audiovisual Services” may be obtained from MSD.  Equipment should be returned to MSD at the completion of training. 

     To contact an individual at the MSD call:

     Mr. Ed Sanford - 532-7909

     Medical Graphics, Television, VILL, A/V Repair - Building 5 - 532-7875

     Medical Photography - Building 1/G - 532-8051

     Video Tele-conferencing, Building 6 - 532-5380

Naval Medical Education and Training Command (NMETC), Bethesda and Bureau of Medicine and Surgery Courses





Financial and Materiel Management Training Course (FMMTC)






FMMTC Logistics Course Coordinator: fmmtc@nmetc.med.navy.mil
FMMTC Resources Course Coordinator: fmmtc@nmetc.med.navy.mil
Center for 




























Naval Leadership (CNL)

Learning Detachment Coronado 
The Navy Leadership Continuum is a career-long continuum of Navy leader development, from recruitment to retirement. They offer Leadership Training Courses for officer and enlisted personnel have been developed to form the cornerstone of that continuum. They are taught at the Center for Naval Leadership Learning Detachment Coronado (formerly known as Naval Leader Training Unit (NLTU) Coronado)).




Intermediate Officer Leadership Course (IOLC)

     This two-week course prepares Naval Officers for the responsibilities and duties encountered mid-career. The course provides application of the principles of Naval Leadership to maximize personal and command readiness. This leadership skills curriculum is Navy-developed and fleet-relevant, emphasizing ethics and core values throughout. 

Target Audience:  Eligibility for training includes Department Head or equivalents at the 7 - 9 year officer career flow point. Quotas are controlled by the officer detailers, and are usually assigned during the PCS process. Individuals may request limited quotas directly through the following website: http://www.cnet.navy.mil/cnet/nltucor/courses.html. 
Funding:   Permissive TAD for attendance at the Center of Naval Leadership Learning Detachment Coronado.

Advanced Officer Leadership Course (AOLC) 

     This two-week course prepares senior Naval Officers for the responsibilities of executive positions. The course provides application of the principles of Naval Leadership to maximize personal and command readiness. This leadership skills curriculum is Navy-developed and fleet-relevant, emphasizing ethics and core values throughout. 

Target Audience:  Officers with approximately 11–14 years of service, who are en route to a Senior Department Head assignment. Quotas are controlled by the officer detailers, and are usually assigned during the PCS process. Individuals may request limited quotas directly through the following website: http://www.cnet.navy.mil/cnet/nltucor/courses.html

Funding:  Permissive TAD for attendance at the Center of Naval Leadership Learning Detachment Coronado.


Enlisted Leadership Courses 

     There are three enlisted leadership courses at CNLLD Coronado: Chief Petty Officer Leadership Training Course, First Class Leadership Training Course, and Second Class Leadership Training Course. These classes are required for advancement. Individuals may request limited quotas directly through the following website: http://www.cnet.navy.mil/cnet/nltucor/courses.html

Target Audience:  Enlisted personnel upon selection to E-5, E-6, CPO,
Funding:  Permissive TAD for attendance at the Center of Naval Leadership Learning Detachment Coronado.


Senior Enlisted Academies (SEAs) 

     Senior Enlisted Academies (SEAs) provide an opportunity for Master and Senior Chief Petty officers to engage in studies, which broaden their educational experience and assist in fulfilling leadership and managerial responsibilities. The curriculum is designed to be demanding, challenging, diversified and as comprehensive as possible, giving the student a broad exposure to all facets of leadership and management functions. Competition for this course is Navy-wide, with selection boards held in June (packages due by 1 April) and December (packages due by 1 October).  There are currently four (4) Senior Enlisted Academies.

     - Navy Senior Enlisted Academy - NETC Newport, RI.  50 seats per CLCVN in Jan, Mar, May, Aug, and Oct.  Class time 9 weeks.

     - Air Force NCO Academy - Gunter AFB, AL.  3 seats per CLCVN in Jan, Mar, May, Jul, Aug, and Oct.  Class time 8 weeks.

     - Coast Guard CPO Academy - Petaluma, CA.  1 seat per CLCVN in Jan, Mar, May, Jul, Aug and Oct.  Class time 8 weeks.

     - Army Sergeants Major Academy - Fort Bliss, TX.  7 seats per CLCVN in Jan and Jul.  Class time 20 weeks.  (PCS move.  No geographical bachelor quarters available.)

     For further information call the Career Counselor's Office at 532-6614.

Target Audience:
     Paygrade E-8 or E-9.  E-8 selectees must be frocked or advanced prior to class convening date.  May attend while en route PCS or while at present command.

Funding:   BUPERS funded.

Naval Operational Medicine Institute

(NOMI)

For access information regarding courses offered and nomination process:

http://www.nomi.med.navy.mil/NOMI/index.htm
Combat Casualty Care Course (C-4)

     Prepares Junior Active and Reserve Component Medical Department officers to serve in echelon I and II health service support elements in an austere combat environment. C4 includes training in nuclear, biological and chemical warfare; service familiarization; combat triage; casualty evacuation; combat health service support; and a Leadership and Operational exercise. Satisfies MAP requirements for advanced trauma training and NBC orientation and self-decontamination procedures.
Target Audience:
     Students must be Medical Corps, Nurse Corps, Dental Corps, or Physician Assistants. The requirement for Medical Service Corps officers to function as a Tactical Area Coordinator (TAC officer) no longer exists. Candidates for this training must be assigned to the operating forces or one of the following operational platforms: 
1. Marine Corp Forces

2. Fleet Hospitals

3. Mobile Medical Augmentation Readiness Team (MMART)

4. Casualty Receiving Treatment Ships (CRTS)

Funding:  BUMED funds students (for Reserves MED-76).
Length: 09 days Classes/yr: 12 Cin #: B-6H-0001 CME/CEARP: 52 CEU: 22 

NOTE: Females that have tested positive for pregnancy or think they may be pregnant should not attend. Class involves use of CS gas.
Cold Weather Medicine (CWM) Course

     To provide medical personnel who have Augmentation billets with Marine Corps Forces the knowledge and field skills needed to support their units in a winter wilderness environment. The classroom phase includes the topics of high altitude medicine, cold injuries, hypothermia, and wilderness management of orthopedic injuries. Field evolutions include swift water rescue, rock climbing, cliff rescue and search and rescue. Medical Department Officers and HM/8404s assigned to the operating forces. Satisfies MAP requirements for field medical orientation.
Target Audience:
     Marine Corps Forces (MARFOR), M+1 augmentation with a valid BSC training requirement 

Funding:  Active Duty: NOMI funds students. Reserves: MED-76. CNRF funds students

Length: 12 days Classes/yr: 04 Seats/yr.: (A) 80; (R) 16; PRG 7 & 9

Cin #: B-300-0036 CME/CEARP: 35/0 Location: Bridgeport, CA

Wilderness Medicine Course (WMED)

     Provide students the knowledge and skills in summer mountainous warfare operations, tactical applications of learned mountain skills, and other related medical tasks. Training consists of two phases: (1) Classroom lectures with time for the practical application of taught mountain skills, and (2) field training which includes Medevac/TRAP exercises, Field Survival, and general Mountain Operations.

Satisfies MAP requirements for field medical orientation. 

Target Audience:
     Candidates for this training must be assigned to the operating forces or one of the following mobilization platforms:

     Marine Corps Forces (MARFOR), M+1 augmentation 

Funding:  Active Duty: NOMI. BUMED funds students. Reserves: MED-76. CNRF funds students.
Location: Bridgeport, CA Length: 12 days Cin #: B-300-0023

Classes/year: 04 Seats/year: (Active Duty) 40; (Reserve) 8; (PRG) 9

Medical Management of Chemical and Biological Casualties Course (MMCBC)

     Provides familiarization with the principles, management, and treatment of acute chemical/biological warfare injuries in the operational environment. This course is clinically intensive. Satisfies MAP requirements for Medical Management of Chemical and Biological Casualties. 

Target Audience:
     Medical Corps, Nurse Corps, Dental Corps, and Medical Service Corps Officers. Candidates assigned to the operating forces or one of the following mobilization platforms have priority for quotas:

     1. Marine Corps Forces (MARFOR)

     2. Casualty Receiving and Treatment Ships (CRTS)

     3. Fleet Hospitals (FH)

     4. FDL-PMU Teams

Funding:  Active Duty: NOMI. BUMED funds participants. Reserves: MED-76. CNRF funds students.
Cin #: B-300-0038

Length: 07 days Classes/yr: 04 CME/CEARP: 0/0 IDC/CEU: 12/52
Location:  Phase I Ft Detrick, MD

      Phase II Aberdeen, MD
Field Management of Chemical and Biological Casualties (FMCBC) 
     Provides selected allied health science personnel familiarization with the principles, management, and treatment of acute chemical/biological warfare injuries in the operational environment. This course is similar to MMCBC, but less clinically intensive. Satisfies MAP requirements for Medical Management of Chemical and Biological Casualties. 

Target Audience:
     Medical Service Corps Officers, Physician Assistants, and Hospital Corpsman. Candidates for this training assigned to the operating forces or one of the following mobilization platforms have priority for quotas:

     1. Marine Corps Forces (MARFOR)

     2. Casualty Receiving and Treatment Ships (CRTS)

     3. Fleet Hospitals (FH)

     4. FDL- PMU Teams

Funding:  Active Duty: NOMI who funds students. Reserves: MED-76. CNRF funds students.
Cin #: TBD

Length: 05 days Classes/yr: 04
Continuing Education

       Continuing Medical Education
References:

· NAVMEDCENSDIEGOINST1500.1B (Continuing Medical Education Programs)

· Accreditation Council for Continuing Medical Education (ACCME) Essential Areas and Standards

· DoD 5500.7 – R (Joint Ethics Regulation) 

· Guidelines and Standard Operating Procedures (SOP) for Naval Medical Center,    San Diego’s Continuing  Medical Education Program

     Continuing Medical Education (CME) consists of educational activities which serve to maintain, develop, or increase the knowledge, skills, professional performance and relationships that a physician uses to provide services for patients, the public and the profession. The content of CME is that body of knowledge and skills generally recognized and accepted by the profession as within the basic medical sciences, the discipline of clinical medicine and the provision of health care to the public.

     A broad definition of CME, such as the one found above, recognizes that all continuing education (CE) activities which assist physicians in carrying out their professional responsibilities more effectively and efficiently are CME. A course in management would be appropriate CME for physicians responsible for managing a health care facility. A course in educational methodology would be appropriate CME for physicians teaching in a medical school. A course in practice management would be appropriate CME for practitioners interested in providing better service to patients.

     Not all CME activities which physicians may engage in however, are CME. The purpose of CME is to enhance the physician’s ability to care for his/her patients effectively and efficiently. Although physicians may participate in worthwhile CE activities, those activities may not be related directly to their professional work and, therefore, are not CME. Likewise, CE activities that respond to a physician’s non-professional educational need or interest, such as personal financial planning, appreciation of literature or music, or parent effectiveness are not CME. 

     Naval Medical Center, San Diego is an accredited provider/sponsor of CME by the Accreditation Council of Continuing Medical Education (ACCME). Physicians attending accredited courses may report Category 1 credits toward the American Medical Association’s Physician Recognition (AMA PRA) Award. 

     NMCSD is responsible for the planning, content, quality, and scientific integrity of all CME activities certified for credit. Therefore, physicians interested in submitting activities for initial approval or renewal credit must submit an application to the Staff Education and Training Department’s (SETD) Continuing Education (CE) Office eight weeks before the presentation to allow time for the CME Committee’s approval.

     The CME Committee is comprised of staff physicians who represent the broad spectrum of directorates within NMCSD and affiliated military community. They meet the first Thursday of every month from 0830 – 1000 in the SETD Conference Room.

     A list of the Command’s current activities may be obtained from the CE Office in SETD. The CE Office maintains a CME bulletin board for physicians with flyers, brochures, and advertisements offering programs sponsored by local and national health care facilities, colleges, and private organization. The bulletin board is located in the main entrance corridor of the SETD, Building 5.

     NMCSD requires all proper relationships and commercial support disclosures to be acknowledged at the beginning of each activity. 

     For further information contact 532-5047/7933.

Continuing Nursing Education

     Continuing Education for nurses includes offerings such as lectures, conferences, in-service education, seminars, workshops, and home study programs, designed to acquire the knowledge, skills, and information needed for the direct or indirect care of patients.  The content must be related to the development and maintenance of current competency.   

     NMCSD is an approved provider of Continuing Education for Nurses under the California Board of Registered Nursing (CABRN) and therefore accepts full responsibility for granting continuing education contact hours. This includes, but is not limited to planning, record keeping, contents of advertisements, course content, instructor qualifications, and all other related matters. Nurses or subject matter experts interested in submitting offerings for initial approval or renewal credit must submit an application to SETD Continuing Education (CE) Office 4-6 weeks before the presentation to allow time for approval.

.

     A list of the Command’s current offerings may be obtained from the CE Office in SETD, Building 5. The CE Office also maintains a bulletin board for nurses with flyers, brochures, and advertisements offering programs sponsored by local and national health care facilities, colleges, and private organizations.    

     NMCSD requires all proper relationships and commercial support disclosures to be acknowledged at the beginning of each activity.

     For further information contact 532-5047/7933.

Graduate Medical Education

     The Naval Medical Center, San Diego, is a state-of-the-art medical facility and the Navy’s largest teaching hospital. The Medical Center provides graduate medical education in Anesthesiology, Dermatology, Diagnostic Radiology, Emergency Medicine, General Surgery, Internal Medicine, Obstetrics/Gynecology, Ophthalmology, Orthopedics, Otolaryngology, Pathology, Pediatrics, Psychiatry, Transitional Year, Urology, General Practice Dentistry, Oral and Maxillofacial Surgery, Clinical Psychology, Nurse Anesthesia and Hospital Pharmacy.

     Fellowships are offered in Cardiology, Critical Care/Pulmonary Disease, Computerized Tomography/Imaging, Gastroenterology and Infectious Disease.

     Naval Medical Center, San Diego, is an affiliated teaching hospital of the Uniformed Services University of the Health Sciences (USUHS), the University of California, San Diego, Scripps Clinic and Green Hospital, Scripps Mercy Hospital, Children’s Hospital, and Health Center of San Diego; as well as many prestigious institutions throughout the United States where Navy trainees perform required rotations as parts of their residency or fellowship programs.

     The Graduate Medical Education Office, Building 5-1, provides administrative support for the training programs and coordinates intern nominations for the Combat Casualty Care Course (C-4) at Fort Sam Houston, San Antonio, Texas and resident/staff physician nominations for the Medicine in the Tropics Course.

     For additional information call 532-7935/6, or visit our Web page on the Intranet under the Director for Medical Education.  You will be able to access links for Medical licensing, USMLE’S, GME-2+ Applications, Flight Surgery and Undersea Medicine Officer Training Applications; BUMED Instructions, Naval Medical Education and Training Command (NMETC) Instructions/Web site.
Library Services

     The Command has a Medical and General Library in Building 5 on the second floor.  The Medical Library subscribes to 880 journals and owns 20,000 books. The General Library subscribes to 108 magazines and contains approximately 24,000 books including best sellers and recent publications. The General Library has a special collection of information for patients and their families. Circulation time for books is one month with one renewal.  Journals may not circulate but may be photocopied at no charge.

     The librarians are available to teach hospital staff to formulate their own searches on the hospital wide CD-ROM network or Web Gateway using OVID’s search engine.

     The indexes on the hospital network include MEDLINE, CINAHL (Cumulative Index to Nursing and Allied Health) HealthSTAR (Administrative Index) and ClinPSYCH (clinical portion of Psychological Abstracts).

     OVID’s Web Gateway may be used from home to search MEDLINE, Evidence-Based Medicine data-bases, Cancerlit, CINAHL, Psych Info and 300+ full text journals.  Please call the librarians for the password and instructions.   

     MEDLINE is also available free on the World Wide Web by using Pubmed. Gov. MEDLINEPLUS.gov is also free and intended for patient education information

     The TeleLibrary project offered through the Naval Medical Information Center (NMIMC) may be accessed at: https://imcenter.med.navy.mil/telelibrary. Call the NMCSD librarians for details on how to access many other electronic resources through this web site.

     MD Consult has been purchased by BUMED.  For access by passwords, contact the Medical Library, 27956.

Hours of Operation: 
     0730-2100, Mon-Thurs; 0730-1700, Fri; 0900-1700 Sat; 1200-1700 Sun; Closed on Holidays

     For further information regarding services, please contact the Library at 532-7950.  










Additional Command Resources Section












Naval School of Health Sciences, San Diego

Video Tele-Conferencing and Distance Learning Center
The Naval School of Health Sciences (NSHS), San Diego, offers a wide variety of distance learning options. The school’s Video Tele-training classroom is equipped to broadcast and receive training courses, seminars, workshops, etc. The room is equipped with satellite downlink capabilities and direct connection opportunities. Among the current offerings are programs leading to CMEs/CEUs, Command Naval Fitness Coordinator, other Army, Navy and Air Force broadcasts, as well as undergraduate and graduate courses offered by universities across the country. The NSHS also has a room equipped for Video Tele-conferencing (VTC).

     The VTT classroom is located in building 14, room 205. It seats 24 students. The VTC is located in room 262.

     For further information or to schedule a class or conference contact the NSHS VTT facilitator at 532-5474.



















NAVY COLLEGE PROGRAM

     On 1 October 1999, the Navy introduced a new voluntary education program called the Navy College Program. Its goal is to provide every Sailor an enhanced opportunity to earn a college degree while on active duty. Partnerships with specific colleges and maximum academic credit for military training are the program’s foundations.

Mission

· To enable Sailors to obtain a college degree while on active duty

· An Associate Degree during the first four year enlistment

· A Bachelors Degree during the second four year enlistment

Navy College Skills/Pre-College

Free English, Mathematics and reading refresher courses are available to improve ASVAB scores and pre-college entrance requirements.

Financial Assistance

     The Tuition Assistance (TA) Program provides up to 100 percent of tuition costs to eligible personnel who attend approved educational institutions for a vocational certificate or college degree. Tuition for high school diplomas is also fully funded.

     The Veterans Administration (VA) provides VA benefits for some active duty and retired personnel.  Rates differ by length of course or status.  Consult your VA office at 1-800-827-1000 for further information.

     Top-Up:  As of October 2000, VA Education benefits can be used to pay for tuition costs higher than TA.  First time users apply on VA form 22-1990. Subsequent users use form 22-1995. These forms are available from your school's VA representative or downloadable from www.vba.va.gov/pubs/educationforms.htm.

     MGIB BOOST Benefits:  The Veterans Benefits and Health Care Improvement Act of 2000 permits certain Sailors to increase their monthly Montgomery GI Bill (MGIB) program by making an additional contribution to the program. Only Sailors who entered active duty after July 1, 1985, and enrolled in MGIB during their first two weeks of active duty are eligible. Contributions can be made at the Disbursing Office. Additional information is available by calling PERS-604 MGIB program customer service representatives at DSN 882-4258 or 1-800-962-1425.

     Grant, loan and scholarship information is available at Navy College or the public library.

Defense Activity for Non-Traditional Education Support (DANTES)

     Navy College (NC) offers a variety of free tests for college credit through DANTES.  Examinations include College Level Examination Program (CLEP), DANTES Subject Standardized Test (DSST), and Excelsior College Tests. NC also offers the Scholastic Achievement Test (SAT), Academic Achievement Test (ACT), Graduate Record Examination (GRE) Subject, and various certification tests. Study guides are available with a pre-test for exam preparation.

     College and university courses are available through the DANTES Independent Study Catalog and the DANTES External Degree Catalog. If you are unable to attend traditional classes, this may be an option for you.

Military Evaluation Program

     The Military Evaluation Program of the American Council on Education (ACE) makes it possible for service members to receive college credit for service school courses and most enlisted occupations. The credit recommendations for evaluation of service school course and occupations are published in the Guide to the Evaluation of Educational Experiences in the Armed Services commonly referred to as the ACE Guide.  The Sailor/Marine ACE Registry Transcript (SMART) is the official document utilized by colleges and universities in evaluating service school courses and work experience for college credit. This transcript also includes CLEPs, and Tuition Assistance funded courses. Counselors are available for individual appointments to review the unofficial SMART transcript. During appointments you will be provided guidance on how military experience and training with college-level testing and transfer credit can be used to meet the requirements of a college degree program.

Navy College Center

     The Navy College Center (NCC) has been developed to provide Sailors easy access and one-stop shopping for information on the Navy College Program and ongoing voluntary education programs. The center is located in Pensacola, Florida and is operational seven (7) days a week from 0600-2100 (CST).



Toll Free:
1-800-253-7122



DSN       :
922-1828



Website : 
www.navycollege.navy.mil
     The Navy College Office (NCO) NMCSD is located in Bldg 26, first deck, North Wing


Office hours:

0900 - 1600

Phone:

           (619) 532-5745

Navy College Partnership Program

      Sixteen colleges and universities are working with the Navy to provide rate-related degrees. These programs provide various educational delivery systems including video, computer and electronic mail.

City University



George Washington University

Coastline Community College

Old Dominion University

Dallas County Community College District
Pikes Peak Community College

Embry Riddle Aeronautical University
Rogers State University

Empire State College



Thomas Edison State College

Florida Community College 


Troy State University

Fort Hays State University


University of Maryland University

Florida State University


Vincennes University

     Further information is available on Navy College's Web site.

On-Base College Degree Programs

     Vincennes University, Southern Illinois University and Webster University provide certificate, Associate, Bachelor and Master degree programs at the Naval Medical Center.

Vincennes University
     Vincennes University is a state community college of Indiana chartered in 1806 and accredited by the North Central Association of Colleges and the Council of North Central Two Year Colleges. Vincennes is an approved Service member Opportunity College (SOC) and has been providing education for Navy personnel in the San Diego area since 1994.  At the Naval Medical Center, San Diego Vincennes offers courses leading to a Certificate/Associates of Science in Law Enforcement, an Associate of Science and Associate of Applied Science in General Studies. These courses also satisfy many lower division requirements for bachelor degrees. Vincennes has an articulation agreement with Southern Illinois University, Webster University and many other institutions. Vincennes University accepts CLEP tests, transfer credit and military credit. Residence is a only six credit unit.  Textbooks are loaned at no charge. Vincennes also has an extensive distance education curriculum including on-line courses.  

     Office hours are maintained in Bldg. 26, at the Naval Medical Center as well as at Naval Base Coronado. The phone number is (619)522-6319; the web site is www.VINU.EDU.

Southern Illinois University

     Southern Illinois University (SIU), a major accredited Midwestern University, offers upper-division coursework leading to a Bachelor of Science degree in Health Care Management at Naval Medical Center, San Diego. SIU uses a combination of industry professionals and full-time professors to serve as faculty in the programs. Military experience and previous college work will be evaluated for credit toward the degree.  Active duty Illinois residents may be eligible for Illinois Veterans Scholarship program.  The program is open to all military personnel, dependents, retires, and employees of the Naval Medical Center.

     Southern Illinois University is located in Building 26, South Wing, contact (619) 231-7769 or check their Website at www.siu.edu or www.ASA-OCAP.SIU.EDU.
Webster University

     Webster University (WU), a worldwide network of campuses accredited by the North Central Association of Colleges and Schools, has been providing information at Naval Medical Center, San Diego since 1991. Webster University offers a Master’s degree program in Health Services Management at the Naval School of Health Sciences. The program is open to all military personnel, dependents, retirees, and employees of the Naval Medical Center. For further information, contact the Webster University Representative in Building 26, South Wing, at (619) 532-6323, or visit their Web page at www.webster.edu 
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		Information Resources Management Department


POINT OF CONTACT:  INFORAMTION SYSTEM SECURITY OFFICER  532-6836  CHCS TRAINING 532-9473
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MILITARY

		ALL OTHER CIVILIAN

		FREQUENCY



		Automated Information Security (AIS) Training

		SECNAVINST


5239.2

		All personnel accessing an AIS network, computer resources or the information contained therein.  This training is covered in the Welcome Aboard Seminar

		X

		X

		X

		X

		X

		X

		X

		X

		X

		X

		Monthly



		Composite Health Care System

		JCAHO

		Military and civilian staff.  Training is based on specific job requirements.

		X

		X

		X

		X

		X

		X

		X

		X

		X

		X

		Weekly



		Information Security Systems Officer (ISSO) – Formerly ADOSSO




		SECNAVINST


5239.2

		Military/civilian staff assigned as Dept ISSO

		X

		X

		X

		X

		X

		X

		X

		X

		X

		X

		Twice a year
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COURSE INFORMATION 532-9396
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		Civilian Personnel Management Academy (32-hour Course)

		NAVMEDCEN SANDIEGOINST


12410.1A


DODINST


1400.25M


20 CFR Part 10, 29 CFR Part 1614, Executive order 12564, Public Law 100-71

		Mandatory for all civilian supervisors of civilian-service personnel.


Once per career.


*Recommended for all supervisors of civil-service personnel.

		*

		*

		*

		*

		*

		*

		X

		X

		*

		X

		Quarterly



		“Red Flag” Training for supervisors 


(six-hour Course)

		NAVMEDCEN SDIEGOINST 12410.1A

		Mandatory for all military supervisors of civil service personnel.


Once per career.


*Recommended for all supervisors of civil-service personnel.
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		X
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		X

		Quarterly
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COURSE INFORMATION 532-9396
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		Civilian Personnel Management Academy (32-hour Course)

		NAVMEDCEN SANDIEGOINST


12410.1A


DODINST


1400.25M


20 CFR Part 10, 29 CFR Part 1614, Executive order 12564, Public Law 100-71

		Mandatory for all civilian supervisors of civilian-service personnel.


Once per career.


*Recommended for all supervisors of civil-service personnel.

		*

		*

		*

		*

		*

		*

		X

		X

		*

		X

		Quarterly



		“Red Flag” Training for supervisors 


(six-hour Course)

		NAVMEDCEN SDIEGOINST 12410.1A

		Mandatory for all military supervisors of civil service personnel.


Once per career.


*Recommended for all supervisors of civil-service personnel.




		*

		*

		*

		*

		*

		*

		X

		X

		*

		X

		Quarterly






_1102836275.doc
		Life Support & Trauma 


Division Officer 532-7927 Assistant Division Officer 532-9087


ACLS 532-9815, BLS 532-7930, EMT/EVOC 532-8005, ATLS 532-7926, TNCC/FCCS 532-7928, NRP/PALS 532-5893



		



		

		PERSONNEL TARGETED

		



		TRIAINING REQUIREMENTS

		REFERENCES

		SPECIFICS

		MC

		NC

		DC

		MSC

		HM

		DT

		CIV

MD

		CIV


RN

		   ALL


  OTHER


MILITARY

		ALL OTHER CIVILIAN

		FREQUENCY



		Basic Life Support (BLS)

		SECNAVINST


1500.10


OPNAVINST 


6100.23 B


JCAHO


OPNAVINST


5100.23B


BUMEDINST


1500.15

		All medical department personnel who provide either diagnostic or therapeutic direct patient care.  All personnel on operational platform.


Renew every 2 years.

		X

		X

		X

		X

		X

		X

		X

		X

		X

		X

		Two times a month; once a month October and December



		

		

		

		

		

		

		

		

		

		

		

		

		

		



		EMT Basic 

		NAVMECEN SDIEGOINST


6320.9A

		Non-EMT ER HMs upon assignment.




		

		

		

		

		X

		X

		

		

		

		

		Six times a year






		EMT Refresher 

		NAVMEDCEN


SDIEGOINST


6320.9A

		Necessary for EMT Re-Registration


Renew every 2 years.

		

		

		

		

		X

		X

		

		

		

		

		Six times a year



		EVOC

		NAVMEDCEN SDIEGOINST 6320.9A

		ER HMs upon assignment. Other enlisted personnel as required by billet.  Renew every 3 years

		

		

		

		

		X

		X

		

		

		As required by billet

		As required by billet

		Five times a year






_1102835062.doc
		Medical Mobilization Planning Department


POINT OF CONTACT 532-9561



		

		PERSONNEL TARGETED

		



		TRAINING REQUIREMENTS

		REFERENCES

		SPECIFICS

		MC

		NC

		DC

		MSC

		HM

		DT

		CIV

MD

		CIV


RN

		   ALL


  OTHER


MILITARY

		ALL OTHER CIVILIAN

		FREQUENCY



		Fleet Hospital Indoctrination & Orientation 


(two days0

		BUMEDINST


6440.5A

		Assigned to Fleet Hospital (FH) platforms


Once per career

		X

		X

		X

		X

		X

		X

		

		

		X

		

		Varies



		Fleet Hospital Field Training Course 


(10 days)

		BUMEDINST 6440.5A

		Selected personnel assigned to Fleet Hospital (FH) platforms.


Every 3 years.

		X

		X

		X

		X

		X

		X

		

		

		X

		

		Varies



		Fire Fighting


(one day)

		BUMEDINST


6440.5A

		All personnel assigned to Hospital Ships


(T-AH)


Renew every six years

		X

		X

		X

		X

		X

		

		

		

		

		

		4-6 times per month






_1069138771.doc
		Medical Mobilization Planning Department


POINT OF CONTACT 532-9561



		

		PERSONNEL TARGETED

		



		TRAINING REQUIREMENTS

		REFERENCES

		SPECIFICS

		MC

		NC

		DC

		MSC

		HM

		DT

		CIV

MD

		CIV


RN

		   ALL


  OTHER


MILITARY

		ALL OTHER CIVILIAN

		FREQUENCY



		Medical Regulating  Course 


(three days)

		BUMEDINST


6440.5A

		Members of Mobile Medical Regulating Teams and Health Care Administrators or E-5 and above assigned to patient administration with Fleet Marine Force (FMF), Casualty Receiving & Treatment Ships (CRTS), Hospital Ships (T-AH), Fleet Hospitals (FH). 


Every 6 years.




		X

		X

		X

		X

		X

		

		

		

		

		

		As scheduled



		Military Tropical Medicine Course (42 days)

		BUMEDINST 6440.5A

		Medical officers with operational assignments in the tropics & Fleet Marine Forces (FMF) Casualty  Receiving & Treatment Ships (CRTS), Hospitals (FH).


Once per career




		X

		

		

		

		

		

		

		

		

		

		Once a year






_1071552843.doc
		Life Support & Trauma 


Division Officer 532-7927 Assistant Division Officer 532-9087


ACLS 532-9815, BLS 532-7930, EMT/EVOC 532-8005, ATLS 532-7926, TNCC/FCCS 532-7928, NRP/PALS 532-5893



		

		PERSONNEL TARGETED

		



		TRIAINING REQUIREMENTS

		REFERENCES

		SPECIFICS

		MC

		NC

		DC

		MSC

		HM

		DT

		CIV

MD

		CIV


RN

		   ALL


  OTHER


MILITARY

		ALL OTHER CIVILIAN

		FREQUENCY



		Advanced Trauma Life Support (ATLS)

		OPNAVINST


5100.23 


BUMEDINST 


6320.80


BUMEDINST 


6440.5A


BUMEDINST


1500.15A

		MC and DC detaching to OCONUS, assigned to operational platforms, or surgery or emergency medical have priority.  Additional MCs or DCs are eligible to attend as space permits.  Active Duty personnel have priority, but civilian MDs may attend on a space available basis.


Renew every four years.


*NC, PA, RN or HMs may audit

		X

		*

		X

		*

		*

		

		X

		*

		

		

		Six times a year






_1069138742.doc
		Medical Mobilization Planning Department


POINT OF CONTACT 532-9561



		

		PERSONNEL TARGETED

		



		TRAINING REQUIREMENTS

		REFERENCES

		SPECIFICS

		MC

		NC

		DC

		MSC

		HM

		DT

		CIV

MD

		CIV


RN

		   ALL


  OTHER


MILITARY

		ALL OTHER CIVILIAN

		FREQUENCY



		Medical Management of Chemical and Biological casualties

		BUMEDINST 6440.5A

		Personnel assigned to Fleet Marine Force (FMF), Casualty Receiving & Treatment Ships (CRTS), Hospital Ships (T-HA), Fleet Hospitals (FH), or Mobile Medical Augmentation Readiness Team (MMART) platform.




		X

		X

		X

		X

		X

		X

		

		

		

		

		Four times per year






_1068974859.doc
		Clinical Education


DIVISION OFFICER 2-7922/RN CLINICAL PRECEPTORS 2-8664/ADMINISTRATIVE SUPPORT AND COURSE INFO 2-7923



		

		PERSONNEL TARGETED

		



		TRAINING REQUIREMENTS

		REFERENCES

		SPECIFICS

		MC

		NC

		DC

		MSC

		HM

		DT

		CIV

MD

		CIV


RN

		   ALL


  OTHER


MILITARY

		ALL OTHER CIVILIAN

		FREQUENCY



		Basic Hospital Corpsman Orientation 

		BUMEDINST 


1510.


(DRAFT)

		All newly reporting HMs.




		

		

		

		

		X

		

		

		

		

		

		Monthly



		Clinical Orientation

		NAVMEDCEN SDIEGOINST 6320.19A

		All newly reporting nurses

		

		X

		

		

		

		

		

		X

		

		

		Monthly






		IV Certification 

		BUMEDINST 6440.5A

		Platform requirement

		

		

		

		

		X

		X

		

		

		

		

		Monthly



		Medication Administration

		BUMDINST 6440.5A

		Platform requirement

		

		

		

		

		X

		X

		

		

		

		

		Monthly



		Suture Certification

		BUMEDINST 6440.5A

		Platform requirement

		

		

		

		

		X

		X

		

		

		

		

		Monthly






_1069074411.doc
		Medical Mobilization Planning Department


POINT OF CONTACT 532-9561



		

		PERSONNEL TARGETED

		



		TRAINING REQUIREMENTS

		REFERENCES

		SPECIFICS

		MC

		NC

		DC

		MSC

		HM

		DT

		CIV

MD

		CIV


RN

		   ALL


  OTHER


MILITARY

		ALL OTHER CIVILIAN

		FREQUENCY



		Combat Casualty  Course 


(nine days)

		BUMEDINST 6440.5A

		Selected Officers assigned to operating forces or Fleet Marine Force (FMF), Fleet Hospital (FH), Tanker Axillary Hospital (T-AH), Casualty Receiving Treatment Ships (CRTS)


Every 4 years




		X

		X

		X

		X

		

		

		

		

		

		

		12 times per year



		Fire Fighting    (one day)

		BUMEDINST


6440.5A

		All personnel assigned to Hospital Ships (T-AH)


Renew every six years




		X

		X

		X

		X

		X

		

		

		

		

		

		4-6 times per month





`



_1069074730.doc
		Medical Mobilization Planning Department

POINT OF CONTACT 532-9561



		

		PERSONNEL TARGETED

		



		TRAINING REQUIREMENTS

		REFERENCES

		SPECIFICS

		MC

		NC

		DC

		MSC

		HM

		DT

		CIV

MD

		CIV


RN

		   ALL


  OTHER


MILITARY

		ALL OTHER CIVILIAN

		FREQUENCY



		Nuclear Biological Chemical Warfare Training 

		BUMEDINST 6440.5A

		All personnel assigned to an operational platform.


Once per career

		X

		X

		X

		X

		X

		

		

		

		

		

		Last Wednesday of each month



		Plans Operations & Medical Intelligence 


(two weeks)

		BUMEDINST


6440.5A

		E-7 to 0-4 in Contingency Planner Billets.


Once per Career

		

		

		

		X

		X

		

		

		

		

		

		Three times a year



		Shipboard Orientation 


(one day)

		BUMEDINST


6440.5A

		All personnel assigned to Hospital Ships (T-AH).


Once per career

		X

		X

		X

		X

		X

		X

		

		

		X

		

		As scheduled






_1068975432.doc
		Life Support & Trauma 


Division Officer 532-7927 Assistant Division Officer 532-9087


ACLS 532-9815, BLS 532-7930, EMT/EVOC 532-8005, ATLS 532-7926, TNCC/FCCS 532-7928, NRP/PALS 532-5893



		

		PERSONNEL TARGETED

		



		TRAINING REQUIREMENTS

		REFERENCES

		SPECIFICS

		MC

		NC

		DC

		MSC

		HM

		DT

		CIV

MD

		CIV


RN

		   ALL


  OTHER


MILITARY

		ALL OTHER CIVILIAN

		FREQUENCY



		Advanced Cardiac Life Support (ACLS)

		OPNAVINST


5100.23 


BUMEDINST 


6320.80


BUMEDINST 


6440.5A


BUMEDINST


1500.15A

		MC NC, GS MD, GS RN, PA assigned to special care areas, detaching to OCONUS or assigned to an operational platform.  NC- NOBC 0904 OR 09052 assigned to operational.  DC, Oral and Maxillofacial Surgeons assigned to operational billet or OCONUS.  MDs and RNs enrolled in course, if space available.


Renew every two years.  (See Heartcode Self-Learning ACLS Course)


*Recommended, but not required for HMs assigned to EMS 




		X

		X

		X

		X

		X

		X

		X

		X

		

		

		Seven times a year






_1039954279.doc

_1065430294.doc
Life Support & Trauma 


Division Officer 532-7927 Assistant Division Officer 532-9087


ACLS 532-9815, BLS 532-7930, EMT/EVOC 532-8005, ATLS 532-7926, TNCC/FCCS 532-7928, NRP/PALS 532-5893









PERSONNEL TARGETED





TRIAINING REQUIREMENTS

REFERENCES

SPECIFICS

MC

NC

DC

MSC

HM

DT

CIV

MD

CIV


RN

   ALL


  OTHER


MILITARY

ALL OTHER CIVILIAN

FREQUENCY



Pediatric Advanced Life Support (PALS)

BUMEDINST 


1500.15A

MC, NC, GS, RN, PA whose primary responsibility involves caring for pediatric patients (<18 yrs) in critical care, NICU, L&D, and PICU.  MC, NC, PA re-verification is required if transferring to MTF.  OCONUS or Hawaii.  Contract MDs and RNs enrolled in re-verification course, if space available.


Renew every 2 years.


*Recommended, but not required for HMs assigned to areas where pediatric patients will be their primary clinical responsibility.

X

X

X

X

*



X

X



X

Six times a year




_1065430339.doc
Life Support & Trauma 


Division Officer 532-7927 Assistant Division Officer 532-9087


ACLS 532-9815, BLS 532-7930, EMT/EVOC 532-8005, ATLS 532-7926, TNCC/FCCS 532-7928, NRP/PALS 532-5893









PERSONNEL TARGETED





TRIAINING REQUIREMENTS

REFERENCES

SPECIFICS

MC

NC

DC

MSC

HM

DT

CIV

MD

CIV


RN

   ALL


  OTHER


MILITARY

ALL OTHER CIVILIAN

FREQUENCY



Trauma Nursing Core Course (TNCC)

BUMED


6440.5A


CH-1A

NC assigned to ER, critical care and operational platforms have priority.  Additional Active Duty, Reservists and other commands may attend as space permits.


* HMs may audit course for CNE credit, but not receive certification.






X





*











Four times a year



Fundamental Critical Care Support Course (FCCS)



MC, NC DC,  assigned to critical care areas or operational platforms. Additional active duty, reservists, and personnel from other commands as space permits.

X

X

X

X

X



X

X

X



Five times a year




_1065430231.doc
Life Support & Trauma 


Division Officer 532-7927 Assistant Division Officer 532-9087


ACLS 532-9815, BLS 532-7930, EMT/EVOC 532-8005, ATLS 532-7926, TNCC/FCCS 532-7928, NRP/PALS 532-5893









PERSONNEL TARGETED





TRIAINING REQUIREMENTS

REFERENCES

SPECIFICS

MC

NC

DC

MSC

HM

DT

CIV

MD

CIV


RN

   ALL


  OTHER


MILITARY

ALL OTHER CIVILIAN

FREQUENCY



Neonatal Resuscitation Program (NRP)

BUMEDINST 


1500.15A

MC, NC, MD, RN, PA whose primary responsibility involves caring for newborn infants.  MC, NC, PA re-verification is required if transferring to MTF, OCONUS or Hawaii.


Contract MDs and RNs enrolled in verification course, if space available.  


Renew every 2 years.


*Recommended, but not required for HMs assigned to care for newborn infants as primary assignment.

X

X



X

*



X

X



X

Seven times a year




_1042959126.doc
Professional Development 


DIVISION OFFICERS 532-5047


Administrative Support and Course Information 532-7913





PERSONNEL TARGETED





TRIAINING REQUIREMENTS

REFERENCES

SPECIFICS

MC

NC

DC

MSC

HM

DT

CIV

MD

CIV


RN

   ALL


  OTHER


MILITARY

ALL OTHER CIVILIAN

FREQUENCY



Annual Update Training

BUMED ltr 1500


Command Training Program

Required annually for all Staff members

X

X

X

X

X

X

X

X

X

X

On-line daily Poster Sessions Quarterly



Customer Relations Training

BUMED


Customer Relations Policy Statement

All newly reporting personnel

X

X

X

X

X

X

X

X

X

X

Monthly



Welcome Aboard Seminar

OPNAVINST


3120.32C


OPNAVINST 5351.1


JCAHO MANUAL

All newly reporting personnel

X

X

X

X

X

X

X

X

X

X

Monthly




_1039953988.doc

